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FROMTHEFOUNDER

Hallmark University is engaged in one of the most exciting facets of education in thismeageimatpgy of today and filnerre.
The needs of t od ape@mneldndre fiedds of inférroation techgolody ybusindss, invedenml aredoeing met by
Hallmark University graduates all over the world, who have come to us from over 50 countries.

Hal |l mark University is a private nonprofit i greesthatfocusonn of h
integrating theory, concepts, and applications. Through the teaching and learning process edtectenls petsenaljreind cultural

growth. Hallmark Universitgdedicatdéd providing students from diverse backgrounds with the foundation to meet the needs of business
society.

The standards of excellence that the staff and students ativ¢aliitapkikdue can be your goal also as you prepare for a rewarding new
career at Hallmark University. Our modern facilities and equipment complement our faculty with a broad rapgeriofeexpenietice to
in-depth industgpecific training. Caourses are designed using advanced instructional design and delivery systems to ensure that stud
the opportunity to strive for the highest possible skill levels in their chosen careers.

Finally, and most importantly, our objective for #ueagkHiniversity graduate is that each one should be a truepefessialhal
responsible, developed in character, and skilled, both academically and technically. Let us at Hallmarkchlaxesitgefigyou a
level of personal arafgssional accomplishment in the career field you select.

Our desire that when you graduate from Hallmark University, you know not only just how to make a better living, buttatso how to live |
TN ool A Ptrats,

RICHARD H. FESSLER
Founder
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HISTORYOFTHEINSTITUTION

Hallmark Universityas founded 1969 as Hallmark ABech. CofounddRichard Fessler, startedriuversity with the primary purpose of
serving students, industry, and the community. The university continues to operate t@ddgwictre wdlyies established by Mr.
FessleExcellence, Effectiveness, Efficiency, and Integrity

Our first campwsas locatedt San Ant oni o6s hi,andthe firscpro§ran appsoved wad Aviation Mgintehancd i r p
Technology, efed as a diploma program. On September, 118e H@&88s opened to eight pioneering studpatsedie way for the
many thousands of proud Hallmark alumni that have followed.

The uiversity first gained institutional accreditation in theOsaalydtI®74Richard Fessler became President and led in that capacity
through 1999. His visioncammitment to quality educaticio thd expansion of the university into numerous fields, afictading
Business and Electronic Engineering. In 1982, Hallmark receiradidggretnority and began ofissagiatiegreed his expansion of
offerings and a growing enroliment led to the addition of two beautiful new campusestondechecthrinniversity today, and Hallmark
AereTech became The Hallmark Institutes.

In 2000 Richard Fessler assumed the position of Chairman and Joe Fisher became President. ThroughoutklexpanigezDid®s, Hallmar
program offerings to inelddlied Health and Information Technology dedire@907, Hallmark Institute became Hallmark College. In
2008, Hallmark began offériagc h e | o andis 20t2eeceives] aushorization to offer programmsat the e r Bwel. @hé&epnya e

1, 2015, Hallmark College became Hallmark University.

Tosecure the universityofds mission f or -prbfitinstitutian orgJanua3lfldandso n s |, He
governely a Board of Trustees dedicated to our founding principles and core values. Studemynmahitytryeeas! aantinue to be the
focus of the university. Today, Hal | mar k Uni vreAvigtiont Businesg,ui p s

Information SystemsdNursing.

PURPOSETATEMENT

To nurture thediscomg and devel op me nthroughindeograduats and) graedaitatorconpisient pvith diblical
principles

MISSIONSTATEMENT

We change individual lives by developing superior skills, knovdeageter

UNIVERSITYSEAL

The Hathark University Seldsigned by a dedicated committee of facultyvaradsstafic r e at e d d dfifthiamigersiygalr | ma r k €
when Hallmark College became Hallmark Univiersigpitedyour Mission StateméntVe change i ndi vi dual I i v
skillsknowledge, and charatter.

The outer ring of the seal displays the nameterisfastdr,mepresenirigv er s
the Lone StarTéxas, superimposed on g wttsh testifies that this University is a Christian organization.

The academic laurels signify our commitment to the standards of higher education and acadenmoearchideznmeedidted below
HallmarkUmier sity is inscribed with the Latin wodhaasteibedioks,®rci ent i a
chains, on the inner part cddhbndicate our obligation and responsibilitelapda! three of these dimemsionsgraduates.

EDUCATIONALPHILOSOPHY

Hallmark University offers academic programs targeted at indisstaagierttand for a highly skilled and professional workforce. Each
program is developed collaboratively with industry through Pismyse@ofmvittees to assure that graduates meet precise and valued crite
needed by the employer, including critical thinking and a foundédion l&arhiag.

A Hallmark University educagioeliveredegardless of program, using an atigéarativend realorld learning environment designed
to create a ready for work graduate. Qoeiffsredn a fultime, yearound schedutesignificantly reduce the time to graduation and
employment

Hallmark University is committed &lajemg the whole person, emphasizing integrity, dependability, leadership, service, stewardship, ef
communication, and agility. Together with superior and applicable knowledge and skills, these chahatteiustitsiihrawadduable
human resource and provide the graduate with excellent professional opportunity.

OEXCELLENCE I N EDUCATI ON SI NCE 19696
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ACKNOWLEDMENTOFCULTURALFOUNDATIONS

All students are welcome at Hall mar k Halmarkeas feunded JudeGhiistianl mar k 6
beliefs, values, and principles, which will be evident throughout Hallnberkedeckntagl uniersity events through speeches, videos,
statements, prayer, or moments of silence. Thesedthealiddsionalues, and priesiplay also influence university literature,
correspondence, policy, and curriculum, to include other thoughts, opinions, and statements made on behsilfyof Halmark Univer
university reserves the right to withhold its endorsement and sivjtiesrtizitaare inconsistent with its founding beliefs, values, and
principles, including allowing its facilities or menuseégbr such activities.

All students have the right to decline participation or agreement in, apgcititaitiesepresenting the religious beliefs, values, and

principles of Hallmatk. accordance WihEEO Policy and applicable law, Hallmark shall not discriminate against, retaliate against, or
otherwise harass any student for exercisirghtbese ri

APPROVALAND ACCREDITATIONS

1 United States Department of Education
1 Texas Higher Education Coordinating Board

1 The Accrediting Commission of Career Schools and Collegesa(Pee6@ted accrediting agency by the U.S. Department of
EducatiorAccrediting Commission of Career Schools and Colleges, 2101 Wilson Boulevard, Suite 302, Atlington, VA 22201
Websitewww.accsc.argelephone Number: (703}42212.

1 National Council for State Authorization Rgchgosements (NSARA) participating institution.

1 Approved for participation with the foll&\witerglrogram®irect LogrPerkins Loan, Pell Grant Supplemental Education
Opportunity Grant (FSEOG).

1 Certified by the Federal Aviatitinistratioas an Aviation Maintenance Technicia(FB&heairt 147) BJ2T7a8€ronautics

Campus

1 Bachelor of Science in Nursing degree program approved by the Texas Board of Nursing

1 Texas Workforce Commission exempt under Texas EducatioioiCd82,002¢8)

1 Texas Veterans Commission

1  American Council on Education

1 Approved for the training of veterans and veterans eligible under @tea@ieBH0 (MontgomeryRiB®); Chapter 31
(Disabled Veterans); Chapter 32 Veterans ProgPyGl{siter 33 (Post 9/11B8IR); Chapter 34 (BIl®); Chapter 35
(Survivors/Dependents, Education Assistance); Chapter 106 (Militar RB#Hi@\ves) registered trademark of the U.S.
Department of Veterans Affairs (VA).

1 Serviamembers OpporttynColleges Degree Network Systemp@mi@pant

1 Department of Assistive and Rehabilitative ServiceSkasRS)

1 Texas Workfor@ommissidor TAA/NAFTATrade Adjustment Assistance Training Program

1 Texas Workforce Solutidvisrkforcénnovation a@pportunity AGWIOA),EligibleTrainig Provider Certification System
(ETBH; Youth Opportunity Grant (YO), Certified Youth Training Provider

1 Assessment Technologies Institute, Pearson VUE, CokegeBoairdiithorized test center.

1 Memberships: Professional Aviation Maintenance Association; Aviation Technical Education Council; Highdfi&uecation Tran
(HETA)

T Microsoftnformabn Technology (IT¢allemyCompTIA Authized Acadengnd CISCO Networking Academy
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PROGRAM®EFSTUDY

NORTHCAMPUS
PROGRAM Weeks Weeks Weeks Credit
Day Evening  Online Hours
MARTHA FESSLER SCHOOL OF NURSING
RN to BSNBSN N/A N/A 63 60
NursingBSN 144 N/A N/A 120
NursingMS N/A N/A 72 36
SCHOOL OF BUSINESS
Business Administratish, 63 63 63 63
Business Administratif, 126 126 126 120
Business Managenishit,
Concentrations:
9 Business Analytics
71 Digital Marketing 126 126 126 120
1 Healthcare Management
1 Information Technology
1 Management
Aviation Maintenance ManageBnt, N/A N/A 90 60
(Completion Degree)
Business Administrat\dBA
Concentrations:
1 Cyber Risk Management N/A N/A 45 30
1 Global Management
1 Healthcare Management
1 Leadership
Strategic LeadersMg, N/A N/A 63 36
SCHOOL OF INFORMATION TECHNOLOGY
IT Support Essenti@ksit 24 24 N/A 15
Information Technolo§AS 63 63 63 60
Information Systei@s, 126 126 126 120
Cybersecurity)S N/A N/A 45 30
OEXCELLENCE I N EDUCATION SINCE 19696
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AERONAUTICEAMPUS

PROGRAM Weeks Weeks Weeks Credit
Day Evening:  Online Hours
COLLEGE OF AERONAUTICS
Airframe TechnologAS 45 N/A N/A 62
Powerplant Technolo§&S 45 N/A N/A 64
Airframe Technology/PowerplactinologAS 70 N/A N/A 96

Hallmark Character Education Program (HCEP)

Hallmark University has developed the Hallmark Character Education Progsanc{tt€&R)pogram designed to engage and deepen the
understanding of character within our student body, faculty, and staff. Through research with employers, Sefp &kitie mh afelcatbor

and writings on the subject, Hallmark identifiethaeagter traits (Hallmarks of Character) to capture the broad range of desired professio
behavior. (What is defined as o0Characterd here may be call e

1 Integrity 0 A person of integrity exhibitesalfol doethe right and good thing regardless of who is watchindeseifvied
and always seeks and speaks the truth to build up and not tear down.

1 Dependability d A dependable person is reliable, follows through with commitments, never givinghafe\serdidakeas
always produce

1 Leadershipd A leader creates value by recognizing opportunities for growth and improvement, then inspiring others to achiev
with excellence.

1 Serviced A servant serves with the purpose of benefitting others. Through compassion, servants understand the needs of otl
humblygive assistance

1 Stewardshipd A steward efficiently invests available résaffeesvely produce excellent results, creating maximum value

1 Communication d An effective communicator first understands others, then thoughtfully chooses persuasive and truthful word
move towasdmutual understanding and a beneficial end.

1 Agility 8 An agile person innovates and adapts from the foundation of character within a continuously changing environment.

These Hallmarks of Character build learner knowledge and comprehension abititg¢veloplyize and apply information that brings
about personal character growth and ethical decisions in professional and personal domains. The HCEPrkskleftisexed through wc
embeddead courses within every academic program. Thils iamppked as a hecessagnpliitoning agent to help devaiepare

and deliver each | earnero6s skills and abilities into prof
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FACILITIESAND EQUIPMENT

NORTHCAMPUS

Thenorthcampus for Hallmark Univeisslbcatedt 10401 H10 West iBan Antonio, Tex@ke twestory handicapped accessible facility
occupies 40,000 square feet of classroom and laboraitbrgtsiol@ce and faculty parking available on the immedkageatands.
Educational facilities include modern laboratories, academic classn@ortechitblogynd a learning resource systems/assessment
center. Training equipmeavédlable laborataesfor all programsStudents enrolled will liad&vidualized access to computers in the
Learning Centeith40computeralong witkighstudent workstations in the HCG Main Riosismmomputer access enables the student to
complete university distance education assignments using modénrhtachwrariegyoftwamachighspeed Internet access.

TheNorthCampusourses consist gEampudyybridand online delivery formatsdents enrolled are encouraged, but not required, due to
theavailabilitgf theLearning Centéo have accésaroff-campusomputer with internet availability. Courses in all programs are designed tc
maximizéheuse of technologies currently operhtesinesmcludindnealthcam@nd information technology.

AERONAUTICSCAMPUS

TheCollege dheronautids located on Runway 3 at the southeast corner of the San Antonio International Airport at 8901 Wetmore Roa
Antonio, Texas, and occupies over 6006 stassroom and hangar space. Education facilities include laboratamiges;saiscademic
classrooms, and a learning resource/student services center. Administrative facilities include offices @forwidcastadautilize
administrative suppmtivitiesas well asfaculty work area and a student lunakgaan a sixtyot enclosed deck.

There are several-sgsdcific Labs to facilitate excellence in learning within three fully functional aircraft hangars

1 Aircraft Structural Repair Lab contains workstations for trainiagdiorégiaiicationf warious sheet metal projects and
has a newly renovated composite shop with a procured oven for extensive composite projects.

1 Turbine Engine liakequippeslith engine test cells that are available for engine repair, test, and operational training on
active ramp.

1 Reciprocating Engineit &guippesiith engine test cells, which are available for engine repair, test, and operational trair
on the active ramp.

The College of AeronauticsHaA (FAR Part 147) certified Aviation Maintenance Techniaizob@etates on an active airport apron
withaircraft ramp spaces available for aircraft parking and ©peratipog. runways are immediately accessible by interconnesting taxiway
and the College of Aeronautics has multiple fully operational aircraft and learning aids the students eathérainré&reto/sonotant

they will see after graduation.

LEARNINGRESOURCISYSTEM

The virtual library is designed to praetdmsed produdtscluding futiext databases and lingsholarljpurnals and multimedia through

access tBroQuest. ProQuesovides a diverse content set covering multiple disciplines and spanning six centuries. It has dissertat
theses, nepapers/magazines, over 450,000 eBooks, thousandgairsetisiadya unique digital vault with over 67,000 streaming
videosThe library also provides access to Grammarly, a grammar and plagiarism checker, which helpsqtiatigntd thrgirove the
submitted work. On both campuses, computer laboratories are available for students and faculty to aceesssiw eirtiebligtary
materials and conduct research through library holdings and other designatedsr.e 3éwr tibnagtedsd provides tvgentpeisource

databases and access to various government websites for further schatidifiatiatigyérg.Learning Resource Center assists students
with their tutoring needs each term. This includesltiiegctf tutoring with subject matter experts and providing resources that can aid
students in their writing and critical thinking skills. Building upon the needs of the students and facutiyr¢beOezdeniatz&Reffers
workshops for allatiend.

ASSESSMENJENTER

The Assessment Center is a Pearson VUE, ABp@alldg€ ouncilandPSkhuthorized test center located dlottieCampus. The

following assessments are available: W8bhHEEliadent Questionnaire, Informationldgghrertificatiorsyiatiomxams, entrance

nursing exams, and cigrdihting examinationi® program procatiuttents are permitted to take certification exams offered at the
Universityods discretion a c ctieindidgatedcourse(s).tTieeatudent dustgneet requipementg to becosne
eligible for a voucher and receive authorization to test by the following: an instructor, the dean of thefimpmoaliplznschgol,

department, and registrar departmenhevetior the school of aviation expire 14 business days after administration. IT students are eligil
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voucher when deemed ready and have until six months after graduation to use them. These terms are sudujestido ohémge at the di
insttution.

STUDENTNFORMATION

PoLICY ONPROTECTINGSTUDENTBRIGHTS ANDRESPONSIBILITIES

Hallmark University respects the dignity and eacthindlividualthe campus community and recognizes the basic rights of freedom of
speech, assembly, andyngeasonable use of services and facilities, and the right to due process. In the interest of guaranteeing the b
range of freedom to each member of the school community, Hallmark University has established a Professimhal digateagfsSonduct a
system.

Family Education Rights and Privacy Act (FERPA)

TheFamily Educational Rights and Rmessgtttte privacy of student education records and gives eligible styukmetsteed direir
rights with regards to their educational records. FERPA grants parerststanddeigiaié rsgbtoncernintpeir education records.
Specifically, it affords students the right to:

1 Inspect and review their education records dmahgaimol hours with an appointment within 45 days after the Office of the Registrar
AcademiDeanprtheUniversity Provasiceives a written, dated request for access. Students are not permitted to inspect or review
confidential student guidanes nudintained by the University, nor financial records, including any information those records contain
parents or guardians. Reacedwaintainedsite for a minimum of 5 full years after the last attended year. Acaderie transcripts
maintairgtindefinitely.

1 Request the amendment of inaccurate, misleading, or a violation of privacy records. To request amendment, cudméducation rec
written, dated request to the Office of the RefgisiamiDeanor theUniversity Provostearly identify the part of the record to be
changeahnd specify why it is inaccurate, misleading, or a violation of privacy. bStondgfiesf i University decides not to amend
therecord anble provideidformation regarding their righbtaeing and hearing procedures.

1 Consent to disclosure of personally identifiable information contained in their education record, excepE RPtAcaaxktenizémat F
disclosure without prior consent from the parents or the eligible stuckdnie.aBheppliversity may neither release nor disclose
personally identifiable information contained in education records to outside employers, agencies, or istbedualgvaithout fir
written release from the student or parent, as applessbperoitted by FERPA. An exception to the release policy permits disclosure
without consent to school officials with legitimate educational interests. A school official is any persamvargitpyedby the U
administrative, supervisory, agadesgarch, or support staff position, including law enforcement or security, health professional sta
an agency representative with whom the University is affiliated or has contracted such as an attorney ageditorA acboligction
official has a legitimate educational interéstemedsary fulfill a professional responsibility may review an education record. While th
University is permitted to release educational records without consent to officials of anotharstatient seekécdr intends to
enroll, signed authorization is still required.

1 File a complaint with the U.S. Department of Education concerning alleged failures of the University to camapteitfi the requi
FERPA:
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 2021805

Directory Information

FERPA authorizes the release of Directory or Pditmhgutinedhnf or ma
the Act. Directory/Publiddrmatiors information contained in an education record of a student which would not generally be considere
harmful or an invasion of privacy if disclosed. As per guidelines provided by the FERPA Compliance Offige]éfménadhic Universi
following asii2ctory Information:

1 Name 1 Enroliment Status 1 Participation in officially recognized activities ar
1 Address 1 Fields of Study 1 Height/weight of athletic team members

1 Phone Numbe 1 Grade Level 1 Dates of Attendance

1 Email Addres: 1 Degrees and AwdReseive( 1 Employment title and contact information

Hallmark University assumes all students have consented to withhold disclosure of directory informatianeghtes®gisecific req
submitted through Campus Student Portal but will, wothoarigent, release directory information at the discretion of the University for any
purpose including, but not limited to, request from law enforcement and degree verification requests fromngrospective employe
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The absence of a specific requébhtad directory information indicates approval for disclosure. Additionally, request to withhold directol
information will not affect previous disclosures made by theoEfiorazsiipt of the request. The restriction remains in place until the
student submits a written and statechernd the Office of the Registrar requesting to have the restriction removed.

Students may @ptforthereleasef directory information to outside inquiries by making changes to their FERP Apgettihmysailid iam
Student can also sign a waiver granting permission for specified individuals to make inquiries for infonoglimitédcuding but
attendance, grades, academic standingpfitigati@and academic performaticeUnles changed by the studésmttheauthorization

will remain applicable during enrollrfegety student over 18 years ofasgansed toded e | i gi b | esdeclneddoggrant 6 and |
parental access to records unless writteriscorsedéed

Non-discrimination Notice:

Hallmark University does not discriminate in admission, education, orcentipéolpasesrate, creed, color, sex, age, disability, national
origin, religion, or any other protected sttt of retaliation shall occur to any person making a charge, filintpatifgimgdaint,
participating in any discrimination investigattmeedipg.

Hallmark University supports the efforts of our educational leaders to ensure theatqwtstubueddiscrimination or harassment
based on raceligionor national origi©ur federal civil rights laws prohibit discomioatiarassment against students based on their actua
or perceived race, religion, or national ¢tajimark University works together with students, families, and community groups to create
learning environments in which all students gratde talparticipate in a robust exchangd ealdeasthe diverse linguistic, cultural, racial,

and ethnic backgrounds of all students. Encouraging students on all sides of an issue to express disagiefmentaespiEEid or b
manneand smmunicating a clear message to students that harassment and Ibelliolegatédmat thdtiallmark Universisya safe place

for all student&ncouraging students, staff, and parents to report all incidents of harassmenmtratdhmillyiivgrsity can address them

before the situation escaldkebava sy st em in place to intervene i fouaStudemfiaise nt 6 s
Office.

0AIl I students s houl dentbfree florh diserimtnationlamd darassment. The Cigil Rijhts Division standsmwith LGBT
students and wil/ fight to protect t hei r -Kristeg GlarketAssistam Attertey ¢ a -

General for Ciwlights, Department of Justice

0The Department of E d u c a fiiindudingsLGBTRIv stsdénimve access to supportivh, antlusieel sthoolks t
environments that allow them to learn and thrive in all aspecsazttitveds experience. Federal law prohibits discrimination based on sex
orientation and gender identity, and we are here to help schools, students, and families ensure that tHfese Iprbtecionsrare B1. 6
Goldberg, Acting Assistatretary for Civil Rights, Department of Education

Non-discrimination: Disability Policy

This policy describes the roles of Hallmark University in ensuring that students with disabilities receiveodppomwiatéh@acomm
instructional activitjeas mandated by Federal and Sthite fawdamental principles eflisorimination and accommodation in academic
programeereoutlinedn Section 504 of the Federal Rehabilitation Act of 1973 and their implementing regulations in 34 C.F.R Part 104.

These laws establish that students with disabilitiesmtiag basistbéir disabilities, be excluded from participation in, be denied the
benefits of, or otherwhgesubjectéa discrimination under any program or activity. The institution must make sure that its academic
requirements do not discriminate or have the effect of discriminating against persons with disabilities. &dhadé¢miie jestifisdtyen

esserdi | to a studentods program of instruction are noetentitednsi der
include changes in the length of time allowed to complete requirements and adaptation of the mannarsessiicxapecHi@os

conducted

Hallmark University is committed to providing reasonable accommodations and individual attention to quadifeedallsdbiled studen
academicprogramg i s t he student ds knew fpthe wmivassityl and ty provide app@prigte dodureehtatienrof |
disaility if services are requirBiahely selflentification will ensurethéte st udent ds needs are.addr ess:
Requests for accommodationbersiginittedin writing to thBirector of Student Affa@leng with the applicable medical documtentation
evaluate and arrange apprapadatsmabdecommodatioriRequests are evaluated ontarcase basis byllirector of Student Affding
UniversityProvostandbrtheAcademibean Accommodations carberetroactive andl wot be used to adjust pregiauales or

assignments.

The following job titles have been designated to handle inquiries regdisimigninatimm policies Hallmark University:

Regulatory Compliance Specialist UniversityProvost

Hallmark UniversityprthCampus Hallmark UniversityprthCampus

10401 IHLO West 10401 IHLO West

San Antonio, TX 782386 San Antonio, TX 78236
Telephondumber: (210) 68M00 ext. 72 Telephondumber: (210) 68M00 ext. 7552
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For furthemformation on notice of-d@trimination, contact:

OCR Office for Texd3allas Office, Office of Civil Righ& Department of Education
1999 Bryan Street, Suite, I8&Itas, Texas 758810
Telephone Number: (214)88&10¢ FAX number: (2118519587 TDD: 877212172 EmailOCR.Dallas@ed.gov

GENERALPOLICIES ANCPROCEDURES

Right to Know

Students have a right to know graduation rates, job placement/employroemestatisstiss, as well as general information about Hallma
Univesity. These statisticaseglable the University Catalog Addendum and from theteffiogedPresident of Enroliment and Support
Services

Student Services

The Student AflalDepartment is responsible for facilitating all student assistanc@®arzhsgrusessident housing is not available at
Hallmark UniversityoweverStudeniffairsvorks closely with rental agencies and apartment complexes to askisathglsnisbie
economibousing. Assistasqarovideih arranging for carpoolémgl public bus transportatioktudent discounted fagisdent Affairs
provides guidance for students who abtinaervices through community and gavaseistance programs such as health care resources
(medical, dentaind/ormental), locating religious facilitiegjrparemploymentaycartacilities, and other supportive services available in th
area. Studehffairgrovides oversight fostltient organizationsfatititatesampus events suchiastationaward ceremoniasd
graduatiorhe Student Affairs Department will also assist students with their necessary ADA accommodations.

Career Services

Career Services exists to pravidmts with the key job search and personal communication skills necessary to engage successfully w
employersThe épartment provides instruction and guidance by conducting workshops on resume writing and interviewingaivhile offe
advice on professional appearance, presentation skills, and attitude, especially as these things relaig ¢onfhayngeaihd securi

The primary emphasis of the instruction offered by Career Services is toumgaratalthegraduates a highly developed skill in the
practice of both sdifectecdnduniversitgponsorgdb search and placement activities so that graduates might employ this skill througho
career. Career Servicamtaina liaison with indugtngssist businesses in hiring Halmaesitgraduates to fill their employment
requirements. While employment dasgoranteadlowing graduation, assisisupcevidefbr this vital functioRor a student to utilize
andullybenefit from @zer Services assisténsegecommended thatbr shehouldneet two basic department guidedifoeqyraduation:

1 Each student must attend and engage in the resume and interview workshops offered todusipgre them for
1 Each student must have a professional resume on file.
91 All students must attend the career services workshop in their last academic term.

Itisas t u dresponhsibitity to check student email, blackboard annganceotieatshotification areas for the times and dates of the
workshop#fter graduatipstudents are contacted via phone call, text, and personal email. It is recomsngpakee shedecontact
information with the Career Services Office when changes occur.

Financial Services
Financial Services maintains a close relationship with students to emsaneftray fatly utilize all relevant options to assistttieem
repayment of their federal student loans.

Academic Assistance and Guidance

Students studying at Hallmark Uniaeesitsovidedithacademic assistance and developmental assixatiatays. The classroom

instructor provides primaggistanc&tudents hiagdifficulty with a courseemeouraged seek assistance from their instructor. Additionally
tutoring is available outside oégiodaclass time upon request. Studgntemiact tirdnstructor, Academic Advisor, Director of Student
Affairsor theAcademibearfor scheduling special assistance asAlsetssAcademic Advisors or the AcademiwilDedrise students of
unsatisfactopyogress aadsisds regested, review student records, and discuss with instructors and students the academic problems t
result in a studdrging placesh academic probati®me Academic Probation.

Registered Student Organizatios

Hallmark University encourages and guides students through participation in studerfudtgarizatimts th@rofessional
developmenihe University strives to provide a variety of student organizationthéhdeuredppment of seneadership skills and
compel graduategngage professional organizations later in their ddresesorganipais are formed by studedtsised by facualtyd/or
staff, and housed with@StudenAffairs Department

OEXCELLENCE I N EDUCATI ON SI NCE 19696
16


mailto:OCR.Dallas@ed.gov

Class Scheduling

Scheduling of classdsnat the discretion of the university. The addendum to this catalog is continuouslyyugthatigd svittade to
programs and provides details of scheduled ,stattatateserved holidays, tuitind feess well as updates to administration, daculty
staff See Modification Policy

NORTHCAMPUS Day and evening students, who attBiadthi@ampus, will have a maximum of three courses durin@theeetsnin

their last two terms may take an additional course with the approval of the Office AttueRégBtan, FinancialUhigersity

Provostor Director of Student Affdievailable and leade@ocompletion of the program in that term. If a student is scheduled less than t
maximunmumbebf courses allowed per term, they may not be permitted to take additional courses if it alters the schelguling track or
causes upcoming coursesdaceled

StudentTo-Instructor Ratios

Hal I mar k Uni ver si ty dodnsttustop ratiosate listed ltklovma x i mum st udent

Typical Typical Maximur
Classroom/La Classroom/Lab

Arts and Sciences 301/25:1 401/30:1

School @usiness 301/30:1 301/30:1

School of Information Technc 301/20:1 301/20:1

School of Nursing 301/20:1 401/20:1

College of Aeronautics 401/25:1 401/25:1

Inclement Weather/Closing of School

Hallmark University instructors messhaitiuled clasasgpublished in the class schedule/catalog insert. If severe weather or emergency
situations make it advisable to discontinue classes, Hallmark University will make every effort to notifyldsattelevisiahrand radio
dationsAlsq if possible, Hallmark University may notify the studengtthreugl HallmarkUniversityantbhe notification mias

postedn Blackboard. TWiee President of Enrolimentgppb8 Servicedl determine an official closing of one or both campuses. Makeuy
days for official closings will be scheduled as needed.

If a student is in an area experiencing severe weather and Hallmark University has not officialpahcdeitfyitaé tte student to
exercise caution and decide whether to risk coming to class. Should the student decide not to attend dastdhthestirddntatoust
aboumakeup work, and the time missed will be counted as an absence.

CAMPUSSAFETY

The safety of students, faculty astfisitors is a vital concern to Hallmark University. Everyone in the campus community is involved il
a safe environment and is encouraged to report all safety covicer®sasideatieirollment and Support SerfibesCampus Safety and
Crime Awareness statistics are published and distributed to students during the admissions process at daiépar&duniliessitly. Th

the Student RightKnow and Campus Security Act.

Sudents Identification Cards

ALL studentgill always be required to wear their dvtdlelon camp@&udent IDs mirst displayedbove the waist aigible at all times.
ID lanyards are availgiode vequest framr ITHelpdeskAn dternatdanyardnay be worn bmust b one of good taste and present a
professional imadeport losstolenpr forgot ID cardstie ITHelpdes&nd obtain a temporary badge. All temporary balges must
returnedvithin 24 hourandhe ID cardeplaced if lost or stol&udengwill not be allowed in class withd Dt card otremprarybadge.

Concealed Handguns and Weapons

The Concealed Handgun and VEeafioyfor Hallmark University prohibits the possession of any weHpdimaridéniversity campus
buildingsWeaponisiclude, buarenot limited togunsknivespr swords with bladegr four inches in length, exploshdsrany chemical
intendedb cause harm to angbleeson.

Possession of a firearm on dapnoidbitedvith or without a Concealed Handgun Ligémgiee only exception being with the authorization
of theVice President of Enroliment and Support &ePRriesislet@EO. These exceptians permittedith the intention of providing
SecuritfPersonnehndrained employees to be armed for the safety and secensgnsf@il Pniversity property.
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The university maintaingite to, at any time atthe discretion of authorized perstosedrchnywehiclepackages, containers,
briefcases, purses, lockers, deskssureand personstheproperty Refusal to promptly permit a search under this policy to or failure of
inspection and found in violatidsgdolicy will resultdiscipliary actionp to and includidigmissal from the university

Minors on Campus

Hallmark University is commttiezhsuring a safe and supportive environment for all stadfindtisitenssto the camphistivities
involvingnorenrolledninorsareanintegratomponent of campus life. Circumstances exist in which minors will be on campus for variou
coodinated opportunitigxludingicademic and ramademic evemisaguesof students and employees.

With this understandidg]imarlJnivesity recognizes both its institutional and legal obligations to ensure the-bafetyardinal
children that are on campus, in university facilities, participating-spana@esitevents, or involved with uniafitited individeaTo
ensure the safeguard of minors while on campus and minimize distractions during instruction, the followmglgededded tirnds:
1 Minors under the age of 12 may not be left unattended on campus.
1 Minors are not permitted tinb®@assrooms designated as labs.
1 Minors are not permitted in general classrooms while classes are in session without prior approval of the instructor

Student Parking

Student parking on carigppovideith designated areas. All students are reqegiistetaheir vehicle(s) BitldenAffairs Guidelines may
vary by campus anthbtimeof dayAttheNorthCampudallmark Universigsued parking decals are required to be displayed on the fron
windshield of each vehiditheAeronauticSampudilalimark Universigsued permits are required tlisplayea the vehicle dashboard.
Parking decals and permits do not guarantee spacebavaitidetyithorizparking in designated parking areas under the control of
Halmark University. Further guidelines for studentapaningidedlring student orientation. The university maintains theithghitto

prior notice, modjfgmendor terminate any of the guidelines for student parking

Smoking Areas
Designatesinoking area® providesh each campus. #pg obmoking, including vapors and electronic cigarettes, is only permitted in th
specified areas.

Sexual Harassment/Sexual Violence

Sexual harassment/sexual violence of students and emplogees @ivvelality is unacceptable and Wwél totdrateGexual harassment
means unwelcome sexual adandt@sequests for sexual favors, and/or other verbal or physical conduct or communication of a sexue
that creates an intimidating, hastiddfensive environment for the student or employee.

Other types of harassment that will not be tolerated include any unwanted or unwelcome words, whether icabgéstisesl cor phys
actions of a persistent or offensive nature inyolvipgggn s onds race, religion, color, age,
other protected status that is sufficiently glmeakWUaigisityeraor s
s t u d amission to a program offered by the school; or (2) create an intimidating, hostile or offensive learstngertgironment for

Any student or applicant who feels that he/she is a victim of prohibited sexual harassment (includm@riubhistdinotedlitt listed
above) by any student, applicant, faculty member or other Hallmark University staff member in connectionexjibribacdaffatiedal

by Hallmark University should, as described in the Student GriewngpGeatpPolicy, bring the matter immediately to the attention of
theDirector of Student Affamshat the university may take effective steps to end sexual harassment anti akazak iolsmesity is
commi tted to ensuring that all student s/ f ac ulducationforegegams anch f e
activities. Hallmark University will take steps to prevent recurrence ofrargnidai@ssmect its discriminatory effects.

Drug-FreeProgram

Hallmark University has a vital interest in maintaining a safe, healthy, and efficient environment. Beingfiendeugher iafbototen

the campus poses serious safety ariddsaalttihe user and to all those who work with and around the user. The use, sale, purchase, tr
possession of an illegal drug on campus, and the consumption, or the act of being under the influencenat edquihblealsskpsities u

and efficient operations.

TheUniversity believes it has the right and obligation to maintain a safe, healthy, and efficient environmeagdaffa@hdsstncieliots,

and to protect the organi zat i,amdepmtatipnTofyrtieer expresses its ihtent, trahige n, e
FreeProgramando comply with Federal and State rules, regulations, or laws that relate to the maintenance of an envir@ament free fi
drugs and alcohol. As a condition of enroliment, all stuetgritedite abide by the terms of this policy.

Hallmark University reserves the right to administer drug testing at its discretion. For further informatiork reféf toiHadley&reei t y ¢
Policy thas givemas part of the Orientation Prasteafents are required to agree and abide by all the conditions, eiseoudiimedrin the
DrugFreePolicy.
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Campus Safety and Security Policy

Per federatatut@0 U.S.C§1092(f) the Jeanne Clery Disclosure of Campus Security Policy @nch€Statistics Act, Hallmark
University annually reports campus crime and safety statistics to the Department of Education. Details einQléng AciserEmding
statistics available for Hallmark University cantzdound

DRESLODEPOLICY

All Hallmark Universi#iudentareexpected to dress and groom in a manner that does not interfere with theveducationahd is not
disruptive to the operatiomef/hiversityvhile on campus and while participating in activities sponddmectisjtyistudentshould show
concern for the appropriateness of dress while attending classes, @dixtieaddbigations and be guided by the principig velgatrdiould
be consideragpropriate for the workplace.

Professiml appearance is as importhatdeyelopment of professional skills. Students are expected to practice good personal hygiene
maintain a clean, naatl professionalegpnce at all times while abiding by this general dress code policy and those specific to certair
or campusStudents failing to adhere to the dress code policy will not be admitted to class and may be askédltr kbéy geaenalus.
dress code policy, the following articles are unacceptable:

Halter, tank, tube, spaghetti strap, midriff, or low cut tops.

Shortsgutoffs thighhighskirts/dresses, side slit skirts/dresses, excessitaysaggyoveralls.
Gym or workout clothizugd/orathletic gear.

Flip flops, headgear (including hats, caps, bandanaapstaiiatigagsrags, etc.)
Sunglasses or visible body jeertgpéarrings).

Torn,rippedor frayed clothing.

=A =4 =4 =4 -4 4

College of Aeronautics Dress Coded Aeronautics Campus
In addition to the general dress code policy, to simulate a professional workplace environment, Aeronantais shedietitsainily mali
requirements:

91 Shirts and TrousersOnly official Hallmddkiversitpr approvesiudent organizatiinrs are permitted
Shirts muste tuckenhto trousersr shortsanda belt mugte worn

Badges must be worn at all times facing forward and located anywhere &bonéhsitywéastyard is provided.
Trousers must be conservative and darkiie.cblae( black, browkhakigtc)
No beHlbottom, highop, sweatpants nylon training/workoutqratsessively baggy leg trousers allowed.

Sweatpants, sweatshirts, Yoga Pants, nylon training pants, and training jackets are not acceptable.
ShoesClosedoe shoes only gandalsioopen toe or open backs allowed).

Jewelry: Forsafety reasopsstbalitype earrings are the only acceptable type of pierced jewelry permitted. Hoops, ¢
earringghehardware used in ear gauging, and other body piercings are not acceptable and must be removed.

Shorts: Students may wshortsbut they must be modest and conservative in nature. No gym/athletic shorts are
authorized. The length of the shorts cannot be any shorter than two inkhescmhviteteanding. The DCOA will
make the final determination if an interpretaéi@mises.

Headgear:Headgeavill not be worn inside the building at any time. This includes hats, caps, bandanas, stocking
skull caps, 4ags, hoodjextc.

Eyewear:Sunglasses/dark glasses will not be worn in the classroom.
Piercing: Piercedduly jewelry may not be vis#xeegpt foearrings.

Cell PhonesCell Phones are not to be used during lpaijgetsand exams. Ear Budfieadphonaee not to be
worn while on the hangar floor, due to safety concerns.

NOTE: If you attend clas in violation of the Dress Code Policy, the instructor will send you homand an absence is recorded.
Personal Hygiene

Personal care and personal appearance are both an important part of individual development. Proper groemngpeimd pézaanal hyg
and free of offensive odors), wellness, and professional dress all help to portray a professiomggiemegendreesaotiaess are important
to how you look and to your health.

OEXCELLENCE I N EDUCATI ON SI NCE 19696
19


https://ope.ed.gov/campussafety/#/

PROFESSIONACODE OFCONDUCT

Studentare always expected to conduct themselves in a socially acceptable manner and abide by the rules andsiggAlations of the u
impotant element of training at Hallthairkersityncludes the development of professionalism. Prospective encplogietstedek will

be positive additions to their company. The high standards maintained in our progfitasantdnsiggepare each student to meet

the expectations of employers in the workplace.

Learning how to communicate and work with the pullilic|deanskillproblerrsolvingdeveloping séliscipline, displaying a good attitude,
and dressing in an apatgpmannarethe basic standards of professional conduct required of dihiMatbitgtiudents.

Sudens who choose not to abydlee Professional Codearfductay be placed Conduct Probatard/ordismissd fronthe university
Studentwill be held accountablafaiorshould report the following violations

1. All forms ofighonesty including cheating, plagiarism, knowingly furnishing false information to the institution, fargsgy, alterat
of Hallmark Universidpcuments with the intent to defraud.
2. Theft deliberate damage, misuse, abdsstruction of Hallmark Univgmsifyerty or tharivateproperty of a member of the school
community on the school premises.
Improper use of compgiEmailor internet acceSge policy description ufidenputing/Internet Palicy
Insubordination/failure torply with directions of university officials acting in the performance of their duties.
Inappropriate or profane behavidighgitseaching, research, administration oluéieg othemniversity activities
Physical or verbal abuse/assauliagra, Saculty, or staff member on university premises or asponsasty functions.
Electronic device usage that interferes with the learning process is prohibited in the classroom, inclum vyl blatr dtdmeged t
tablets, etc.
Vide recording or taking pictures with personal electronicptehibésdl the SIDA (Security Identification Display Area),
including but not limited to cellular phones, &blgisless authorized by the Dean of the College of Aeromatgisstyor u
purposes.
9. Sleeping, eatjirg smoking in the classrooms or laboratories is prohibited.
10. Vehicles must parkeidh designated student parking areas. Refeuiaelivees dtarking
11. Sexudlarassment of students and empteyaatharassment means unwelcome sexuaradfoamempsests for sexual favors,
and/or other verbal or physical conduct or communication of a sexual nature that creates an intimidating emystilenesrt offensi
for the student or employee. See policy descriptawaderarassment/Sexual Violence
12. Possession of dangerous items such as explosives, firearms, either concealed or erppsed shakagdwadey but not be
limited tothe following: firearm ammunition, switchldadéser illegal knives, martial arts weapons, -cligpeitsihg devices,
fireworks, razor blades, cleias
(a)lt does not generally apply to instructigopdiles such as pencils, compasses, etc. unless thosaréaseidhants
menacing or threatening manner
(b) Any vehicle parked on Hallmark University premises may be inspected by a Hallmark University offibial if there
cause to leve it contains weapons.
13. Physical abuse, verbal abuse, intimidation, harassment, coereiod/cstallgicgnduct that threatens or endangers the physical
psychological health/safety of another person.
14. Any violation of federal, state, or lacahl&lallmark University premises or at Hallmark Uspesrsised functions.
15. Violating the AttendarPolicySee policy description uAttendance Policy and Standards
16. Violating the Dress CBdécy.See policy description ubdess Code Palicy
17. Violating the Driiee Policsee policy description ubdegFree Program
18. Inappropriate social media contentjnadiieties any affiliation or association with Hallmark University.

Nogakw

®

Suspensions and Dismissals

Hallmark University reserves the right to dismiss any student whose attendance, conduct, or academic stamdingidods uoé mestit t
standards. Studevit® have been suspended or dismissed may be reinstated only apof dhefapierwvic DaathelUniversity Provost

All suspensions and disn@issalstermine an individual basis.

Computing/Internet Policy

Computeequipment, email accqamdn t er net access have atomand buginess énaronmediegideddd n t
students at Hallmark University exclusively for educationalTwiwitiest of the following polittyafow the greatest use of computer
facilitie®n campuis a mannéhnat i<onsistent with an appropriate professional environment

All students are expected toamsputing and related university communicatioinsysteanser that is ethical, resppasiblegal.
Students should not expect computer filespebmlanarks createditunersity accounts/computers to be confidential or private even afte
erased. Any comication by a student througpliversity access site that may constitute sldattenatiomay be considered harassing
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offensive, obscene, vulgahreateninglg prohibitedThisincludes but is not limited to, sexual comments or images or any comment or ir
that would offendodimeron the basisagfe, race, sex, color, religion, national origin, ancestry, physical limitations, sexual orientation, or
status. Any individual who has a complaint or is in witness to such behaviotrssaaliibreneletblorrdiscriminatioNoticeto seek
assistance from thdijgsassigned to address such complaints.

Additionallythe following are considaxedlatiorof this poligyand students who fail to avoiditiorgthese violatioase subject to
disciplinary action up to and including termination of ednddimimtally introducing damaging software, such@sntensesally
damaging hardware.

1. Accessing any internet site or service thabjsriatgpfor a particular curriculum or the educational environment: This includes b
not limited to any information that contains obscene, indecent, or sexuallyiaxppcitfaredanguage.

Attempting to access any computing resourichsatstwtient is not entitled or authorized.

Violating the privacy of omdiller sé computer information |
Harassing others or sending threatening, inapprdalsified messages.

Allowing computer access taremythorized individuaharing Hallmark University prougdrdamend password with another
person, allowing another to impersonate the student while logged into University access sites or usingiaitothatigetson log |
gain access. haltk has provided each student with audistitarrend password combinatioanfirm the identity of students as
they log inttheUniversity access siég University Portal, Blackboard, etc.). Misuse of this information is strictly prohibited

6. Conductinganyprofis ki ng or commerci al activity from Hall mar k Un
Violating copyright or license requirements.

8. Violating any computer security rules, regulationgfahdollewing

a s

N

HallmarkJniversitfComputingolicy
Texas Penal Code, Chapter 33, Computer Crimes
Federal Copyright Law
Computer Fraud and Abuse Act of 1986
Electronic Communication Privacy Act of 1986
Computer SoftveaRental Amendments Act of 1990

Violation of thaolicies aboaed/orlaws mayesult in student probation or termination from Hallmark University.

Modification Policy

Hallmark University reserves the right to modify the curriculum, class schedules, tuition rates, schoolctcatimdastfatoity Tae
university may changeancel scheduled clbsfmgelass starting date due to circumstances beyond its control. Stutstifiedfiiny
changes that take place. Hallmark University will do its utmost to protect student rights and will make datseopbffatiottsiionor
students.

Should changes become nedestamiyersity will make every effort to protect currently enrolled students against any inconveniences t
be caused by these changesiVlesity cannot guarantee that changestwill be made i n a studentds aceé
once the student is enrolled. Program length and costs are apprysinaitdmmiversity cannot predict how long a student will take to
complete the course of study. Tigittiargess long as student enrollimemintained Each st udent 6 s thelengtmdf c o
time taketo complete their training progr@mdents wishing to change programs or sessions (day or evening) must coordinate the che
theUniversity Provastan Academic Administrator in advance for course scheduling. Students also must pay applicable fees and se
Planning asarste. A program chanigiated by the studeraty affetheircurrent financial packagey student who changes from one
program to another program while attending the university must meet the entrance requirements to be edigjigtanemadibéyr th

any applicable fees

Student Complaint/Grievance Procedure

Institutions accredited by the Accrediting Commission of Career Schools and Colleges must have a procedfufer dvachdiregational pl
complaints. If a student does not feel that the University has adequately addressed a complaidéior mayceonsttierstontacting the
Accrediting Commission. All complaints considered by the Commission must be in written form, with permisgiantignothiaeompla
Commission to forward a copy of the complaint to the University forheesponsainant(s) bélkepinformed as to the status of the
complaint, as well as the final resolution by the Commission.
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Please direct all inquiries:
Accrediting Commission of Career
Schools and Colleges (ACCSC)
2101 Wilson Boulevard, Suite 302
Arlington, VA 22201
(703) 244212

Website:www.accsc.org

A copy of the Commi ssionds Compl abe abtaindd/acontacting $heca Rresident aftEhralmentt
and Supporeisiceand/orthe University Presid€RO. Distance learners camadfeedback@hallmarkuniversityoahtain a copy of the
Commi ssionds Complaint For m.

Primary Student Grievance, Complaihfppeals Policy

Hallmark University is dedicated to the professional and technical development of its students. To ensurerdssthfagtudent
nondiscriminatory treatment, Hallmark University has developed set guidelines to gotdech sitatinmorand administrative, actions
including the process of recruitment and enrollment, the educational process, financial matters, and placement assistance.

Academic concerns should first be addressed informally with your classrawnif ibssrictbgn instructional issue, with the appropriate
Hallmark University staff member. In many cases, issues are resolved at this informal level. If concerfarieva distneteobesd|ution
process begins by presenting a wistteipti® of your complaint to the appropriate Hallmark University staff member. Using the I
University Complaint Form, the written complaint must include as much information as possible to assistdaraddresaunsgt thelgda

a stateent of actions needed to resolve the matter. The complaint must be signed and dated by the student aratidressiacidde a
telephone number. A copy of the Hallmark University Complaint form is daitablesfiorarkuniversity.edu/catalog/comydtaimt pdf

Students may appeal any administrative action taken by Hallmark University for infractions of the rulesjciegul&timvanaad, pol
complaintgppeals, or concerns may be submittedide #resident of Enroliment and Support. S8tuibests may download the Hallmark
Uni ver sity0 shtus:dhalpnbreunensity.edu/oataimg/cantpldorm.pdfand email it tofeedback@hallmarkuniversityardu
submit the form to their academic advisor to start the appeal process.

Grade disputes should adheredddivinfy escalation process until the student feels the concern has been adequately addressed:

Level 1 Instructor
Level 2 Academic Dean
Level 3  University Provost

A student who is subject to academic, attemdamziict dismissal may appeal the decisldnitersity Provodthe appeal must be made
within three (3) business days of dismissal. The appeal must be in writing, signed by thecstudeaii]qnessgie telephone number
and contathe specific details for the dismissal. The student should state their plan to comply with the academicichpetidprieat or co
was violated. All appeals will be answered within five (5) business days from receipt of the appeal.

If a studd does not feel that the University has adequately addressed a complaint or concern, the student may cmtavishi@iccredi
All complaints considered by the Commission must be in written form, with permission from the comptaimaig¢)rfdotf@ward a
copy of the complaint to the University for a response. The complainant(s) will be kept informed as to plerstcassaltias toefinal
resolution by the Commission.

Please direct all inquiries:

Accrediting Commsiisn of Career

Schools and Colleges (ACCSC)

2101 Wilson Boulevard, Suite 302

Arlington, VA 22201

(703) 244212

Websitewww.accsc.org
A copy of the Commi ssionds Complaint Form may be obtained
http://www.accsc.org/UploadedDocuments/2015%20August/ACCSC%20Complaint%20Form.pdf

It is recommended that a student with a complaint, other than a grade dispute]ladhegectctiation process:

Level 1 Instructdcademibeanappropriate Hallmark University staff member, or academic advisor
Level 2  University Provost
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LeveB President/CEO
Levek Accrediting Commission
Leveb Texas Higher Education Coordinating Board

Secondary Student Grievance, Compliant, and Appeals Policy

If you are not satisfied with the results, you have the right to pursue further action through arbitratiorroltnére, temeho$tadent
acknowledges that an exact, completed copy of the Enroliment Agreement and a copy oisiireideddiocttaingA detailed description
of this system is in the catalog and noted on the reverse side of the Enroliment Agreement.

Any disputes or controversies between t he pa rttenr@dmenttatendarceé, s
education, or placement by Hallmark University or to this agreement, shall be resolved by binding arbitratiothizsn @ocomtzneed w
Arbitration Rules of the American Arbitration Association then in effecboatithatdomgance with procedures that the parties agree to
alternative. The Federal Arbitration Act and related federal judicial procedure shall govern this agreeteatptisHitadykbestwking all
state arbitration law, irrespectitree dbcation of the arbitration proceedings or of the nature of the court in which any related proceedi
brought. Any such arbitration shall be the sole remedy for the resolution of any disputes or controversigsdtttisegmaeripArtie

such arbitration shall take place before a neutral arbitrator in the locale of the Hallmark University attendesddyhthstatlergnand
Hallmark University agree otherwise.

The arbitrator must have knowledgadaifial experieringhe administration and operation of postsecondary educational institutions un
parties agree otherwise. The arbitrator shall apply federal law to the fullest extent possible in rendatitgadoestialbhaVé e authority
toawad monetary damages measured by t he -rponetawyaemeédy or gelieptlzatthe arbitatora
deems just and equitable and within the scope of this agreement between the parties. Judgment on tihe ambérdtendayeocbsntered

in any court having jurisdiction. The arbitrator shall not have any authority to award punitive damages, ¢iqiatiddroagedirecns
damages, or other damages not ,mearsutre dawar d hat tpoarerveayy 8 9 nfge @
authority to alter any grade issued to a student. The parties shall bear their own costs and expensebe@hampadisa alsarstwdithe fees
and costs of the arbitratidrich include but are not limited to the fees and costs of the arbitrator, unless the parties agree ag@rwise or
determines otherwise in the award. Except as may be required by law, neither a party nor an arbitrator enag,disclese, tberesisits

of any such arbitration without the prior written consent of both parties. It is understood and agreed thatestudedtfoilast the
Comprehensive Primary Dispute Resolution procedures first, then, if nectss&ycdoltary Dispute Resolution procedures

Student Appeals Procedure for Academic, Attendance or Conduct Dismissal

A student who is subject to acadéeniclancer conduct dismissal may appeal the decisidmivergity Provo3the appeal mbe made

within three (3) business days of dismissal. The appeal must be in writing, sighed by trecstueigatdressgiephone numband

contain the specific details for the dismissal. Theustistigattheir plan to comply with the academic, attendance, or condugapolicy that
violated All appeals wik answeredthin five (5) business days from receipt of the appeal.

Fnal Student Grievance, Compliant, and Appeals Policy

How to submit a Student Complaint: After exhausting the institution's grievance/complaint process, currepectrenstycertproay
initiate a complaint with Texas Higher Educationa@ugprBioard (THECB) by sending the required forms either by electronic m
StudentComplaints@thecb.statg ox.bg mail to the Texas Higher Education Coordinating Board, Collegel Beadees®wision, P.O.
Box 12788, Austin, Texas #8788. Facsimile transmissions of the forms are not accepted.

To acquire electronic forms,hiigit/www.thecb.state.tx.us/ Student Complaint and Release Forms

All submitted complaints must include a student complaint form, a signed Family Educational Rights and Priszcy Actl (REIREFE Co
Form, and a THECB Consent and AgreemeBuiBonitied complaints regarding students with disabilities shall also include a signed Aut
to Disclose Medical Record Information form. Electronic forms can also be fottpd bywisitiregb.state.tx.us/ Authorization to Disclose
Medical Record Information

The following forms are required to start the complaint process:
THECB Student Complaint Edraquired.
FERPA Consent and Refeas® Required.
THECB Consent and AgreemendfRequired.
Authorization to Disclose Medical Record Infa¥fRatjoired Form only if a disability is alleged.

THECB does not handle, investigate, or attempt to resolve complaints copdbatiog@atied more than two years before filing a stude
compl aint form with THECB, wunless the cause of tsexhaustienlofahe i
institutionds gri evsshubdfei Ipeg ox eduudasnt Foomelraisntudfeaat m wi t h T
date of attendance at the institution, orsixithonths of discovering the grounds for complaint unless the cause of the delay in filing tt
comphi nt form with THECB was the complainantds exhaustion of

OEXCELLENCE I N EDUCATI ON SI NCE 19696
23


mailto:StudentComplaints@thecb.state.tx.us
http://www.thecb.state.tx.us/index.cfm?objectid=ED418D8B-9582-BFF3-CFB73E152800BB15
http://www.thecb.state.tx.us/index.cfm?objectid=ED418D8B-9582-BFF3-CFB73E152800BB15
http://www.thecb.state.tx.us/index.cfm?objectid=ED418D8B-9582-BFF3-CFB73E152800BB15

Process

The first step in addressing a complaint is to follow your institution's complaint procedures. If your tostitsive isreatibieafter you

have exhausted their complaint and appeal processes, you may file a complaint with the Texas Higher EdaoétiddnCedrHiE&i1g Bo
receives a student complaint form, THECB may refer the complaint to other agend@®wasentities as

1 THECB will refer complaints alleging that an institution has violated state consumer protection laws to thos Cavisioner Prof
of the Office of the Attorney General of Texas for investigation and resolution. Further, if THHE@B alemmpiasmt is
appropriate for investigation and resol uti on theécyrediinge i
agency. THECB has the right to adopt any decision made by the accrediting agérate &inel reteyredrof the complaint to the
entity at any time and proceed to investigate and adjudicate the complaint.

1 If a student complaint concerns compliance with the statutes and regulations that THECB administers andbiencompla
refered to another entity, THECB will initiate an investigation. Before initiating an investigation, howeusgxhalstidént
grievance/complaint and appeal procedures that the institution has established to address student comptentat@o provic
to THECB of such exhaustion.

As part of its investigation, THECB will request a response fromrthe insditntidé may al so contact ot her
compl aint or the institutionds response, to acGsatempad facilitad |
an informal resolutiontte tomplaint that is mutually satisfactory to the student and institution. In cases in which an informal resolutio
the student and the institution is not feasible, THECB will evaluate the results of the investigation of tizadctEntenddadourse

of action to the Commissioner. Afterretedgngaf f 6 s r ecommendati on, the Commi ssionet
complaint and render a written determieétien dismissing the complaint or requiringtthiemit take specific actions to remedy the
complaint. The Commissioner may also request the Board to review and decide issues thatrmeggity.institutional
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ADMISSIONSREQUIREMENT&ND PROCEDURES
GENERALREQUIREMENTS

Hallmark University is tomally accredited;eucational facility with two campuses, both located in San Antonio, Texas. Both schools
accredited by the Accrediting Commission of Career Schools and Colleges and approved by the Texas Highey BdaichtitimCoordina
Texas Veterans Commission approves Hallmark University to train veterans. The Federal Aviation AdministtdiimdAAA) approves

University, College of Aeronautics. Hallmark University does not deny admission to or participation intf®e grashsceEndratyvi

against students enrolled at the unorets#ybasisrate, creed, color, age, sex, disability (including students who have Hepatitis B in me
nursing, and any headthated programs), national origin, or religion.

All adnissions docurtaion must be received byrtivensitheforde he school 6s accept afthe enrolinfentt he s
agreement. Aar e nt / g u a risddaqurettd any pplicagennder therage of I®aduate program applicanss alsprovide an

official transcriptosting completion of a backdkgree from arpapved accredited institutiondergraduate applicants are required to
submit one of the following for verification of high scthoehlency completion:

An official high school diplartranscript indicating high school gradiaé¢ion

Official GERertificater scores

A certificate of release or discharge from active military duty (DD Form 214) indicating hiigim £cheopligedeioa

A certificate of Record of Military Processing, U.S. DD Form 1966/1 indicating high school graduation or equivalent
An officiatollegéranscript that indicates the applicant has graduated fromdnigh school

A degree from accredited college or university or official transcript conferring degree earned.
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Residenpalicants will be considered for acceptance and presented to the Acceptance Committee for approval oncéehey have com
following:

Interview with AdmisskRmfessional

Completed the Risk Assessment Questidonhi@Gampus Only)

Met the qualifying assessment/entrance score on all applicabiensintatio@md/orassessments,
Pad the required application fee,

Submitte asigned Enroliment Agreement.

aghrwNPE

Previously completed coursework will be evaluated for eligibility to tré®eéErasredit. Credor previous edation ariglesidency
Requiremenill application requirements will be reviewed and evaluated on a case by case basis to determine whether be not the a|
academically successful at Hallmark Uniyep$itsrg wil benotified of acceptance betshe has been amatdoy the Acceptance

Committee Applicants denied entrance by the Acceptance Comiméttefundéal| paidapplication fees.

ENGLISHPROFICIENCYREQUIREMENT

To ensure that our applicantsesdccei n Hal | mar k Uni v er satesyodEnglishmprofieiensymnesguaesl d e mi ¢
Applicants whose native or primary language is reNBfQkshas citizenship in a country where English is not the official language may
requied to prove English proficiency by taking the TOEFL (Test of English as a Foreign Language) or IELTS @ntpragdoredtifinglish
System) examinations.

TOEFL is an examination written by The Educational Testing Service of The BwllegedBioéodnation, visitw.toefl.org IELTS is
jointly managedthgUniversity of Cambridge EnfylisBpeakers@terLanguages (Cambridge ESOL) Examinations, British Council, and
Education Australia: IELTS Australia. For more information, iwisitorg

A minimum TOEFL score of 550 (paped test) or 79-{ioe/Intenet test), or an Academic IELTS overall band sdsreaditefior
admissionddranassociate, bachelor or niesgeee program.

The TOEFL or IELfEguirememhaybe waiveid the applicant meets one of the following requiirémeesyigiant

Graduated from a U.S. high school and completed three years oftreguieseBnglis

The applicant scored 500 or greater abaheeasling section of the SAT;

The applicant scored 21 or gredter Bnglish section of the ACT; or

The applémt completed collége v e | English Composition | with a gradc
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1 The TOFEL may be waived for graduate school applicants not from aspatakéngrapishtry who have been living and
working in the United States for a minimumedrivényother special cases, the TOEFL may be waived on a case by ¢
basis by tlieademitean or the provost.

DENIEDACCEPTANCE

Hallmark University reserves the right to deny acceptancedmcainyimatory purpose. This determinatiom mvddat the sole
discretion of tifeceptanc@ommitteeFactors pertaining but not limited to the following circumstaedekmnimay consideration

1 Criminal background

Security clearance failure, if applicable

Excessive student loan debt

Unresolved risk factors

Space available due to classdiae
Behavidsinconsistent with Hallmark Universitg values
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ADMISSION OFNON-TRADITIONALHIGH SCHOOLSTUDENTS

A nontraditional high school student is a person enrolled in home school programs or a student from a hayitsedited thrandg non
recognized by the Texas Education Agesqaplicant applyingddmission based on the completion of an independent study equivalent t
high school level in atnaditional setting (rather than through a public high school, accredited private high school or state equivalenc
be considered for indi@idupproval for admission provided isdoefalpel i es wi t h Hal |l mar k Uniander si ty
pr esents an official transcript for homeschoothepersbuvchais i on t
respnsible for the homeschooling.

BEVALUATION OFFOREIGNCREDENTIALS

An official evaluation of foreign credentidie cwsipletdubfore transfer creditsbhemagrantedAll foreign credentials submitted to Hallmark
University must be tbriginals of a certified English translation. Applieaptmaikle for arranging for credential evahdatwust pay all
costs associated with obtaining the translation and submitting the documentation for approval by the tapRegjiiEtaefD#ice of
following evaluation companies are examples of Etathpanieldniversity will accept an evaluation from:
SpanTran Educational Services, Websitepantran.com
Foreign Credentials Servidmefica, Websiteww.foreigncredentials.org

PROGRAMSPECIFICADDITIONAL ENTRANCEHREQUIREMENTS

Aeronautics Campus, College of Aeronautics

In addition to the general admission requirem@nts(sé&equiremprAviation applicants must achieve a minimum score of 70 on the
Aviation Assessment for entrance idégtbe level prograach camtditefor admissiondl only be allowed to take the assessment two (2)
times per recruiting periédd. applicants must be able to clear the FAA requirement for a BackgrberehGlotivle student at Hallmark
University. Students must meetduiserment within thirty (30) daylsegnroliment date. If the necessary verificatibmethe student
maybe dismiss&@dm Hallmark University.

IT Support EssentialCertificate, Associateof Sciencelnformation Technology, Bachelor of Science in

Cybersecurity, Bachelor of Science in Information Systems

In addition to the general admission requirem@atsfse&equiremprasminimum score of 15 mustbeav ed on t he adn
assessment Wonderlic Scholastic Level Exam published by Wonderlic Personnel Test, Inc., for entrance iodiog yrioogaion Tec
An applicant who has earned aireastlege credit howish a minimum cumulat®z0 GPA on an official transcript from an accredited
college or university, or Wwasarned a degree, may be exempt from the Wonderlic entrance requirement. If an applicant does not ini
the assessment exam, a second assesseiemayhe same day. The assessment process for admission to Hallmark University ma
completed once per start date and a maximum of three tirgeariperiouke
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Tobe approvddr Distance Learning in Information Technology or Cybersecanity naygtiidemonstrate I.T. experience through at least c
of the following:

1 Anassociatiegree in IT or equivalent (A.S. or A.A.S. acceptable)
1 9 hours of Information Technology coursework completed withinytherkastifiva 2.5 GPA or better,

1 Hold Information Technology certification in network, security, programming, data management, operating system:
hardware management earned within the last five years; or

1 Submit a resume showinglasg/ears of IT work experience, and

1 Meet with thedain of the School of Information Technology.

Associateof Scienceand Bachelorof ScienceDegrees
In addition to the general admission requireménts(sé®equirempimbe considered for admissiotte Bachelor of Sciearudor
Associate of Sciggrogramsan applicant must meet one of following requirements:

1. Graduated from high school within the top 25 percentile of their graduating class.

2. Taken the ACT or SAT within 12 years of submittingittsginaabplication and met one of the minimum standards listes
below:

HS RANK IN CLAS! OLD SAT NEW SAT  ACT SCORES
Top 25% Nno minimum no minimum  no minimum

Second 25% O 800 O 880 O 17 A

Third 25% O 900 O 980 O 19 A
Fourth 25% O1000SAT O 1080 O 21 A
Homeschoot There is no minimum SAT/ACT score,
GED Students but scores miogt submittddom the testing ager

3. Verification of completion of a minimum of 9 college credit hours with a minimum cumulativenGi#ficiad 2.0 on
transcript from an accredited college or university and determined-teduty ¢ollegeas.

4. Verification of completion of at leassaoniatkegree program on an official transcript from an accredited college or
university.

5. Bachelor &cience programs will allow the applicant to take the admission assessment Wonderlic Scholastic Level
published by Wonderlic Personnel Test, Inc., to be considered for admissieh7 Sodtes \bfatiierlic will be
acceptable for conditionalssin. Scores of 18 and above will be granted full acceptance.

6. Texas Ready Passing Scores

; Sentence .
Assessment Math Reading Skills/Writing Writing Sample
THEA 230 230 220 6
ASSET 38 41 40 6
Compass 39 81 59 6
TASP 230 230 220 5
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B.S.Aviation Maintenance Management Completion Degree
In addition to the general admission requireménts(sé&equirempriebe considerémt admission to the Bachelor of Science Aviation
Maintenance Manag#rdegree program, an applicant must meet all ofddiidtveingintrance requirements:

1. Verification of completion afredergraduadegree program on an official transcript from an accredited collegengthuniversity
an undergraduate GPA ofd2.Biyher

Have a current Airframe and Powerplant certification issued by the Federal Aviation Administration (FAA) FAR Part 14
3. Verification of completion of at least 30 credit hours in Arts and Science that must include:
a. 6 hours in Composition/Rhetoric
b. 6 hours inollegdevelMath above the remedial Math level
c. 3 hours in Humanities

4. Verification of completion of atdeasedit hours of lower division accounting with a grade of C or better.

BSN for RNs
In addition to the general admission requifsetseral Requiremprtsbe considered for admission to the BSN degre®iprogram
prospective studenthwain RN license applicant must meet all of following additional entrance requirements:

1. Have earned a current unencumbered registered nursing license in the United States.

2. Applicants are required to submit a typed essay stating their purposéfar punsdelyyeer p&rsonal goals as a student in the
programand as a future graduate.

3. BSN students with an RN do not need to provide evidence of insurargeshitsy sewtia CPR card for admittance.

The BSN program for RNs expands knowledge in areas of research, theory, leadership, community concepsapeaitcare policy, th
interventions, and current trends in healthcare. The prograumseffieosk that is specifically designed for students to increase their
understanding of advanced nursing roles. Students pursuing this completion degree must have a current unensingticesdedgisterec
the United Statdhie RN license drtitthe student to be awarded 57 credit hours toward the Bachelor of Science in Nursing at Hallma
University.

The RN license grants credit for the following Hallmark courses:

1 BSN 2530 1 BSN 4345 1 BSN 2510
1 BSN 3510 1 BSN 3720 1 HPRS 1402
1 BSN 4315 1 BSN 2720 1 HPR5 1337
1 BSN 4520 1 BSN 1505 1 BSN 3530

Students are required to take a minimum of 33 hours (these courses cannot be transferred into the progfatigwimich include the
HPRS1435 Healthcare Informatics

BSN3455 Nursing Research and EBasr®ectice
HPRS2435 Cultural Health

HPRS1335 Health Promotion and Nutrition
HPRS1425 Pathophysiology

BSN3540 Community Health Nursing with Clinical
HPRS2450 Leadership for Health Professions
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BSN4535 Management of Care

The remaining 30 hours of coursewohbemeanted as transfer credit, AP, CLEP, military credit, or taken at Hallnteerk, cehitined
with 57 credits for the RN license, and the 33 required nursing course credits, will result in a total of e €eonediifg3Ghdurs must
include a course in:

1 Englisi® 3 hours
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Psychology3 hours

Mathd 3 hours

Speect 3 hours
Philosophy/Humanit&3 hours

General Education Eleé&ours
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Anatomy and Physiob§yhours

1 Microbiolog$ 4 hours

*Students with an RN liceasgansfer in Anatomy and Physiology and Microbiology regardless of when those cpansethevéive taken
year limitation on the transferability of these courses is not applicable for these students.

Bachelor of Sciencen Nursing
In addition to the general admission requireméetse(sé&®equiremprisbe consideréat admission to the Bachelor of Science Nursing
degree program, an applicant must meet all of the following additional entrance requirements:

The competitive selection process is designed to give all qualified applicants an opportunityte blessméritiesrdding the individuals
that have the best potential for success. Initially, eadh iapgiidawdoly an admissions representative, provided detailed information ab
the prograpand screened regarding their qualificatiimsfosing program. Minimum qualifications for application include minimum scc
60% on Composite, Math, and Reading on the TEAS entrance exam and a mifionuay@ffeqiiet courses already completed

When all prerequisite coursesmeated, they must have a GPA of 2.5.

There are two levels of Acceptance into this program: Full Acceptance (will be given one of 30 seats inirgidgrasnthlsvithihuts
having to rank and compete), and Conditional Acceptare&o(raiithand compete for any of the 30 seats still available).

1 FULL ACCEPTANCE (Exceptional levels are TEAS Composite of 70 and above, TEAS Math of 75 andNDGVEAS
Reading of 75 and abovelus a GPA of 3.0 on prerequisite courses, if taken.):

0 The student applies initially without completing any or all of prerequisite courses, but scores in Exceptemnal levels o
areas of TEAS and has a 3.0 GPA for all prerequisite courdasah dalyemibhey muste scheduléat ASAP panel
interview befotheAcceptance Committee. They must ne@Rdirof 3.0 during prerequisite courses.

0 The student applies initially with ALL prerequisite courses completed, scores in Exceptional levelsTipAS| dmebe arec
has a 3.0 GPA fopadirequisite courses. Theybaustheduléat ASAP panel interview béffiescceptance Committee.

0 A student who is doing one or more prerequisite courses with us did not meet exceptional levels at admission but
Exampl e: Thepynaélyg acocepted, 6 and after taking mos
score in the exceptional l evel and have a GPAceb 3.
and not have to raiikey must be scheduled for ASAP panel interview before acceptance status changed.

1 CONDITIONAL ACCEPTANCE:

0 The student applies initially without completing anp@ratjwsite courses, and scores above minimum requirements ¢
TEAS Composite, Math, and Reading of 60 or higher an@dl iGRIFpoéi2quisite courses are coroptefOT at
exceptional levels in all areas. The student would have tolsit for aggager vi ew and orankdé to
prerequisite courses completed

0 The student applies initially ALL prerequisite courses completed and scores above the minimum requireddn all are
GPA, but NOT an exceptionalilewel a | | areas. The student would have
into the program.

NOTE: Any student that appl
tion

es initially wimustmantairGRAdI3.0pr er
can be changed to o0condi I

i
a acceptleacetatdoithé prdgiala.t does no
Once the applicant with o0Condi t i opneeetuisit courses,thayrae eadkedcusing p Wedghted s
formula that includes TEAS scores in Composite, Math, and Reading, their GPA on prerédoésitersingdateaview scérevaiting

list willbe maintain@dthe order of ranking forehas given a seat in FON 1.
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The class sigaletermindmy a combination of variables, namely the number of clinical groups that can be accommodated by the varic
facilities, the instructor 0 #&yofckagsiodmaaddkilslabdratdaryespaceh Thosg with Exteptibnal
Qualifications wlile placefitst, and any additional seatsaviilledrom those according to ranking. Applicants who apptgrtschool

after a previous drop or termimdtio whatever reason, must be approved kgnting Bemmittee and the Dean of Nursing. Tieey can
readmittedn an individual and spae#able basis with final approval determined by the Dean of Nursing.

Procedure
Students applying to themgmogram must complete the following admissions steps:

A. Provide official transcripts for the required prerequisite courses with a minimum cumulatippliGétAscfehBeourses with a
grade of o0CO6 or hi gdideaybaccedteibn aweditOmnndree tglearrfail ve dwuearnt $ on
maybe accepteld the applicant has been accepted into any previous nursing program (LVN, ADN, BSM)asne rminopgied or
for any reason, they must disclaséotimmtion and provide official transcripts and an essay explaining the situation and why th
be successful in this program.

B. Complete the nursing program entranc€estarhEssential AcadelfTiESEIIs This ex@édevelopdy Asessment Technologies
Institute and administeratiPearson testing centers for an estimate of $100.00. The TEAS tests reading, math, science, anc
language usage. The applicant may take the TEAS twice in the last year andeekesptigroafore completion of
prerequisite courses and one additional time beftepre bei
Math, and Readingis highly recommentteat the applicgreparefor the TEAS by aioting the Study Manual for the Test of
Essential Academic Skills (TEAS) by Assessment Technologies Institute. Applicants who have previously vakethiie TEAS
scores for consideration for admission as lomgestideyvithin the layear.

C. Complete a Nursing Interview, when requested, with the nursing program Dean or their designee(s) am theepficeofative f
theUniversity Provodthis interview is scored and used for acceptance and ranking purposes.

D. Consent to a criminal background checks and st a\)udefore he |
acceptance. Applicants with a felony convidtedisdiialifiéem admission. Applicants with misdemeaswes] def
adjudicatiomr other requirements of the TBON will be instructed to submit the declaratory order of license eligibility petition
before initial acceptance and will have to submit that approval letter from the TBON no less than 15 ddysidefenetahe start o
of Nursing 1Applicants required to submit a request for declaratory order are strongly advised to was retditisatfetter
starting preequisite courses. If the TBON denies your license eligibility, you will nothimeaedtinfiethsses already taken.

E Provide a urine drug screen result that is negative. cAppktamiy once. If the result is positive, the applefenteiiom
admission eligibility for one gearhich time they magppply andpeat the entire admission process.

F. The Nursing Acceptance Committee will meet periodically to review and make selections for the claefrofmathe applicant
qualified individuals that have completedrstaithé\process. Thamittee wilbe comprised the Dean of Nursing or their
designee and a representative from the offideiadrsiey ProvodEinal approval will be the responsibility of the Dean of Nursing.

G. No later than 15 days before the start of FON 1, the student must submit ALL of the following items are tivegwoll NOT be a
progress in the program, and a student from the waiting list will be chosen to take their seat

1. Texas Boar & 6ofcaNur virng excBlawy atory |l etter.

2. Proof of a physical exam not greater-tleys ®dThe gammuste signdaly a Medical Doctor, Physician Assistant, or
Nurse Practitioner.

3. Proof of vaccination (or immunity by titer) for tetanus; measles; ranmepatiieB; varicella; and tuberculosis skin test
(or chest-ray).

4. Proof of flu shagiversinceghestart ofthecurrent flu season, if applying for the start during August or December admiss
5. Proof of curredmericaileartAssociatiddasitife Support (BLS) for Healthcavel@r®
6. Proof of Health Insurance valid for this area.

H. Complete the required forms and information for the financial aid officer (if the applicant is seeking assistance).

I. Disclose if the applicant dlyrteas a student loan in default status, even if not seeking financial assistance.
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It is a requirement for adimisto the nursing program that each applicant is interviewed by the program Dean or his/her designee(s) ¢
representative from the offitkeUniversity Provosthis interview is scored and used for acceptance and rankimbeprppsss. of the
interview is to assess the applicant ds und e,oranus|aadoibasyuccessful t h
in school and in the profession and their plans/ability to manage time, family, and work during the program.

The guidelines for conducting the interview are clearly definda &oitbmedd that scoring remains impartial. The inteocaeducted
after the applicant has completed the TEAS. Completion of the criminal background check and drugcpaistentisthetintpreiew.

The intervi ewer filaavdildble dudng the intehview comdioftige abave ttetns. The admissions counselor will assist:
applicant in making an appointment time for the interview with the program Dean.

Master of Science in Nursing
In addition to the general admissions requirentamts {seequiremprfier favorable admissions consideration to the Master of Science in N
program, an applicant must meet all of the followirggregtramments:

1. Provide verification of completiob @f @ h debreerpgram on an official transcript from an accredited college or univers
a. Applicants with an undergraduate GPA of 3.0 or higher may be admitted in good standing.
b. Applicants witin andergraduate GPA 6229 mape admitted under caution;
NOTE: I f potenti al students have earned a mininmum o
initial academic standing.

2. Licensure as a Registered Nurse

3. ltis recommended that applicants have a minimum of tvaf fi#}ymarslinical nursing experience.

Admissions personnel will evaluate previously completed coursework for eligibility to trahsfesfe@ditli@ePrevious Education and
Residency Requirement. The Dean of the School of Nursing has the authorization to make exceptions to tRerfsiagtesqiioieets in
on a provisional ebgease basis.

Master of Business AdministratioriM aster of Sciencén Strategic Leadership

In addition to the general admissions requiresazntsral Requiremyrfar favorable admissions consideration to the Master of Business
Administration (MB&) the Master of Science in Strategic Leadership (M$Btgrdegreapplicant must meet specific criteria outlined in
the following entrance requirements:

1. Graduagts of any Hall mark University bachelords degreas (wi!f
no additional requirements.
No evidence of a Graduate Record Examination (GRE) or Graduate Management Admissions Test (GMAT) score is requir

Applicants with an undergraduate cumulative GPA of 3.0 or higher may be admitted in good standing.
Applicants with an undergraduate ¢uenGRA of 262.99 may be admitted with caution.

o M 0N

Applicants with graduate school credits:

a. |If candidates for MB&SLadmission have earned 12 credit hours or more of graduate coursework from an accredite
university with a cumulative graduate GP#ardfigiter, they may be admitted in good standing.

b. If candidates for MBI&SLadmission have earned fewer than 12 hours of graduate coursework from an accredited ul
with a cumulative graduate GPA of 3.0 or higher, they may be admittedirg.good stan

Graduate admissions personnel will evaluate previously completed coursework for eligibility ttetrahsfedigfaaluaiasiderinte
provisias in paragraph 5. Dean of the Schodbdduate Studigswuthorized to make eiaeptelated to MBA admissions to the above
identified requirements, on algasEse basis.

Master of Science in Cybersecurity
In addition to the general admissions requireniemts(seBequiremprfar favorable admissions consideration to the Master of Science
Cyber Security (M$@rogram, an applicant must meet specific criteria outlined in following entrance requirements:

1. Graduatesf Hal |l mark Universityds BSI'S or BSCS degree progr :
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2. Otherthan Hallmark University IT/Cyber graduates; verification of completion of a technology degree from an anarkdited un
as computer information systems, computer science, information sciences, database administration, and Bofegdra enginee
mini mum of two yearsd experience preferabl y 2)asseteeouety, 8
security architecture and engineering, (4) communication and network security, (5) identity and access mgnagement, (6) s¢
assessment and testing, (7) security operations, and (8) software development.

3. For MSEBcandidates naiving one of a technology undergraduate degree, experience in one or more of the technology doma
above needs to be for a period minimum of three years.

4. For MS6candidates who do not meet the experience requirements, they must possessanmdgeeaetive intermediate or
highetevel technology certifications thhésabstituted for work experience.

5. A arrent resunisrequired.

6. Applicants with an undergraduate GPA of 3.0 or higher may be admitted in good standing

7. Applicants witim andergraduate GPA 082.99 may be admitted under caution; NOTE If potential students have earned a mir
of 12 hours of graduate coursework, this may be used t

Admissions personnel will evateateysly completed coursework for eligibility to transfer credlitsfSe€redit for Previous Eduaation
Residency Requirem®he Dean of the School of Informattorolbgy has the authorization to make exceptions to the Master of Scienct
Cybersecurity requirements on a provisienptaadasis.

TRANSFERCREDIT

Credits earned at an institution accredited by an accrediting association recognized by the US Departmerdrad/Bdheafionr(tiISDE)
for Higher Education Accreditation (Qhid&ec o mpat i bl e wi t h t bheeonsderdodtmnsferabgityHdllemgk e e p |
University reserves the right to deny credit for specific courses from any college or university, regardbess gifeeteredédiidar life
experiencedll transfer evaluations should be submitted Val bypjpine Office of the Registrar during the enrolimeanpfoosgkin

the first grading period of active attenéastaelent not currently enrolled may not transfer in couteeanguligte Hallmddkiversity
graduation requirememtalmark University does not offer credit to students for experiential learning. Students will not be awarded tr:
credit for a previous practicum/externship earned at another institution.

Hallmark University requires all cédleglework subjeottransfer credit consideratiersubmittexh an officially approved transcript from

the originating institution. An officially approved transcript is one sent directly from the originatifgriesgivédrby the Office of the
Registrar &tallmark Universityanenvelope sealed by the originating instAutidn. Vet er ands Educati onal f
their military and all academictipissfor evaluation of credit. The unineaigityogrant credit, but the university is required to evaluate the
transcripts. Credits transferred will not count toward financial aid eligibility or Veterans Administration benefits.

Transfer creditsaybe appliegnder the following conditions:

1. The institution where previous cvegtigsearnedhust be accredited by an agency recognized by the United States
Department of Educatind/orthe Council on P&scondary Education.

2. Aviation credits silbe from @&AAcertifiedschool.

3. Subjects or courses to be transferred must be,as ompa
described in the current catalog.

4. Gradesarned muse guivalent tor greater thad € forwsideratiorHallmark University creditedwni t hmay o0 D6
transfer from one Hallmark Universigyam to another

5. Only ceditfortechnicalourses completed within the last five (BlilVbaconsidered

Final approval of transfer creditsewiibdenlyafter an official transdgpeceivefdlom the granting institution. Higherlcourseorkmay

be awardexb credit for a lowevel coursélhe numbef approvabiensfer creditssulject b residency requiremekithere credis
grantedprogram length and cosbwiidjustext appropriate.f t he st udent receives transfer c
affectedA Unit of Instruction comprehensive test and pr@gjetitsinpay be deemed necessary to ascertain proficiency for credit purpose

Transfer credits accepted from other institutions are shown on the Hallmark University transcript with Hue@agined latteércgunt as
both attempted and earraditthours These credits will be used in calchidisfigctory Academic Pro§#B¢decsatisfactoAcademic
Progre3dut will nobe usenh calculating the University cumulative grade point average. Any disputes regarding transfer credits will f
Student Grievance, Complaint, or Appeals Policy
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Residency Requirement

To satigfthe residency requirements, the maximum number of allowable transfer credits through any combination P, CLEP, anc
education creditghich are deemed acceptable by the Office of theiRégitafrthendergraduadegree prograand 8% of the graduate
degree programs.

Challenging a Course

Anyincomingtudent who wants to challenge a cours#odumtmted educatteainingor experiencduring the enroliment process and/or
within the first grading period of active atteAdstndent may not challenge a course they are actively attending or request to delay a ¢
the intention to challenee student must request a pergendeiv wittheAcademiDearandoresent theniversitgourser courses be
challenged alomighdocumentation of the pertinent knowledgearekitisexperience that would fulfill the course requiremesgume,
certificatiorawardor training documentjtheAcademibean approves the calvakbengeheAcademibearwill arrange for the

appropriate instructor to administer a compeeteasiinatiohe student will prepay the Course Chekefogeeach coursbeo

challengednd grade of 85% or above is redqaisedessfully obtain credit for the challengeés The st udent 6s Cour
documentation and exanmtii on become a part andsubnitied tstheOffiecroftth® Regiptarrfonthenceedits to e
recorded on the student recArdsurse mag challengedly onceAll materiajsncluding bogks i | | be the studentd
Financial aid funds may not be used to pay for a course challenge.

Succesdfuthallenged coucsedits are shoamthe Hallmark University transuitiph 0 gta@edcount as both attempted and earned credit
hours These credits will not be used in evaluating Student AcademioRitogrtbesie®ith calculating the University cumulative grade
point average. Any disputes regarding transfer credits wilbfollewttBeievance, Complaint, or Appeals Policy.

Course Credit by Examination

Hallmark University will accept course credfipitftan st udent 6 s pr o gr axamihaignguchg®ollegedovelr s e
Exam Prograi@LEP)Advanced Placement Progd&nACT Proficiency Examination Pr¢BEfhand DANTESF498. Students must
submit official documentation of succes s-{five(4b) daysobesrslimengat t h e
Halmark University.

Credit by 0Cour sceedi€arestoonm the HalimdEkxUniversity ardngaitiphh 6 0 gfa@edcount as both attempted and
earned credit hauiBhese credits will not be used in evaluating Student AcademibWitogrtbesiasenh calculating the University
cumulative grade point average. Any disputes regarding transfer creditsSuiltl foltcWritheance, Complaint, or Appeals Policy.

ATTENDANCHPOLICIES ANCSTANDARDS

GENERALATTENDANCHPOLICY

Hallmark University is an attendance taking inatidiédtendance is taken daily in every course assigned to each day. Attendance is e
important to your professional developmentandywugrsuwace i | e at Hal |l mar k Uni ver si taydeach CI
student is expected to attend class daily and arrive on time. An cffioi@ihtegmedf each studentds attende
period ofr@ollment.

There are no excused absandad | absences are recorded and mo n istructooetikir It
Academibearwhen they méardy omnticipa&an absence. A series of consecutivsiatemgnceurse or combination of courses or missing
20% or more of the scheduled helegiiading period is considered excessive absenteeism. Excessive absenteeisfrafeisation of the
Code of Condwand may result in probatimiortermination. Students whose enrollment is terminated for violation of the attendance p
while on Attendance Probation may apply to reenter after at least one full grading pededizagpdassecy

North Campts
Any student who misses more than one (1) school day within the first six days of the first term may haveetneintameelec:nt agr

Aeronautics Campus

In addition to thigeneral Attendance PaGollege of Aeronautics students must also meet the FAA program rEduéiregudations

require that asybject material midgsednade updakeup work cannot be used to meet overall minimum program attendance requireme
The mstructowill asign makep work based on tberse content missed by the student during their aBseecelfisakeuprequirements
necessary to demongbratiiciency in the missedaaeemetthe approved maketimas entereith the student recortiéakeup time will

not rgplacean absence.
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ATTENDANCHPROBATION

Excessive absenteeism during a grading period may result in a student being placed on Attendance Proftatiahadralaistiadictude

to the neeb correcattendance problem$éri ch coul d cause an adyv gress.eAnysmgeatplacedon t he
attendance probation who meets the attendance requirement for thégonowdtibaagmoved from the probation status effective the
following grading period. The following probationary sequence will resdérionduayrsisses 20% or more grfatiegperiod:

1. Attendance Probation t For one (1) grading period. Failure to comply with attendance policy will result in an additic
term of probation.

2. Attendance Probation II: For the following gradpweyiod. Failure to comply with attendance policy will result in an
additional extended probationary term.

3. Extended Attendance Probation For the following grading pedodng which the student may lose financial aid
eligibilityi failure to comply withetattendance policy while on extended probation will result in Termination.

The attendance records of students on probbdoeviéivest the end of each grading period. Any student whose attendance percentag
not indicate improvement beaglismiss&om schodleforehe end of the grading period.

Leave of Absence Policy

Hallmark University recognizes that there may be tinde® idnextreme circumstances, a student noaempedarily take time away

from attending schobi suchasesnAcademic DeantheUniversity Provasy authorize a Leave of Absence (LOA}ymbmthk&lendar
period, a student nbaygratedno more than two leaves of aitetcombined do not exceechli8tilar days. If the idgxantedt is
understoathat the projected graduation date will be extended based on the schedule of available courses to complete the program.
Reasorier a leave of absence include, but are not limited to:

9 Serious student or immediate family member medical problems
1 Military duty
9 Death of an immediate family member

A leave of absence carberihjtiatelly a signed request from the student detailing the reason(s) for the leave. Ehikenfsubatitiad

for approval to Asademic DeantheUniversity Provodf approved, on the date of return from the LOA, the student is expected to resul
attending their scheduled courses. If necessary, the student may submit a signed request for an extepigidefahis Uggoetard
documentation that justifies their inability to return at the previously defireddlatd docemtation, military ordestc). Any student

who fails to attend on the determined mdtermhaybe terminatddr failure to return from a leave of absence.

Effects of Leave of Absence on Satisfactory Academic Progress
Students who are contemglatieave of absence dhealationgdat one or more of the following factors may affect their eligibility to
graduate within the maximum program completion time:

9 Students returning from a leave of alyreemmeguarantdledt the courses required to maintain the normal progression in
their program will be available at that time.

Students will be required to repeat any course they withoeéwdemiving a final grade.
Tuition costs may be affected.

Time awaydm school while on an approved LOA does not count as an absence.

= =4 =4 =4

Students are expected to méataattial obligations while on leave.

ACADEMICPOLICIES ANCBSITANDARDS
GENERALACADEMICPOLICY

Each program of study will entail varying anmmmurtseafor&nd preparation time outside the regular classroom. Scheduling of classes o
each grading pelimdonat the discretiontbéuniversity The écture and laboratory hiistesd are appropriate to the compétesery
design of our curriculum.
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Students are expected to maintain certain academic standards during their enroliment at Hallmark Univacsitgradirtheenddf e
student progression is evaluategktmithe whether or eath individualproceeding satisfactorily. Students who fail to maintain the minin
standards may be placed on academic pratdatinaybe placesh Academic Dismjsgshich will result in termination of their enroliment.
Students whose enrollnsaterminatefdr failure to maintain Satisfactory Academic Progress (SAP), may apply to reenter after at least
grading period has paSsedREntry Policy

Academic Freedom Policy

Hallmark University is committed to ensuring the free pursuit of responsible inquiry to its faculty and studeatitsiacafttyrdatestud
intellectual freedom to exchange ideas, debate issues, and conduct scholarly research inraathehkin@ekdigmiwithout fear of
censure or retribution. The school maintains its ethical integrity by assurimyeaidbjpdatiyédy, according to established methods of
scientific investigation, and that the search for truth takediplateedfiragpect and tolerance so that controversial subjects or opposing \
maybe adequately presersedhat each may hear, learn, and decide for him/herself.

Members of the learning community must accept some basic limitationseopréegidsuaf as those which arise out of a community
fostering values of truthfulness, mutual respect, moral integrigndstfasiraint. Based on these values, minor limitations on freedom
necessasgthatopen inquiry and the freeutuwstruth are assured. Faculty members have a responsibility to respect th@lwaunds of the
areas of competence in teaching and scholarship. They shoulesixaitise egffression in areas outside their particular competencies,
especilgl on controversial issues. While Hallmark University affirms intellectual diversity, students and facultyderstaberthstholéd un
purpose and scope of the University bylaws may appropriately place some limits on freedom of expression.

AcademicHonesty Policy

Based upon its philosophy of education, Hallmark University is strongly committed to academic excellencel imegsty, and person
Students are expected to dmthmivork and to receive no unauthorized assistance during quizzes, eymrsnassitg)gd projects, etc.
Hallmark University expects all students to maintain a high standard of ethics in academics. Any form 0§ aceéteiedisrssrésiyg
matter as it is a violation of the trust upon which an academidepemdanity

Academic Dishonesty is a violatiorPabfttsesional Code of Corashatinclude, but are not limited to:

1. Cheatingn tests, examinations, or other class/laboratory work.

2. PlagiarisniThe appro@it i on of anotherds work and t heownwriteoWwarko wl e
offered for credit. Students can avoid the risk of plagiarism in written work or oral presentations by eksauhcéndicatin
of any idea or wordihgt they did not produce through the use of internal citations and a Reference pabe. Sources r
giverregardless of whether the idea,, piraeer material is quoted directly, parapbrasesmarized in the student
wr i ter 8s o twootewmustdlsagplac8d qguotation marks in addition to the other citation information that
required.

Collusion The unauthorized collaboration with another person incpreparirngr research papers offered for credit.

4. Receiving, Using or Having Access to Unautherizeidd\ithauthorized notes, technology or other study aids during ar
examination; improper storage of prohibited notes, course materials and study aids during an exam sudh that they
orpesi ble to view,; |l ooking at other studentsd work d
attempting to communicate with other students in order to get help during an exam or on an assignment where col

not allowedybtaining an examination prior to its administration; altering graded work and subgnétingitdoneng

another person to do onef6s work and submitting it a
permissios;,ubmi tting work done in a prior term without t
obstructing or interfering with an another studentod

advantage over ottedents.

5. Giving Unauthorized AKiding another person in an act that violates the standards of acadexainplesestiude
all owing other students to | ook at oneds own ;wor k d
unaut horized editing or revising of another stihadent
form that is likely to be used in violation of course, departmental, or college academic honesty poledssirfalllieg to ta
measures to protect oneds work from copying by othe

6. Mi suse of a St ud e nThéusernbnsegiven t stedents andl th® passwonddhatdhey set authorize .
access to course materials through Blackiboargassweptbtected sites. Students are responsible for protecting their
access to these materials, many of which are copyrighted.

I nstructors are required to inform the Academi éacDbBbemens toyf. & h
Academic Dean wihfewith the studeabhd/ori nst ruct or i nvolved to determine sancti
according to the nature and the seriousness of the offense and an instructor may:
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1. Require duglent to redo a class/laboratory assignment that involved\ish@ampgstypriate penalties).
2. Record an F (Failure) for a test, examination, UOI, class/laboratory assignment that involved dishonesty.
3. Record an F (Failure) for a final goadeethat involved dishonesty.

Unsatisfactory conduct in O0Academic Di s ho mhepehaftied wilhhapyogressivesand t
based on the severity of the issue, and previous instances ahaocadgmic Di

Academic Grading Period Definition
North Campus:A grading peritzldefineds nine (9) weekstf@day eveningand online program courses. Two (2) grading periods are
considered one (1) academic semébtatadpeveningand online program courses.
Aeronautics CampusFor day program courses, a gradingspaeitrtbds nine (9) weeks. Two (2) gradindgare considered one
(1) academic semester for day program courses.

Full-Time Status Definition
North CampusA ful-timeundergraduattudenis defineds one who attempts twelve (12) creditso{@r9veek grading perifas
theday eveningand online program coussadl-timegraduatstudenis defineds one who attengix¢6) credits ovéwo (2) 9veek
grading periofts theday evening, and online program courses.
Aeronautics CampusA full-timestudenis definedsone who attempts twelve (12) credits over twee€k) §rading periods for day
program courses.

Credit Hour Definitions

Semester credit hours at Hallmark Unarerbiigesh the clock hosémester credit hour conversion faomutzonly used by
postsecondary institutions, colleges, and universities. The clock hour/semester credit hour formula providiadeny tifeEdUsabep
is utilizednlywhen determining student eligibility for Title IV funds.

A clock hous efinedas 50 minutes of instruction irm@rG@e period. Semester hours are calculated at the rate of fifteen (15) to sixteen
clock hours of lecture time or thirty (30) tetéir(i82) clock hours of laboratory time for each semester hour.
Three prograispecific exceptions exist for the following areas of study:

1 School of Busindsgernship is at a rate of 160 clock hours per three credit hours.

Course Numbering System
North CampusA three, fouor fiveletter prefix is used to identify the subject area (Example: ENGL is Compositighhumbeur
foll ows the prefix (Exampl e: ENGL1301). T hlee vid Ir;s to 2déa gii st
level). The second digit identifies thenonadvialue of the course (Example: ENGItHi@@trisdits, and MDCA144fiscredits).
The third and fourth digits establish possible course sequencing; however, the sequencing napweary .nimshitte naekbr
technical courses that have content that does not correspond to an existing Workforce Education Course Manual (WECM) coul
Aeronautics CampusA thredetter prefix is used to identify the subject area (Example: RighisIysteens). A fdigit number
follows the prefix (Exampl e: PPS2122) . Thleevalr;sto dé giid
level). The second and third digits identify tHeoaraditue of theuese. In General Education and General Science coldiggss, the 2
indicates the number of credits (Example: ENGhf&®teadits, and AGS16Xklxisredits). The third and fourth digits establish
possible course sequencing; however, tiengemas vary. In Powerplant and Airframe Systeansq tBdigits definitions may vary.
SeeCourse Descriptidoserify course credit value and sequencing.

Prerequisites

Prerequisitese statddr numerous courses listed in this catalog. They are ideritified eecripti@md scheduled accordingly.
Prerequisites advise students of the backgr oensudealpragreguisiies d o
metbefore starting any course. If a student has not met pherspeadfies listed, he or she may, under special conditions, obtain permis
from the appropri#eademic Detrbe enrolleih the course.

SATISFACTORYACADEMICPROGRESESAP)REQUIREMENTS

Tomeet federal guidelines governing the distrilstuidendfinancial assistance in Title IV HEA programs, Hallmark University is require
federal regulation to monitor student progression toward completion of an undergraduate, graduate, and$afesssonhbdatiree.
behind in their coursekor fail to achieve minimum standards for GPA and completiom atioladsesanmany lose their eligibility for

all types of federal, state, scholarshipstitutional aid administered by the Office of Financial Planning.

Tomaintain satisfactory academic progress and remain in good acadesniolstaintinfpree requirementshauset
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1. Progression towards completion of a programttended or credit hours attempted versus credit hours earned.
2. Complete prograsguirements within 1.5 times the specified e gtbludingOAsor school holidays.

3. Acceptable Interval minimum GPA as defined on program SAP Tables for progression towards completion based «

SAP TABLES
Program Criteria | Credits Attempted | Minimum GPA
0- 18 1.50
. 19- 36 1.60
5575 Credits 37-54 180
55 or more 2.00
0- 14 1.50
15- 26 1.65
75100 Credits 27-52 1.75
53-78 1.90
79 or more 2.00
0- 18 1.40
19- 36 1.50
37-54 1.60
100 or more Credi 55-72 1.70
73-90 1.80
91-108 1.90
109 or more 2.00
0-9 1.60
10-18 2.00
Graduate Degreg 19-57 550
28-36 3.00

Student compliance related to SAP is evaluated at the end of each term after albbéaalgyatdeEHiaveview determines academic
eligibility for the very next grading period. Every student who applies for financial aid N8/t begactiiessngf whether they are a first
time applicant or have received financial aid in the past. Any financial assistance offered for the pobjectechtelatos dubie

minimum standards of SAP haveemomen the term underadwation. Status notification will be communicated electronically through
student s6 Ha-indil addresk. Duentad theeminimal tinye betweesttdemts are advised to check their SAP status through th
student portal account at theo$tavery term.

Students meeting the minimum interval GPA of their program standards at the end of taeSieRfetndtdiasrand will have achieved
Good Academic Standing. Students in SAP Met status may participate in allrinas piad\adegribgey meet all other eligibility criteria,
subject to the availability of funds. Students not meeting the minimum interval GPA of their program stamgaetenanthdedad of
SAMot Met status. Any student not meeting I®&Rputin Academic Probatiwhich magesulin a loss of financial aid eligibility.

Academic Probation

If a student fails to n®&&Pthe student wilk placeoh probation. The probationary period is nine (9) weagdsdarine (9) weeks for
eveningn theNorthCampus; nine (9) weektheAeronauticsSampus. A student who nS&&standards during the probationary period will
be removeddom probati@my status. A student who does n@Areedybe pubnExtended Academic Prohation

Extended Academic Probation

Failure to meet SAP while on Academic Probation will result beengtpdeaith Extended Academic Probation. While on Extended
Academic Probation, students will lose financial aid eligibility and may be required to pay out of pinckedrfnr thep froomtheir
program for inability to paybe terminated for continued failure to achieve good academic standing.

Sudent®n Extended Academic Probation who wish to remaiminssgiygplifor ahicademic Appedfi approved by the appeal board, the
student may remain in school on Extended AcademicHRnwba#ahey are not eligible to receive Title IV, HEA program funds but may
continue to enroll at their own expense until SAP ammiard&udents who wisbéaeconsiderfet financial aid eligibility are required to
submit &inancial Aid Appfeslreview.
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Academic Appeal

The Academic Apgeat m and any documentation regarding the studentds
standingiust be submitted to the Acaderaibefore the student is allowed to attend class. Due to the minimal timeframespatteeen t
submitting the Appeal form, a student will be permitted to attend the class for the first five dayseofiéwisiernis wdialehed by the appeal
board If the academic appeal is approved, the student will have to meet witihdvigeraaieiomplete an Academic Success Plan. The
Academic Success Plan will detail how the student will comply with SAP requirements by the end of the téntrirotilmea $pecific p
Academic Advisor, along with the student, will prawicial Rfanning or Student Accounts with the academic plan, so payment arranger
carbe madfor any additional cost associated with retaking courses.

Students on Extended Academic Probation approved for an Academic Appeal, are reguineditd Aubitfenm for review if they

wish tde reconsidered financial aid. Students on any Academic Probation that meet SAP standards at the end of the term or in a s
gradingeriodwill go to SAP Met StatuSARsnot mebr progress not madeccording to the Academic Success Planiglhfthanc

eligibility will agaie suspend@adthe student status may Becademic Dismiswad terminated from their program.

Fnancial Aid Appeal Process

Studentsn Extended Academic Protaifaying foor having an approved Academic, Appeatjuired to subntifraancial Aid Appfesim
for review if they wishbtreconsiderddr financial aidrinaneil Aid malye reinstatéithe failure to meet SAP requirements while on
Academirobatiowagdue to mitigating circumstanée(sextenuating medical/personal isbildbjrththedeattof arelativeand/or
other spmal circumstances.

The following documents mugstdséded directly to any Financial Planning@ifiéggn the appeal process
1 Financial Aid Appeai
Approvedcademic Appéaim
Copy of the Academic Success felqunirgi
Anyréated sygorting documentation and;
A typed and signed letter answvieeifogjowingwo questions
0 What, in detajprevented you froneeting SAP during trebptioaryternt?
o How has your situation changed that will allomgeAdFrequirements and pbnwith your Academic Success Plan
during thevaluation period?

=A =4 =4 =4

Sudents whose Financial Aid Appeal is approved will have their academic status changed from Extended Achdgamidi@rdbation to P
Finaneil Aid wilbe awardddr one grading peréodi/orthe length of the Academic SuccesStidiemisn Academic Probatidhat meet

SAP standards at the end of the term or in agsaduifediodvill goto SAP Met Statasd their Financial Aid wifubgreirstated. If
Satisfactory Academic Pragnegsnebr progress not madeccording to the Academic Succeafl famcial aid eligibility will dggain
suspeated andhe student statnaychange thcademic Dismisaad terminianfrom their prograwill commence

The decision of the appeals committee lisderdedfisdents must be prepared to pay the cost ¢dtitibpocket) to remain in school. A
student magpeat the Finahéim Appeal Process folloaidgnial afteompletingne grading period.

Academic Dismissal

If Satisfactory Academic Progressbieen metdt the end of the evaluation period for a student on Extended Academic Probation or Fin:
approveBrobation Il, the student will be pladethdamic Dismiswad terminated from their program. Any students terminated for failure
meet SAP while gnobatiomill only be permitted to applRfeentnafter one complete grading period has passed since their termination
except fathe nursing program. Nursing students terminated for academics will not be peramitieeintoyaippdytiie nursing program.

Re-entry

Any student interested in returning to Hallmark University must adhere to the following process to gain agipeniatatioasuine th
student whose enrollment was terminated for unsatisfaatwey attendatisfactory academic progress while on probation, may apply to
readmitted after one (1) complete grading period. Students returning from academic/attendance terminatextenifiduepptaizasibon

for one (1) complete grading pepiml their return and are not eligible for Title IV funds until they satisfactorily complete their probatior
period. Individuals may not be admitted for reentry if the conditions that caused the attendance/acadentiegmabrhetave not

Reentry applicants must complete all aspectsefttheoreceseforeahe scheduled new start date. -Eh&ryerocess is as follows:
Completion of all educational paperwork.

Completion of all Financial Planning paperwork.

An acceptabteschool payment program agreement (if applicable).

Approved by the-Betry and/or Acceptance Committee.

Students are required to sign and complete an academic plan developed by the dean of their school and their acac
Students arequired to sit out at least one term after termination.
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7. Students who do not pass all their courses the first term they return will be dismissed from the program and returne
terminated status.

Reentry to Hallmark University may occur only atrthededia grading periodsabasagpon seat availability. If the student fails to
complete all required paperwork, then he/she will have to wait until the next scheduled start date to resuimeivitkiabddeniash.
reentry may appeaht® Provost in writing andhvélfespondéalwithin five (5) business daySi&emnt Appeals Procedure for Academic,
Attendance, or Conduct Dismissal

GRADE POINT ANDGRADEPOINT AVERAGHGPA)

GPAiscalculatey dividing the total number of quality points (QP) earned as assigned to the received letiarsedam dfyetieh
combined number of credits hours attempted with each courses 1épeaiadsdy the highest grisdeseth calculating the University
cumulative grade point average.

GRADE QUALITY POINTS (QP) 4.0 SCALE GRADE NOT CALCULATED IN GPA GRADE SCALE
Grade | Point INCLUDED IN CREDITS ATTEMPTED & EARNED GRADE Low | HIGH | QP's

TINIVERSITY CREDITS cC | Challenge Cradit {Dual/ TEST / Military) A Excellent a0 100 Fl
P — Pasz/Fail 4 per credit hour InMCcLUDED IN CREDITS ATTEMPTED / NOT EARNED
A + per credit hour w Withdrawal B | Geod 50 5 3
B 3 per credit hour WP Withdrawal - Fazsing C Fair 70 T 2

2 i W Wi ral - Military
C 2 per credit hour M ithdrawal - Military C | C - Nursing & Avistion =z -3 )
D 1 per credit hour Pass/Farnl GRADES
E 0 per credit hour FA Paszed D D - Gen-Ed Courses 60 a9 1
F — Pass/Fail 0 per credit hour NP ot Passed F | F - Nugsing & Aviation ] 74 0
TRANSFER CREDITS AUDITS AND INCOMPLETES
F Fail o 59 (1]
T4 4 per credit hour AU Andit e .
TEB 3 per credit hour I Incomplete Pass /FAIL GRADES
TC 2 per credit hour P | Pass/Fail Passing Cr 0 [ 4
DroP GRADE

WF — Withdrawn Failing | 0 per credit hour F Pass/Fail Failed Cr o a 0

Transfer credits accepted from other institutions are shown with the original letter grade earned and coamtchsdrotrdattediptexlirs
but will not be used in calculatingthe ver si ty cumul ative grade poi ntbecouselerahgre .
evaluating transfer credit from another insfiteitioiransfer Credit

Incomplete Grades

A student who has fulfilled attendance requirements, but has not satisfactorily completedaaitémgdejaotsyaik be assessed a
temporary gr ade o faretmdt cobmpletedthin theee rusiness days falleving degilabclass foetlse grading period, a
grade will be calculated basesl bnu d e n't 6 sanga eourfeaeatakeantaycbe required. All students are expected to complete acade
requirements within the scheduled term. If a serious circunestiante mewpletion of work, the student must secure approval from the
instructor to gairtaurseworgxtension.

Failing Grades and Repetition of Courses

During a studentds tenure at Hal | marberepentedll epeatedcouraes lzEllabje atf a i |
the current rate. If it is necessary to repeat a course due to failure, Hallmark University will allow dstodersedwegealftthe

student fails the course on their last allowed htteshmtent wile terminatdcom the progranfny exceptions to this policy must be
approved by thimiversity Provodf a retake is required, the projected graduation date may be extended based on the rescheduling ar
course(s) and cosngmnaining to complete the program. Scheduling of repe&dihsanipsasseat availability and prerequisite course

requirements.

Every program required courseisaiketudeith the total credits attemptedanate@gainst the maximum allowable program length. All
grades and statistiesrecordeln t he student sd t r ansstcu dGPA undl thefeeuisduccasgfullgrepaated s  w
The highest grasl@iseth calculating the fioaulative GPA.
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Course Withdrawals

A student who withdraws from a course due to a raddmaseotalféct Ab
the GPA or Satisfact or ysissuedstddemimust refakedhg entire course tolreteiva a pasdify@grade.r laigd
typically in the best interest of the student to complete any course already started before going on LOA.

Program Withdrawals

Conditions may arisguiring the student to withdram Hallmark University. When this occurs, any course that was attended but not
completedri | | receive a gr ade awmtalcdaféfothewnutative studéPéd. fFhe AcddeD@randthe s t h
University Provasiy conduan exit interview. The Financial Planning Office will calculate a revised tuition charge or refund. If a stu
withdraws has received financial aid, he/she may be subject to the loss of some or the entire financialret aespdiEpdothy be
repayment of the financial assistance to the lender or the University.

Grades, Progress Reportand Transcripts

Students will be able to review their finAdadegsh adab forSead
Portal. Students can also obtain an unofficial tratheStptent Campus Portal. Progress Repmréslable at the studedfor
sponsords request from the Office of t he,arRechargsisassdabsedafteidr h e f
each official or unofficial transcript. A student can @fjosttemscript through the Office of the Registrab&foeafesduation, in

person dnwriting. Ahirdpartyrequest for transcript requmsst be in writing and signed by the student. All obligations to Hallmark
University mube mebefore any documents will be released. The written request must include a valid mailing address and telephon
After receipt of the request, the transcript will be processed by the Office ointlaetiRegystnanner

GRADUATIONPOLICIES ANCSTANDARDS

Graduation Requirements and Documents Awarded

Undergraduate Degree Programs
All undergraduate degreebevdlwarded students who complete the applicable program requirements with a minimum 2.00 cumulativ
point average. Program requirements include the following criteria:

1. Completion of all required clock/credit hours assigned to each academic program.

2. Compttionof all program requirerserithin 1.5 times the specified length of each program.
3. A passing grade in all required program courses.
4

Meeting the residency requirement pertaining to each program &nd Ramigascy Requirement.

Graduate Degree Programs
1 Graduate students are required to successfully achieve a passing grade on their thesis or capstone project to earn the deg
1 Graduate students mustdé#ednt i ve 6 enr ol |l ment status during the term t
1 Gradate students must have achieved an overall minimum of a 3.00 GPA in their program of study to earn the degree.
1

Graduate students must satisfy&DBS degree requirements, successfully pass all required courses, and achieve a passing
thesis or capstone project to have the degree bestowed and to participate in the graduation ceremony.

Student participation in the graduation ceremony does tioeaatoinatic fulfillment of graduation requirements or that a tegreawidd-ufillment
of all financial obligations to Hallmark University and completion of all exit paperwork gndaladingeatending the Exit Interviewbmuostbefore a
graduation packet, including transcripts, can be released.

Awards Program
Stueints may qualify to graduate Summa Cum Laude by holding a final grade point average of 3.90 or above, Magie GamtLaude w
average of 3.75 through 3.89 and Cum Laude with a grade point average of 3.50 through 3.74.

GRADUATE(ALUMNI) REFRESHEROLICY

A Hallmark University graduate who desires updated training to meet licensamgl/orrd@nitiglrequirements, may be admitted to audit
thedesiredourse within two years of graduation. The graduate must be employed in his/her field or actively seekingeeringidyment in
of study. The refresher course must be part of a previously taken training program or its replacemetiteptdryvamsityitrises at

offered to prepare Alutomhove progressively in their field or to reenter into the workforce by getting up to speed with recent industry
improvements.
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A graduate of Hallmark University may refresh a course that niteattulieseree provided all financial obligations to Hallmark
University are current. The student is responsible for the cost of books andlatbdreoméansses. Graduates refreshing or updating a cla
must comply with current schoolestinand regulations. Admitisbesenh class and space availability. Hallmark University has the
flexibility to discontinue or limit the Graduate Alumni Refresher and UpdistdiRubtipat

ACCEPTANCE OQEREDITSBY OTHERINSTITUTIONS

Inthe United States system of higher education, every institatiarstaidaisls and criteria for the acceptanosaeortompleted by a
student at another institution. Even though a student haotakétehiallmark University coypsagram, no Hallmark University
employee can guarantee the transferability of credit to any other institution in whole or in part.

HNANCIAL POLICIES ANCSTANDARDS

STUDENTHNANCIAL PLANNING

Hallmark University maintains Student Financialoffiaesingth trained officers who assist the individual applicant in the completion of ¢
documents applicable to the various fedemmhddtapmivate sources of student financial aid. Several financial aid programs are availab
studentsrfance their educationorifthe basisasf approved needs analysis, theastddmfamily is unable to provide for all educational
expenses, our trained Student Financial Planning officers will help to determine the combinatioran$ ghahts@rd/best meet the
studentds needs. Applications for baaobthinddhf ougbhtit be abhouer s
planning offices.

STUDENTPAYMENT ANDHNANCING
Tuition and fees are normaliable in advance. Monthly payment plans may be individually approved. The following student financia
programs are available to qualified students depending upon fund availability:

Federal Pell Grant William D. Ford Federal Direct Loan

Federal SEOG Grant

The programs are funded annually by the Federal and State Government agencies. Funding levels may mtseBoratgeatdahear. |
Federal Direct Loans are variable and establifligd'éagh t he Depart ment of Educati on. Pl e
office for current rates.

Cancellation Policy

Students wishing to cancel their enroliment should contact their admissions representative. The addressadnbdelapleosisonmber
the front of the enroliment agreemeint! refund wile made any student who cancels the enta@reement within 72 hours (until
midnight of the third day excluding Sat8udayeyand legal holidays) after the enroliment agreementfia sigitietht cancels the
enrollment after 72 hours from the date of signing the enrolimerdrefjoebefenéattending class, the universitsetain the registration
fee

Withdrawal/Termination Policy

TheUniversity reserves the right to terminate atsttmterimpletion of the program tipedetermination that a student is not complying
wit h Hal |l mark University®6s rules, such as t he nsnetsuited ththe field p o
of study Students who are terminated or withdraw from Hallmark University may be entitléduiti@rpaiddadvancer may owe

funds to the university to cover unpaid tuition. The university may attempt to collect any funds from a stsitgrwsatetheinauivto

return to the financial aid progradisrfunds received from a tpardy.

TUITION AND FEESREFUNDPOLICY

North Campus andAeronautics Campus Programs
1. If a student terminates or withdraws, the university will retain the registration fee.

2. Students officially withdrawing will receive a refund on tuition based on the date of official withdrawgberue tiegeppticable
listed below
a) 100%beforehefirstclasslay of theerm
b) 70% durindays one (1) throughtdaieen(13
c) 25% during ddgairteen (14) through day fifteen (15)
d) 0% after the fifteenth (15) day
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All calendar days are considered for refund purposes, not only the day/schediletkbtd attend dassTitle IV efunds will be totally
consummated witbdays after the effective dadenoihationAnyrequired refunds of Title IV fundbevilbnsummateithin 45 days after
the effective date of termination.

RETURN OFEDERALSTUDENTHNANCIAL AID POLICY

All students who have been awarded federal student financial aid and withdraw, stop attending, or are tévrainatadt; daticolgict
thar federal student financial aid eligibility.

Return of Federal Student Financial Aid Formula
If a student has completexkffent or more of the payment period in which the drop occurs, then the student has earned 100 percent
federalinancial aid from which they are otherwise eligible for the payment period. There is no loss of federal financial aid.

If a student has completed less than 60 percent of the payment period, then the percentage of the paymém: peradagmyfleted is
Title IV funds earned by the student. The earned financial aid will often be less than the amount disbuisted, retaraquiiitien m
student is obligated to pay Hallmark University any outstanding balance due under Hallrdask Univesiund pol i cy .

The calculatimbasenh the number of calendar days in the payment period, including weekends; and, excluding scheduled breaks ¢
or more, leaves of absence, anultilecause of a rephrase (changducationpfogram). If a student is entitlpdsiwithdrawadban

di sbursement, the borrower must respond to t heentfinanciabaidsi ty o
recipients considering withdrawing from Hallmark University shdbklrcontacly e wudent Finaidcial Plarining Office before they stop
attending and ask for a recalculation of their federal financial aid eligibility. Federal student finareiadtaidédndstneutstderal

programs in the following order, up to the amousedlisbeach program for the payment period:

Direct Unsubsidized Stafford Loans

Direct Subsidized Stafford Loans

Direct PLUS received on behalf of the student

Federal Pell Grants

Federal SEOG Program Aid

Other grants or loan assistance authofizkdl¥s of the HEA.

Any required refunds of Title IV fundevedinsummateithin45days after the effective date of termination.

Tuition Assistance Program Refund PolicfNorth Campus andAeronautics Campus)

This refund policy only applitetoourse or courses that the student was enrolled in and had posted attendance for at the time of witt
payment must have been paid or authorized by Tuition Assistance Program Funds. The paltoynafiptissaiocdn@drtion oy

refund du Tuition Assistance Program Funds will be returned directly to the military service, not to the service member.

The Tuition Assistance Program will receive a refund on the portion of the tuition paid based on the data aidatfiieiappiitelvbe
percentage of a nine (9) week term:

100%beforahefirstclasslay of theetm.

95% during week one (1) ofettme. t

75% during weekd (2) througlveek three (3) of tieenh
55% during week four (4) throvegk five (5) of ttegm
0% during week six (6) thraugdi(9).

aghrwnPE

Refund Policy for Students Called to Active Military Service
For sstudent dflallmark University who withdraws as a result of being called to active duty in a military service of the Dexiasl States c
National Guarthe followingill apply:

If tuition and fease collectéd advance of the withdrawal, a withddawatica wilbe calculatéar any tuition, fees, and other charges paid
by the student for the program up to the last day of afteitidaocedit wilbe appliefdr the portion of the program the student did not
complete following withdrawak saagd e o f 0 WM&  w ibd absiynéd thercounseslthie studentyis curiemtly atténding.
applicable the assignment of an appropriate final grade or credit for the currently enrolled course(s) imytiepragssmtoutspof

the program determines that the student has satisfactorily completed at least 90 percent of the requireduwrseraadaidrantteated
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sufficient mastery of the course material to receive credit for completifuy Nertb@asgus Stets onlyAeronauticSampustuderst
are required to complete 10G#edfours in the colrstorehe assigning of a final grade

The student has the right-eémrell in the program, or a substantially equivalent program if the current program is no longer available, r
than the first anniversary of the date theistulidehargdom active military duty without payoheditional tuition, fees, or other charges
for the program other than any previously unpaid contract balance.

Refund Policy for Single Subject (NDS) Enrollment
Any student wimenrolleth a NotDegree Seeking (NDS) Single Subject classifigatimiravig is terminateddiscontinues at any time
after the cancellation period and before completion of the NDS enroliment, is not entitled to a refund.
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PROGRAMOUTLINES

Martha Fessler School of Nursing
RN to BSN
BS. Nursing
M.S. Nursing

School of Business
A.S. Business Administration
B.S. Business Administration
B.S. Business Management
B.S. Aviation Maintenance Management
M.B.A.Business Administration
M.S. Strateqgic Leadership

School of Information Technology
IT Support Essentials Cert
A.A.S. Information Technology
B.S. Information Systems
B.S. Cybegsurity
M.S. Cybersecurity

College of Aeronautics
A.A.S. Airframe and Powerplant Technology
A.A.S Airfram&echnology
A.A. S Powerplant Technology
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MARTHA FESSLESCHOOL OANURSING

RN to BSNBachelor of ScienceNursing)

The RN to BSN program expands knowledge in areas of research, theory, leadership, community conceptsapealibicare policy, ther
interventions, and current trends in healthcare. The program offers coisrspecifictiiyt desigoedtudents to increase their
understanding of advanced nursing roles.

Students pursuing this completion degree must have a current urgistemdzenensing license in the United States, have obtained an
undergraduate degree in a nursing program from an accredited college or university with verification ot @nupéstibhaafratiteasts

and Science that must include #gtrieastdit hours in Composition/Rhetoric, Quantitative Principles/Mathematics, Humanities/Fine Art
Behavior/Social Scieaod Natural/Physical ScieAoeaddition#tireecredit hours of upflivision coursework in oral communieatons
requiredn the RN to BSN completion degree curriculum, for a total of 30 credit hours in Arts and Sciences. The Rbtlatense with an .
Degree in Nursing entitles the student to be awardeti@@rsteditird the Bachelor of Science in Nursing atHadrsik (of which a
minimum of 30 credit hours are awarded in the field of nursing).

Program Outcomes:

1 Provide collaboratieffectiveand efficient leadership roles in the provision, delegation, and supervision of nursing care while |
accontability for favorable outcomes, client safety, and the quality of that care.

1 Integrate theories and knowledge from the arts, humanities, sciences, and nursing to develop a foundagion for nursing prac

1 Organize the interdisciplinary health caref W@egise populations across the lifespan toward achieving the goal of healthy indi\
families, groups, and communities.

Assimilate current evidence into the practice of nursing. Effective application of technology integratidincisrapyanegpriate in a

1 Advocate for improving health care across various cultures and communities. Organize health promotionshaswassl populatic
knowledge of healthcare finance, policy, and regulatory environments.

1 Demonstrate a high level ofpntéesional, intgpersonal communicatéord collaborative professional care that is congruent with |

inherent values, ethics, and behaviors of the discipline of nursing.

=

The curriculum will prepare the student to function as members of healthtany tetimgand graduates are also prepared to enter MSN
programs. THN to BSNegree consists of 60 semester credit hoG&vaeeksnline.

Curriculum Degree Requirement Courses
Component Area Creqns Courses Course Title Credits Contact
Required Hours Hours
Core Courses 60Credits

NURS3510 : Professional, Legal, & Ethical Issues in Nursin 5 90
NURS3520 Comprehensive Health Assessment 5 90
NURS3530 | Pathophysiology 5 90
NURS3540 . Cultural Issues in Nursing Practice 5 90
NURS3545 | Nursng Informatics 5 90
NURS3460 @ Nursing Research & Evid@ased Practice 4 74

Nursing 60 NURS410 Health Promotion 4 74
NURS420  Nursind.eadership Practice 4 74
NURS4530 = Gerontology Nursing 5 90
NURS4540 | PopulatioBased Nursing 5 90
NURS4550 Pharmacology 5 90
NURS4560 @ Health Care Delivery Systems 5 90
SPCH3321 | Advanced Professi@uahmunications 3 48
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Bachelor of SciencéNursing
The purpose of the Hallmark University BSN program is to educate and develop a graduate nursepvepaie et catiotiadyvitt
established legal, ethical, and professional standards. This preparation provides the graduate with thwiskiltireetessanyga.
to or coordinate care for a limited number of patients in various healthcare settings eRatditsabiayhanpredictable health ¢
needs aratte identifiegs individuals and members of families.

Just as the mission of the University is to provide effective, inleadingdgeatiucabnal opportunities, so tabéscurriculum desi
of the Martha Fessler School of Nursing. The simulation laboratory and Hyasidjitdernatgdalities will emphasize case stud'
analysis, critical thinking, and prdiaised learning with time for preparation before the experiences as well as debriefing afte
experiencd&he se of virtual labs and simulations will also suppsstdhis

Hallmark Universitydedicated providing an exceptional educational experience to students from diverse socioeconomic ar
backgrounds. This BSN program will attract the type of student that is looking for-esuatlidgnteedan, in a supportive learni
environment with small classes, and open accésg amdutounseling by faculty.

The nursing program is desighedcctoimpleted 32 months of ftithe study with 120 total credit hours. The 30 hours of general
prerequisite courses can be completedridagmaf semesters (3 wileek terms) followed by six antlahsemesters of degpeeific
general courses nursing courses. The total hours fossgegifaecourses are 26, while core nursing courses have a total of 64
term is nine weeks in length, which allows for six terms in a year. The nursing curriculum follows a linear ¢robressiestarak
prerequisite to the next. If the student should fail one or more courses in a semester, they are retainetiesel couste bjtate
advancing to the next semester . Alreceiveaeditt $he program plan providesfoa
didactic, laboratory, and patient care clinical experiences each semester to integrate nursing knowledgé pridtctibalnursing
application and skills acquisiti@Bachelor of Science in Nutegrge consistd 20 semester credit hours andvieédKelitength.

Note regarding professional licensure: Upon smittedte thesTexad
Board of Nursing (TBON). TBONthisedfidavit to approve eligibility for NEDNEEsting in Texas. A student who is approved an
this test earns the registered nurse professional licensure in the state of Texas. This licensure permiisqudetici ithamedikan
Nursing Licensure Compact (NLC). The list of states participating in the NLC carhtipotmd hveeg/nurdeensure

compact.htm

Any student who wishes to test in another state, or who tests in Texas but would like to practice in agstatthaadt lp@rtsfipatoh
contact the Board of Nursing in that state for information regarding the process for the affidaligibfliyaduast, and requirems
for professional licensure in that state. A list of all US state Boards of Nursing cartbe foumd .herdn.org/contaobn.htmThe
student shoudiscuss this information with the Dean of the Martha Fessler School of Nursing prior to enrollment.

Curriculum Degree Requirement Courses
Component Area Credﬁs Courses Course Title Credits Contact
Required Hours Hours
Prerequisite General Education Courses30 Credits
BIOL2401 | Anatomy and Physiology | 4 80
Natural Science 12 BIOL2402 : Anatomy and Physiology Il 4 80
BIOL2420 | Microbiology 4 80
Composition and 3 ENGL1301 Composition | 3 48
Rhetoric
Humanities 3 HUMA1347 Introduction to Character and Ethics 3 48
Mathematics 3 MATH1314 College Algebra 3 48
Behavioral & Social 6 PSYC2® | Psychology of Emotional Intelligence 3 48
Studies PSYC2314 Lifespa@rowth and Development 3 48
Speech & : 3 SPCH1311 Introduction to Speech Communication 3 48
Communication
CoreCourses 90Credits
. HPRS1402. Fundamentals of Pharmacology 4 68
Degree Specific 26 .
greesp HPRS1425 Pathophysiology 4 68
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HPRS1337 Human Health Assessment 3 56
HPRS2435 Cultural Health 4 68
HPRS1335: Health Promotion and Nutrition 3 48
HPRS2450: Leadership for Health Professions 4 68
HPRS1435: Healthcare Informatics 4 68
BSN1505 | Fundamentals of Nursing | 5 102
BSN2510 | Fundamentals of Nursing Il 5 115
BSN2720 | Medicaburgicdllursing | with Clinical 7 181
BSN2530 | Obstetrics Nursing with Clinical 5 141
BSN3510 : Pediatrics Nursing with Clinical 5 141
BSN3720 | Medicaburgicallursing Il with Clinical 7 181
Nursing 64 BSN3530 | Mental Health Nursing with Clinical 5 129
BSN3540 | Community Health Nursing with Clinical 5 132
BSN3455 | Nursing Research BvidencBaseBractice O 4 68
BSN4315 | Principles & Applications of Pharmacology 3 48
BSN4520 | Gerontology Nursing with Clinical 5 132
BSN4535 | Management of Care 5 90
BSN4345 | Transition to Practice and Capstone 3 68
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Master of Science Nursing

The Master of Sciemcélursing programdissignetb deliver aolidprogranthat equips graduate studentshekhowledgemanagement training, and
professional leadership traits in nursing -ddeekmiiment and-selficiency competencies will enable stualamsprsonal valuesagretsonkdadership
philosophy while sustaining a driving motivation to develop both st@Hitisedaybbilities. Part of the mission to change lives is to prepare our gradua
enter into exciting career fields. The Master of Science in Nursing curriculum prepares students to seelgbegilewalsninahthadalth care industry.

This pogram will help graduates not only fully understand the essential ctiépsirsingewill provide the student with the skills to continue with our
mission and goals. dhese worlprogram benchmarks, and a close working relatiooshipauilty will ensure that our graduates will carry on our mission

change their individual lives and change other people's lives.

The Master of Scienddursingonsists of 36 semestatithours and is 45 weeks in length.

Degree Requirement Cotses
Courses Course Title Credits Hours | Contact Hours
MSN530C Nursing Theories and Application 3 45
MSN5305 Health Care Law, Policy, and Ethics 3 45
MSN531C Financial, Technology, and Economy of Healthcare 3 45
MSN5315 Advanced NursiRgsearch and Evid@&ased Practice 3 45
MSN532C Roles of Advanced Nursing Practice 3 45
MSN532E Interprofessional Communications and Collaboration in 3 45
MSN533C Advanced Leadership, Quality, and Safety in Nursing Pré 3 45
MSN533E Public Health and Epidemiology for Advanced Nursing 3 45
MSN534( Curriculum Development and Evaluation 3 45
MSN534t Nursing Education Monitoring and Assessment 3 45
MSN535C Nursing EducatiBracticum 3 60
MSN536( Capstone & Teactingject 3 72
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SCHOOL OFBUSINESS

Associate of Science Business Administration
The Associate of Science Degree in Business Administration is an academic degree designed to train fandsBomakbskareibagis
business and business administration.

Students will learn fundamental business theory as well@seftsanourse skills. Students will be able to define and apply basic conc
administrative and business concepts to include accounting, business infoamdtierMigstmoit Suite. The students will research,
organize, and presentwatoisiness documents in concert withgbelbjaetives. This assaggtee has been designed to provide the
student with the basic knowledge and Arts and Sciences skills to allmbttétestudéetstand the required sofodidisfféive and
productive in the workplace. This degree goal is to prepare the graduate to be effective immediately updhatiosv Gas aegetow
pursue careers in accounts payable, accounting, customer service, sales, afficpagpipspésialist at #trylevelposition.

This program will prepare the student to sit for several certifications that are highly desired and usey. ihhbeAsshsatetoti§cience
degree in Business Administration is 63 sesdébtarrs, 140contact hoyrand 63veeksn lengtldays, eveningsdonline

Curriculum Degree Requirement Courses
Component Area Cred_|ts Courses Course Title Credits Contact
Required Hours Hours
General Educatior+ 36 Credits
ECON2301 Principles of Macroeconomics 3 48
_ . ECON2302 Principles of Microeconomics 3 48
gteuh da;gg)ral & Social 15 GOVT2304 Introduction to Political Science 3 48
HUMA1347 Introduction to Character and Eth 3 48
PSYCZ3  Psychology of Emotional Intellige 3 48
. ) ENGL1301; Composition | 3 48
Composition & Rhetoric 6 e
ENGL1302: Composition Il 3 48
) MATH1314 Colleglgebra 3 48
Mathematics 6 — :
MATH1324: Finite Mathematics 3 48
Natural Science 3 BIOL1322 | Nutrition and Wellness 3 48
o SPCH1311 Introduction to Speech Communic 3 48
Speech & Communication 6 . e
SPCH1321: Professional Communications 3 48
Core Courses 27Credits
) ACCT2301: Principles of Accounting | 3 48
Accounting 6 P :
ACCT2302 Principles of Accounting Il 3 48
BCIS1305 | Business Computer Applications 3 64
BUSI1301 | Introduction to Management 3 64
Business 15 BUSI2330 | Business Statistics | 3 48
BUSI3301 | Business Law 3 48
FINA3301 | Corporate Finance 3 48
Management 3 MGMT3317 Management Information System 3 48
Marketing 3 MRKG3305 Principles dflarketing 3 48
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Bachelor of ScienceBusiness Administration

The Bachelor of Science in the Business Administration Program provides students with the skills in infoooatidbngestarkkdgg a
andmanagement to meet the challenges of business. Agifiegréss tbrough the program, they will expand their knowledge and busir
acumen by working onweasld projects that simulate an internship. The program will focus on teanyhuiditedaabailding solutions,
presenting feedback, and strategic plannirigtfioestete of the organization.

The major in Business Administration prepares studerdsvigreanplpyment opportunities in business, ipoletnynent agencies, and

for gaduate and professional study.

Program Outcomes:

1 Understanitietheories and actions that ente$fses/organizations to grow.
1 Evaluate the role of scigacbnologynd market commercialization in the creatibfeqfreiducts and services
1 Identify basic busineswigeprinciplesand practices.

1 Demonstrate critical thinking and communication skills

The Bachelor of Science in Business Administration consists of 120 se8destetaohorgsadd 18 weeks dagyeningandonline

52

Curriculum Degree Requirement Courses
Component Area R%quudilrf d Courses Course Title %rgtcjjrltss Cl_?gj?sct
General Education 36 Credits
ECON2301 Principles of Macroeconomics 3 48
_ _ ECON2302 Principles of Microeconomics 3 48
E?uh dz?gg)ral & Social 15 GOVT2304 Introduction to Political Science 3 48
HUMA1347 Introduction to Character and Ethics 3 48
PSYCZ® | Psychology Bmotional Intelligence 3 48
. ) ENGL1301: Composition | 3 48
Composition & Rhetoric 6 e
ENGL1302: Composition Il 3 48
. MATH1314 College Algebra 3 48
Mathematics 6 e :
MATH1324: Finite Mathematics 3 48
Natural Science 3 BIOL1322 | Nutrition and Wellness 3 48
Speech & 6 SPCH1311: Introduction to Speech Communication 3 48
Communication SPCH1321 Professional Communications 3 48
Core Courses 84 Credits
) ACCT2301: Principles of Accounting | 3 48
Accounting 6 P :
ACCT2302 Principles of Accounting Il 3 48
BCIS1305 | Business Computer Applications 3 48
BCIS4355 | Advanced Information Systems Manage 3 48
BCIS4365 | Databagdanagement 3 48
Business 21 BCIS4370 | EBusiness, Strategy, Architectud®esign 3 48
BUSI1301 | Introduction to Management 3 64
BUSI2330 | Business Statistics | 3 48
BUSI3301 | Business Law 3 48
BSAN4301: Business Analytics and Fundamentals 3 48
BSAN4302: Data Warehousing and Mining Applicat 3 48
Business Analytics 15 BSAN4303: Enterprise Data Analytics 3 48
BUSI3365 | Business Intelligence and Analytics 3 64
CIST3235 | Structured Systems Analysis and Desig 3 64
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Finance 3 FINA3301 = Corporate Finance 3 48
) MRKG3305 Principles of Marketing 3 48
Marketing 6 : . o :
MRKG433C Marketing Analysis and Decision Makin 3 48
MGMT331E Organizational Behavior 3 48
MGMT3317 Managemeimformation Systems 3 48
MGMT332E Leadership Development 3 48
MGMT333C Project Management 3 48
MGMT333E Operations Management 3 48
Management 33 MGMT433E Human Resource Management 3 48
MGMT4341 Change Process Management 3 48
MGMT435E Power and Negotiation 3 48
MGMT436E Strategic Management 3 48
MGMT439C Capstone | 3 48
MGMT4391 Capstone Il 3 48
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Bachelor of Science Businedgdanagement

The Bachelor of Science in Business Managemaettjpctigeaisito produce a graduate who understands the diverse areas of business
correlates each element to the overall goals and productivity of the organization., Sphategtadvilltienprepared to enter a variety of
careers in domestiglobal business at the professional level. During the program, the student will become a member of HCG: Hallm
Consultin@roup anglaced in scenarios that teach the discipline of Business. The program will have three main areasG#)tGain Expel
experience you need with an innovative curriculum that puts you to work; 2) BeddedtifyLaadlze, and solve problems that large
businesses face with a leadership lens; and 3) Develep&reogctbe character you have irtstdente a leader everyone can rely on.

As the student progresses through the pr olpowedge antd businessadurhen h
beginnings a traine@logresen through throgranwill have studeiasply for a promoti@mdmove into the next positioarmducational
journey. The focus during the modules within the organization will dvatea fociding: analyzing data, building solutions, and presentir
feedback; stegiic planning for the future state of the organization.

The program builds the opportunity for eachtetaddrftoncharactexhile working in an environment that builds their skills, knowledge, a
characterStudents in the Bachelor of Scieines8Management prograst choose 18 credit hours ofleppebusiness courses to

complete the program. Additionally, sthdeetthe opportunity to choose a concentration path in Healthcare Management, Informatior
Technology, Business Anabtibsgital Marketing for their business.dégeesBachelor of Science in Business ManagesneobRsEis of

a minimum of 1288mestearedit hours and a miniméh®8contachours and 126 weeks day, evamibgline

Curriculum Degree Reqirement Courses
Component Area Rcégﬂ:trz Courses Course Title Credits |~ Contact
d Hours Hours
General Educatior+ 36 Credits
ECON2301 Principles of Macroeconomics 3 48
ECON2302 Principles of Microeconomics 3 48
Behavioral & Social Studies 15 GOVT2304 Introduction to Political Science 3 48
HUMA1347 Introduction to Character and Ethics 3 48
PSYC2316 Psychology of Emotional Intelligence 3 48
Composition & Rhetoric 6 ENOLISOL Compos!t!on ! 3 48
ENGL1302 Composition 1l 3 48
Mathematics : MATH1314 C.olllege Algebra. 3 48
MATH1324 Finite Mathematics 3 48
Natural Science 3 BIOL1322 Nutrition and Wellness 3 48
L SPCH1311 Introduction to Speech Communication 3 48
Speech & Communication 6 . T
SPCH1321 Professional Communications 3 48
Core Courses 66 Credits
) ACCT2301 Principles of Accounting | 3 48
Accounting 6 P :
ACCT2302 Principles of Accounting 3 48
BCIS1305 Business Computer Applications 3 64
BCIS4370 E-Business Strategy, Architecture and Des 3 48
Business 18 BUSI1301 Introduction to Management 3 64
BUSI2330 Business Statistics | 3 48
BUSI3301 Business Law 3 48
BUSI3365 Business Intelligence and Analytics 3 64
Finance 3 FINA3301 Corporate Finance 3 48
Marketing 6 MRKG3305 Princip!es of Marlfeting . - 3 48
MRKG4330 Marketing Analysis and Decision Making 3 48
MGMT3315 Organizational Behavior 3 48
MGMT3317 Management Information Systems 3 48
Management 33 MGMT3325 Leadership Development 3 48
MGMT3330 Project Management 3 48
MGMT3335 Operations Management 3 48
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MGMT4335 Human Resource Management 3 48
MGMT4341 Change Process Management 3 48
MGMT4355 Power and Negotiation 3 48
MGMT4365 Strategic Management 3 48
MGMT4390 Capstone | 3 48
MGMT4391  Capstone Il 3 48

*Students not selecting one of the concentrations below must choose 18émirsusinggecourses to complete th

program.
Area of Concentration Specific Courses18Credits
HCM4301 Orientation to Clinical Protocols 3 48
HCM4302 Health Facility Operations 3 48
HeaIthcareManagement 18 HCM4303 Healthcare Inform.ati.cs . 3 48
Concentration** HCM4305 Healthcare Negotiations and Policy Issues 3 48
Legal and Ethical Aspects of Health
HCM4307 Administration 3 48
HCM4345 Healthcare Reimbursement 3 48
Or
Introduction to Network Management and
BCIS3306 Convergence 3 48
BCIS3350 Business Systemalysis & Design 3 48
Information Systems 18 BCIS4355  Advanced Information Systems Manageme 3 48
Concentration®* BCI1S4365 Database Management 3 48
DMRKG4301 Digital Marketing Fundamentals 3 48
CIST3235 Structured Systems Analysis and Design 3 64
Or
BSAN4301 | Business Analytics Fundamentals 3 48
CIST3235 Structured Systems Analysis and Design 3 64
BusinessAn_aIytics 18 BSAN4302 | Data Warehousing and Mining Application 3 48
Concentration*** BSAN4303  Enterprise Data Analytics 3 48
BSAN4305 | Advanced Simulation and Optimization Me 3 48
BCIS4365 Database Management 3 48
Or
DMRKG4301  Digital Marketing Fundamentals 3 48
DMRKG4302 | Communications in Digital Marketing 3 48
Digital Marl_<eting 18 DMRKG4303  Social Media and Content Marketing 3 48
Concentration™**** DMRKG4304 = Search Engine Marketing 3 48
DMRKG4305 | Viral Marketing: Creating a Buzz 3 48
DMRKG4306 | Analyzing and Optimization of Digital Medi 3 48

** Healthcare ManagementConcentration: Prepares students for management positions in dgatibtaehvironments, including
but not limited to, hospitals, ambulatorjocatteymcare, healtlmgmotion/wellness, or community care organizations. Thésgrageam

upon curriculum content recommended by the Accrediting Commission on Education for Health Servitespfatmamstrdadipth

expand upaxisting skills and to gtueatsstrong liberal amd professional health and business background. Students majoring in the E
of Science in Business Management with a concentration in Healthcare Management will complete the Artsraadc®ogences requirerr

requirementspé the healthcare management concentration courses.

*** |Information Systems Concentration Prepares students to lead and make ethical decisions in an Information Technology environ
program format will expose each student to the diverbesiness Gistyeaistudent will begin the program by developing their critical
thinking ability, communication skills, and the foundation tesfdaddéaievelopmariguantitative reasoning through Arts and Sciences
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coursework. The abilitgdorelate each element of study to the goals and productivity of an orgerdpaiibrough lectusehand-on
application, asdenaribasedducation. Upon graduastuderswill be prepared to enter a variety of careers in domésbic, globa
Information Systems business leadership position at the professionaithisallyand lead

****Business Analytics Concentration Provides students with analytical tools and conceptual framework needed to understand anc
anddecision modeling regardless of the size of the data and complication of the decisitife metbiegs.ifnedyicsefineds the

extensive use of data, statistical and quantitathancthfziblssed management to drive decisiotisrandtas more than just modeling and
data manipulation. It is a process of transforming data into actions through analysis and insights in tiomabdéeisiohakijamgiaad
problerrsolving

*xxxDigital Marketing Concentration: A comprehensive approach to digital marketing that includes digital products and services,
pricing, online distribution, social media, marketingaarthtississionaking, and digital communication. Upon grastuaiiosyyill be
prepared to think strategically about digital marketing and analytics.
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Bachelor of Sciencé\viation Maintenance Management

The Bachelor of Science in Aviation Maintenance Management completion program is designed to teachasfedemsdibciptitteeaman
it relates to the aviation maintenance industry. The program offers coursework that is specifically desigmeddeitistidents to
understanding of their business and administrative skills, and to gain insightnaaddtmwhedigécinance management. Coursework will
prepare the student to launch a career adeareemayager in aviation maintenance and as a leader in their respective field.

Students pursuing this completion ohegteave obtainEAA Airfame and Powerplant (A&P) certifications and fplatedcamaccredited
associatiegreer higheteveldegre¢o ensure that all required competenciesdmaneet Students who complete the Bachelor of Science in
Aviation Maintenance Managemem¢tmmprogram will be prepared to pursuéeeatmpanagement positions that may include Aircraft
Maintenance Analyst, Maintenance Supervisor, Maintenance Planner, Aircraft Records Analyst, Aviation Geatoal $gmmer, and Av

Specialist.

Auation Maintenance Management Program Outcomes:

il

=A =4 -4 A

= =

Communicate both in writing and verbally about aviation maintenance concepts and processes using technical tert
professional and administrative audiences.

Apply appropriate technicapestalerrsolvingkills in the context of work.
Work as an effective and dependable team member as well as independently.
Demonstrate how and when tstaglifespecially in learning and seeking new knowledgeharagireyéeld.

Research and acquigetdatiemonstratbe abilityo correctly interpret and apply technical informatsamea@ontinued
airworthiness

Operate ethically, integrating FAA regulations, company rules and policies, and indiakingl decision
Demonstrate safe wobkthahat reflect concern and care for self, others, and the continued airworthiness of aircraft.

Develop the skills and experience necessary to secure, @nchidimybatievelopmenf documents and skills necessary
for the job search.

The Baetor of Science in Aviation Maintenance Management completion degree consists of 60 semes@dwesdis oleagthdds
theonlineprogram.

Curriculum Degree Requirement Courses
Credits , Credits Contact
Component Area Required Courses Course Title Hours Hours
Core Courses 51 Credits
BCIS3350 | Business System Analysis & Design 3 48
BCIS4365 | Database Management 3 48
Business 15 BCIS4370 | EBusiness, Strategy, ArchitectudeDesig 3 48
BUSI3301 | Business Law 3 48
BUSI3® Business Intelligence and Analytics 3 64
Finance 3 FINA3301 | Corporate Finance 3 48
MRKG3305 Principles of Marketing 3 48
Marketing 6
MRKG4330 Marketing Analytics &stision Making 3 48
MGMT3315 Organizational Behavior 3 48
MGMT3317 Management Information Systems 3 48
Management 27
MGMT3325 Leadership Development 3 48
MGMT333( Project Management 3 48

OEXCELLENCE I N EDUCATI ON SI NCE 19696
57



MGMT3335 Operationslanagement 3 48
MGMT4335 Human Resource Management 3 48
MGMT4341 Change Process Management 3 48
MGMT4355 Power and Negotiation 3 48
MGMT4365 Strategic Management 3 48
Area of Concentration Specific Courses9 Credits
AVMT4309| Human Factors in Aviation Safety 3 48
Aviation
Management MGMT3311 Airlines Operations/Compliance 3 48
MGMT3319 AviatiorMaintenance Management 3 48
OEXCELLENCE I N EDUCATI ON SINCE 196956
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Master of Business Administration

The Master of Business Administration degree program produces graduates competent to synthesize busitedgearea fu
and assess new and declining job markets, all in the context of Hallmark's Character Traits. Graduatesaliaderstand inte
crosgultural factors that impact global commerce and businesses of all sizes. Graduates will be practiced through stud
project participation to form and leadwnogsnal work teams, evaluate marketplace changes and distexatiopsaaghd
present alternative courses of action, all in the fluid context of worldwide automation, robotics, and emergent Al.

The Master of Business Administration Program consists of 30 semester credit hours and 480 contact hats, not incluc
Orientation and publishable Research Thesis or Research Presentation. Students in the Master of BusinassnAdshinistre
choose 12 credit hours of dppelrbusiness courses to complete the phogitomally, students can chooseentration

path in Healthcare Management, Cyber Risk MaiheblyBAMent ,
program is an Online program and consists of 45 weeks, based on two courses completed during each academic term

Curriculum Degree Requirement Courses
Component Area Cred_|ts Courses Course Title Credits Contact
Required Hours Hours
Core Courses 15 Credits
Business 3 MGT5334 | Ethics, Integrity, and Sétesponsibility 3 48
Leadership 3 OML5333 | Multinational Commerce and Corporations 3 48
BUS5332 Marketing Management 3 48
. OML5334 | Leading Teams in thindustrial Revolution 3 48
Marketing 9
OML5345 | Effective Busin€ssnmunications 3 48
Graduation Requirement 3 Credits
3 PGT6360 | Project Capstone 3 48
Area of Concentration Specific Course&2 Credits
HCM5303 | Advanced Healthcare Informatics 3 48
Healthcare Management 12 HCM5305 | Advanced Healthcare Negotiations and Policy 3 48
Concentration** .
HCM5307 | Advanced Legal & Ethical Aspects of Healthcare Adm 3 48
HCM5345 | Advanced Healthcare Reimbursement 3 48
Or
ITS5331 Emerging Technologies 3 48
Cyber Risk Management CYS5331 Cyberlaw, Regulations, and Compliance 3 48
Concentration*** 12 .
CYS5332 Cyber Risk Management 3 48
CYS5333 | Security Policies & Standards, Best Practices 3 48
Or
MGT5336 | Strategic Cost Management 3 48
Global Management 12 MGT5337 | Assuring Supply Chain Integrity 3 48
1 *kkk
Concentration BUS5330 | Applied Statistics 3 48
OML5332 | Creating and Leading Effective Teams 3 48
Or
MGT5335 | ProblerBolving and Decision Making 3 48
LeadershipConcentration®+ 12 OML5332 | Creating and Leading Effective Teams 3 48
OML5336 | Business Social and Anthropological Foundations 3 48
OML5337 | Leadership Development and Coaching 3 48

** Healthcare Management Concentration:Prepares students for management positions in a variety of healthcare environments, including but not limited to, hc
ambulatory care, ldéagn care, health promotion/wellness, or community care orgéhigatieasof concentration expands upon existing skills and gives students the back
needed for the healthcare management industry. Focus areas of this concentration include revenue managémeran niekouecesydmsiniess managircaht, cl
performance reporting, and patient clinical education and practice marketing.
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*** Cyber Risk Management ConcentrationPrepares students to enhance human talent preparation and training that eliminatgxanertideteisrsand

addreses maebkely threat scenarios against enterprise and organizational IT vulnerabilities. Topics of special empipéibcy el ydetmepisen vigilance and continuous
threat awareness, enhancing, and updating organizational cymel stdicéerasore robustly to reflect actual and anticipated threat environments and the state of organi:
processes®8 vul ner abi-engagemers gmoray cytherspcurityrprofessiondls irgeveey adcter and aarciessesticpenppiyduation, students will be
preparetb test for intermedidggel cybersecurity certifications because key topics and domains are included in the selected course learning objectives.

****Global Management Concentration: Prepares studewotsetaid, manage, and supervise in international and domestic environments. Students are provided with
tools and conceptual framework needed to understand and apply data and decision modeling regardlessdttmsicatioitné degeision problem inlisabettings.
This area of concentration guides students in synthesizing business area functional knowledge and asgebsimgyketw acidskediaigipbe.

*xxx|_eadership Concentration: Providestudents with essential leadership skills and knowledge to effectively lead organizations with an entetenitevgérspective.
learn strategies to empower them for a broad range of critical roles while developing their personia¢ l&amesrsingastplethis concentration includesptoinigrand
decision making, leadership development and coaching, and creating and leading effective teams.
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Master of ScienceéstrategicLeadership

The Master of Science in Strategic Leadership (MSSL) program requires that students apply busineshinkitiggrekitls exiticalarenebe of
organizational, marketplace, and interpersonal dynamics to craft sohidatisriaf ohgélenges. Students will develop effective interpersonal skills that
multiple | eadership environments, all i n the c throtgk study aod multipée vittuata r k
team pijects to serve as change agents for senior executives and effectivettiteaad orgasizational teams.

The MSSL is distinguished from the F88used study of key cultural and anthropological factors that sustain organizbtitboal fioregtiaveth, a
researchased examination of human network dynamics and ways to intentionally shape and nurture functional parewsotvesrksfand the d
interventional interpersonal coaching skills across virtual platforms. CdrapaBl Witk tdegreanisxerciseriented and very tefmeused, considerably
more theoretical with respect to human social dynamics, and is an extieteesivsergiaguate degree experience.

The Master of Science in Strategic LeaderahipcBnsists of 36 semester credit hours and 576 contatdhblualisg Orientation, Thesis Presentation,
and Research Project. The MSL progr@mliseprogram and consists of 63 weeks.

MSSL Curriculum MSSL Degree Requirement Courses
Component Area R(é;eﬂirt: d Courses Course Title %rgltjjritss C;;]J?Sct
Core Course80 Credits

Cultural and Interpersonal Dynamics 6 OML5337: Leadership Development and Coaching 3 48
OML5336: Businesiocial and Anthropological Found 3 48

OML5333 Multinational Commerce and Corporation 3 48

Leadership 9 MGT5335 ProblenrBolving and Decisidaking 3 48
MGT5334 Ethics, Integrity, and Social Responsibilit 3 48

Information Technology 3 ITS5331 . Emerging Technologies 3 48
OML5332 Creating and Leading Effective Teams 3 48

Marketing 9 OML5334 Leading Teams in thindustrial Revolution 3 48
BUS5334: Network Interpretation and Design 3 48

Management 3 OML5345 Effective Business Communications 3 48

Graduation Requirement 6 Credits
5 OML6B340  Research Analysis 3 48
OMLB350  Thesis Capstone 3 48
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School ofInformation Technology




SCHOOL OH NFORMATIONTECHNOLOGY

IT Support Essentials Certification

The IT Support Essentials program prepares studenrisvieremplpyment in information technology and supports matriculation to a deg
progam in information systems or cybersecurity through learning objectives iamRiEdfiavdveaessentinttworking essentiats)
fundamentals of information security. The -cprecertficatooms; Av,iNetlvorkp r e
+, andSecurity+. Thd Support Essentials program contiBimnfachourandl5semester credit haamd i24weeks in length for the

day and evening

Curriculum Certification Requirement Courses
Component Area Credits Courses Course Title Credits Contact
Required Hours Hours

CoreCourses 15Credits

CPMT1351 IT Essentials: PC Hardware & So 3 64
CPMT135Z Networking Essentials 3 64
Information P
Technology 15 CPMT239¢ Introductory Certifications 3 64
ITSY1300 | Fundamentals of Information Sec 3 64
CPMT239¢ Intermediate Certifications 3 64

OEXCELLENCE I N EDUCATI ON SI NCE 19696
63



Associate of AppliedScience in Information Technology

Framed around IT industry certifications, the Associate of Applied Science in Information Technology prepessfuktadeats for su
information technology. The program is governed by an academy partméadasfahaurriculum, textbooks, learning obprudives

course objectives. While earning an IT industry certification is not a requirement of the program, studentewitigesl dotlelyo. It is
expected that students will completsiabhe major IT certification, many of which require passing several industry administered exarr
the same time they graduate from the piitigaragram offers an unusual and exciting mix of theory and Ajtptogtiomaditional

acadeim work dominates, about 40% of the curriculum is devoteshtadtavitiss. The Associate of Applied Science degree in Informatio
Technology program consists of 60 semestet@4ocorsatt hours, and is 63 weeks in length forethendggand/or online.

Curriculum Degree Requirement Courses
Component Area Ri;eud"i,f d Courses Course Title ﬂggri? %OQJ?S
General Educatior+ 18Credits

Behavioral & Social . GOVT2304: Introduction to Political Science 3 48

Studies HUMAZ1347 Introduction t&€haracter and Ethics 3 48

Composition & Rhetoric 3 ENGL1301: Composition | 3 48
MATH1314: College Algebra 3 48

Mathematics 6
MATH2305: Math for IT 3 48

Speech & Communication 3 SPCH1311! Introduction to Speech Communication 3 48

Core Courses 42Credits

ITCC13% | CONA: Introduction to Networks 3 64

CISCO 9 ITCC225 | CCNA:Switching, Routing &ileless Essentials 3 64
ITCC230 | CCNAEnterprise Networking, Security, and Auto 3 64
CIST1310 | Introduction to Computer Programming 3 64
CPMT1351 IT Essentials: PC Hardware & Software 3 64

Computer Science 15 CPMT1352; Networking:ssentials 3 64
CPMT2398: Introductory Certifications 3 64
CPMT2399 Intermediate Certification 3 64

Cyber Security 3 CYSEC230: Introduction to Cyber Security 3 64
ITNW1313 | Computer Virtualization 3 64
ITNW1393 | Introduction to the Linux Operating System 3 64

Information Technology 15 ITNW2394 | Advance Linux for Security Professionals 3 64
ITSC1309 : Integrated Software Applications 3 64
ITSY1300 | Fundamentals of Information Security 3 64
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Bachelor of Sciencénformation Systems

The Bachelor of Science Degree in Information Systems is dasetpptegam designed to provide for the development of knowledge
skills required to design, administer, and support Information Technology for dBantyafitegioore tracks is designed to leverage
academic relationships from indestrgnized vendansludin@ompTIA, Cisco Systems, Microsoft, and VMware.

Afirstyeaistudent will begin the program by developing their critical thinking ability, communication skills, and theféotimelation neede
future developmarifjuantitative reasoning through Arts and Sciences coursework. The curriculum will &fllmweniitfoensation
technology courgbesare the courses needed to prepare the student to launappettetiedurriculum. Theppedevelcurriculum is
designed to producewmihded IT Professionals. The curriculum prepares thershalentpoing innovation in technology and changes in
technology and how to contribute to innovation while managing the risks involved. Students in the Bachatmmo$ tiemseplrtfgram
also have the opportunity to choose a concetitratioylyea Securityfor their degree. The Information Systems concentration consists of
minimum of 120 semester credit hours and a wig288roontact hours and is 126 weeks in length for the daydéormitige

program. The Cyber Securitgentration consists of a minimum of 120 semester credit hours anf288&@iriontact hours and is 126
weeks in length for the day, evenihgronlingprogram.

Curriculum Degree Requirement Courses
Component Area R%;eljjiirt: d Courses Course Title %rgltjjritss Cﬁgjﬁst
General Educatior 30 Credits
GOVT2304 Introduction to Political Science 3 48
gteuh da;;;oral & Social 9 ECON2302: Principles of Microeconomics 3 48
PSYC23  Psychology of Emotional Intelligence 3 48
Composition & Rhetoric 6 ENGL1301 Compos?t?on ! S 8
ENGL1302 Composition Il 3 48
Humanities 3 HUMA1347 Introduction to Character and Ethics 3 48
Mathematics 6 MATH1314: College Algebra 3 48
MATH2305: Math for IT 3 48
Speech & 6 SPCH1311: Introduction to Speech Communication 3 48
Communication
SPCH1321: Professional Communications 3 48
Core Courses 75 Credits
Business 3 MGMT3317 Management Information Systems 3 48
ITCC13% | CONA Introduction to Networks 3 64
CISCO 9 ITCC225 = CCNA:Switching, Routing and Wireless Essentials 3 64
ITCC230 CCNAEnterprise Networking, Security, and Automatio 3 64
CPMT1351 IT Essentials: PC Hardware & Software 3 64
CPMT1352; Networking Essentials 3 64
CPMT2398: Introductory Certifications 3 64
Computer Science 21 CPMT2399 Intermediat€ertification 3 64
CPMT3305: IT Project Management 3 64
CPMT4398: Advanced Certifications 3 64
CIST1310 | Introduction to Computer Programming 3 64
. BCIS3306 | Introduction to Network Management and Convergenc 3 48
Information Systems 6 - - -
BCIS3350 | Business Systems Analysis and Design 3 48
ITSC1309 | Integrated Software Applications 3 64
Information ITNW1313 | Computer Virtualization 3 64
Technology 18 ITNW1393 | Introduction to the Linux Operating System 3 64
ITNW2394 = Advanckinux for Security Professionals 3 64
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ITSY1300 | Fundamentals of Information Security 3 64
ITMT3382 | Advanced Client Operation Systems 3 64
ITMT3314 | Advancellicrosoft Systems: Installation, Storage, and 3 64
Microsoft 9 ITMT3316 = Advancehllicrosoft Systems: Networking 3 64
ITMT3318 = AdvanceMlicrosoft Systems: Identity 3 64
CYSEC230: Introduction to Cyber Security 3 64
Cyber Security 9 CYSEC430: Cryptography and Computer Security 3 64
CYSEC430: Hacking ar@untermeasures 3 64
Area of Concentration Specific Course¥15 Credits
BCIS4355 | Advanced Information Systems Management 3 48
BCIS4370 | EBusiness, Strategy, ArchitectudBesign 3 48
Information Systems* 15 MGMT4355 Power andegotiation 3 48
MGMT3330: Project Management 3 48
ITMT3370 | Advanced Powershell Scripting 3 64
Or
BCIS4365 | Database Management 3 48
CYSEC432: Security and Risk Management 3 64
Cyber Security** 15 CYSEC432: Asset Security 3 64
CYSEC432: Security Engineering 3 64
CYSEC432: Communication and Network Security 3 64

*Information Systems Concentrationa competentpased program designed to provide for the development of knowledge and skills re
to desigradminister, and support Information Technology for an organization. Each of the core tracks is designedédlatmrefsige acade
from industryecognized vendansluding CompTIA, Cisco Systems, Microsoft, and VMware. They orgamlzajppstdlaran

organi zationds s y swide ares netwiorksd WANS) i network Isegjroeats, inteanets aandnothér e

communication systems.

** Cyber Security Concentrationprepares students to be leaders in the protection of data assets. The curriculum focuses on the te
policies, operation procedures, and technologies that secure and defend the availability, integrity, autiadititjcatidhorrconfiden
repudiationf information and information systems, in local as well as more broadly Gdmestddemingill have the opportunity to learn
and prepare for-B0uncil certification (CEH) and get introduced to the ISC2 domains (SSCP astddetgSR)ll Taén the skills and

computer

knowledge to be effective leaders and technicians in their career fields.
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Bachelor of Science Cybersecurity
The Bachelof Science Degree in Cybersecurity is a coibpsteinosogram designed to provide theyrsldibssaquired to manage

cybersecurity risk to systems, assets, data, and capabilities. The program prepares students to develqpapribieskiegudite ap
activities to ensure delivery of critical infrastructure services, ddeuntifgribe of a cybersecurity event, take action regarding a detected

cybersecurity event, maintain plans for resilience and to restore any capabilitiewersenpazattimato a cybersecurity event.

Afirstyeaistudent will begin thegyaom by developing their critical thinking ability, communication skills, and the foundatien needed fol
future developmaerifjuantitative reasoning through Arts and Sciences coursework. The curriculum will follow with a set of core inforr

technalgy courses. These are the courses needed to prepare the student to lppeteirbuhéiulum. Thappedevelcurriculum is
designed to producewmihded cybersecurity professionals. The curriculum prepares the students footretiongoyberisecurity

technologies, policEsd procedures and demonstrates how to contribute to the innovation while managing the risks involved. The Be
Science in Cybersecurity Program consists of a minimum afri2ediehmstscha minimumf 2352contact hours and is 126 weeks in

length for the day, everangd/oronlingorogram.

Curriculum Degree Requirement Courses
Component Area R(;;eljjiirt: d Courses Course Title %rgltjjritss Cﬁgjﬁst
General Educatior+ 30 Credits

GOVT2304: Introduction to Political Science 3 48

gteuh dz?;/i:ral & Social 9 ECON2302: Principles of Microeconomics 3 48

PSYC2B | Psychology of Emotidmizlligence 3 48

Composition & Rhetoric 6 ENGL1301 Compos?t?on ! 3 a8

ENGL1302: Composition Il 3 48

Humanities 3 HUMA1347 Introduction to Character and Ethics 3 48

Mathematics 6 MATH1314 College Algebra 3 48

MATH2305 Math for IT 3 48

Speech & . 6 SPCH1311: Introduction to Speech Communication 3 48
Communication

SPCH1321: Professional Communications 3 48

Core Course® 90 Credits

Business 3 MGMT3317 Management Information Systems 3 48

ITCC13% CQONA: Introduction to Networks 3 64

CISCO 9 ITCC225 | CCNA:Switching, Routing and Wireless Essentials 3 64

ITCC2380 = CCNAEnNterprise Networking, Security, and Automatio 3 64

CPMT1351 IT Essentials: PC Hardware & Software 3 64

CPMT1352; Networking Essentials 3 64

CPMT2398: Introductory Certifications 3 64

Computer Science 21 CPMT2399 Intermediate Certification 3 64

CPMT3305; IT Project Management 3 64

CPMT4398: Advance@ertifications 3 64

CIST1310 ! Introduction to Computer Programming 3 64

Information Systems 5 BCIS3306 : Introduction to Network Management and Convergenc 3 48

BCIS4365 | Database Management 3 48

ITSC1309 ' Integrate8oftware Applications 3 64

_ ITNW1313 . Computer Virtualization 3 64

!Pefg:mglt(l)%r;/ 18 ITNW1393 | Introduction to the Linux Operating System 3 64

ITNW2394 | Advance Linux for Security Professionals 3 64

ITSY1300 | Fundamentals of Information Security 3 64

OEXCELLENCE I N EDUCATI ON SI NCE 19696

67




ITMT3382 | Advanced Client Operation Systems 3 64

. ITMT3314 | Advanced Microsoft Systems: Installation, Storage, an 3 64
Microsoft 6

ITMT3316 | Advanced Microsoft Systems: Networking 3 64

CYSEC230: Introduction to Cyb®ecurity 3 64

CYSECA430: Cryptography and Computer Security 3 64

CYSEC430: Hacking and Countermeasures 3 64

CYSEC432 Security and Risk Management 3 64

Cyber Security 27 CYSEC432: Asset Security 3 64

CYSEC432 Security Engineering 3 64

CYSEC432; Communication and Network Security 3 64

CYSECA432: Identity and Access Management 3 64

CYSEC432 Security Assessment and Testing 3 64
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Master of Science in Cybersecurity

The Master of Science Degree in Cybersecurity (MSG) is designed for individuals placed in information assurance managerial positions or assigned

program -level responsibilities associated with risk assessment and related third-party services, technology asset acquisition or upgrades, data and

storage integrity, and cybersecurity compliance. Graduates will have acquired a working knowledge to effectively protect critical infrastr  ucture before,

during, and after the occurrence of a cybersecurity event. Topics of special emphasis include improving IT -cyber partner/user vigilance and continuous

threat awareness, enhancing and updating organizational cyber standards and policies more robustly to reflect actual and anti cipated threat
environments and the state of or gani atiaggreatar @dssepgagementamangcyberseaurity @afeastonalsint i e s |
every sector and across entire supply chains.

Graduates of the MSCSdegree are prepared through their studies to enhance human talent preparation and training that eliminates or mitigates risk-
prone behaviors and to address mostlikely threat scenarios against enterprise and organizational IT vulnerabilities. Graduates will be prepared to test
for intermediate level Cybersecurity certifications because key topics and domains are included i n the selected course learning objectives. The MSS

program consists of 30 semester credit hours and 480 contact hours. The MSEprogram is an online program and consists of 45 weeks.

MSCSCurriculum MSCSDegree Requirement Courses
Component Area Credits Required | Courses Course Title Credits Hours | Contact Hours
Core Course27Credits

Information Technology 3 ITS5331 | Emerging Technologies 3 48
CYS533: Cyberlaw, Regulations,@ohpliance 3 48

CYS5332 Cyber Risk Management 3 48

CYS533: Security Policies and Standards Best | 3 48

Cyber Security 24 CYS5334 Secure Network Design 3 48
CYS533E Secure Software Design 3 48

CYS533¢ Forensics and Network Intrusion 3 48

CYS5337% Supervisory Control and Data Acquisit 3 48

CYS533¢ Advanced Cyber Defense Seminar 3 48

Graduation Requirement 3 Credits
3 CYS633¢ Cybersecurity Capstone Project 3 48
Total 30 : 30 480

OEXCELLENCE I N EDUCATI ON SI NCE 19696
69



Collegeof Aeronautics




COLLEGE OAERONAUTICS

Associate of Applied Sciencdirframe and Powerplant Technology

The courses in the combined Associate of Applied Science in Airframe and Powerplant Technolggydtmgraride ¢hgesecessary
educational opportunities through classroom and laboratory teaching for a person to acquire the skills anckiewhed gelnsegded t
an entryevel Airframe and Powerplant (A&P) Technician. Graduat&ghléltbéadde the Federal Aviation Administration examinations.
Upon successful completion of the written exams, the graduate will be eligible to take the oral and practarabéstartirations to
requirements for the FAA (A&P) Certifibatéechician may enter a number of employment areas, such as generalbasgation, fixed
operations, executive aircraft services, major airlines, aircraft contractors, modification operations, aA& mteufaiciares ©as
technical writers. The camdiAssociate of Applied Science degree in Airframe and Powerplant Techh®tggroestestsredit hours,
2161contact hours, an@dQsveeks in length

Note regarding professional licebipane completion of applicable program requirements, students will be issued certificates of gradua
certificates of completion. These certificates document eligibility to sit for written and oral examinatioviatieadinginteRAAca

techmician certificates. Authorizations to test may be presented at any AMTS affiliated testing center for wisittlrspeates] or to a
mechanic examiner (DME) for practical exams, nationwide.

Curriculum Degree Requirement Courses
Component Area Rcé;eﬂ'rt; d Courses Course Title C|:_|r§3r|tss CI—?(;E?sCt

General Education 15 Credits

Composition & Rhetoric 3 ENGL1301 Composition | 3 48

Humanities 3 HUMAZL137 : Introduction to Character and Ethics 3 48

Mathematics 3 MATH1314 College Algebra 3 48

Behavioral Science 3 PSYC1301: Human Factors 3 48

?:g?neézrfi‘cation 3 SPCH1311: Introduction to Speech Communic 3 48

Core Courses 81 Credits

General Aviation Sience 15 AGS1121 Avigtion Ger_1e_ra| Science 12 280
AGS1301 ' Basic Electricity 3 90
PPS2121 | Powerplant Systems | 12 280

Powerplant 34 PPS2R®2 Powerplant Systems Il 12 280
PPS204 PowerplarBystemSapstone 10 235
AFS225 Airframe Systems | 12 28

Airframe 32 AFS226 Airframe Systems Il 12 28
AFS207 Airframe Systefapstone 8 196

Total 96 96 2161
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Associate of AppliedScience AirframeTechnology

The courses in the Associate of Applied Science in Airframe Technology Degree Program are designed tadpigatidedhe necessary e
opportunities through classroom and laboratory teaching for a person to acikadhdeskjisreeeded to enter the industry as an entry
level Airframe Technician. Graduates will be eligible to take the Federal Aviation Administration examinaticosnpletonsotdessf
written exams, the graduate will be eligible to daleahe practical examinations to complete the requirements for the FAA Airframe
Certificate. With the FAA Airframe Certificate, the airframe technicianevwesanidoyment areas, such as general aviatimseixed
operations, executive dirsmvices, major airlines, aircraft contractors, modification operations, and manufacturers as airframe techn
technical writers. The Associate of Applied Science Degree in Airframe Technolbggroeststsretii hours andcb8&tchoursand

is & weeks in lend(thay)

Note regarding professional licebgpuamre completion of applicable program requirements, students will be issued certificates of gradua
certificates of completion. These certificates document eligibility to sit for written and oral examinatioviatieadinginteRAAca

techician certificates. Authorizations to test may be presented at any AMTS affiliated testing center for wisittiesteates] or to a
mechanic examiner (DME) for practical exams, nationwide.

Curriculum Degree Requirement Courses
Component Area Rcé;elﬂlrtj d Courses Course Title CI:—IrC?SrI;S CI_?;J?SCt
General Educatior+ 15 Credits
Composition & Rhetoric 3 ENGL1301: Composition | 3 48
Humanities 3 HUMAL137  Introduction to Character and Ethics 3 48
Mathematics 3 MATH1314 College Algebra 3 48
Behavioral Science 3 PSYC1301: Human Factors 3 48
gg?neétrfitcation 3 SPCH1311 Introduction to Speech Communic 3 48
Core Courses 47Credits
General Aviation Sience 15 AGS1121 Aviétion Ger'le'ral Science 12 280
AGS1301 | Basic Electricity 3 90
AFS225 Airframe Systems | 12 28
Airframe 32 AFS226 Airframe Systems |l 12 28
AFS207 Airframe Syste@apstone 8 196
Total 62 62 1366
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Associate of Applied Science Powerplaritechnology

The courses in the Associate of Applied Science in Powerplant Technology Degree Program are designed ¢alpcatioleathe necessar
opportunities through classroom and laboratory teaching for a person to acquire the skills and knoevl¢ugéndestigditoaamentry

level Powerplant Technician. Graduates will be eligible to take the Federal Aviation Administration examsfatioomplgtionsofctes
written exams, the graduate will be eligible to take the oral and pirzaticat égaomplete the requirements for the FAA Powerplant
Certificate. With the FAA Powerplant Certificate, the Powerplant techniciaevaestrepteyment areas, such as general aviation, fixed
base operations, executive aircraft serviceglimsgorircraft contractors, modification operations, and manufacturers as Powerplant te
or technical writers. The Associate of Applied Science Degree in Powerplant Techndlsgsmestaistedit®ours d88cbntachours

ard is4d5weeks in length for theptagram

Note regarding professional licebgpuamre completion of applicable program requirements, students will be issued certificates of gradua
certificates of completion. These certificates document digfoitityritien and oral examinations leading to FAA aviation maintenance
technician certificates. Authorizations to test may be presented at any AMTS affiliated testing center foramsittbesigyeates] or
mechanic examiner (DME) for pr&otézak, nationwide.

Curriculum Degree Requirement Courses
Component Area Rcé;elﬂlrtj d Courses Course Title CI:—IrC?SrI;S CI_?;J?SCt

General Educatior+ 15 Credits

Composition & Rhetoric 3 ENGL1301: Composition | 3 48

Humanities 3 HUMAL137  Introduction to Character and Ethics 3 48

Mathematics 3 MATH1314 College Algebra 3 48

Behavioral Science 3 PSYC1301: Human Factors 3 48

gg?neétrfitcation 3 SPCH1311 Introduction to Speech Communic 3 48

Core Courses 64Credits

General Aviation Sience 15 AGS1121 Aviétion Ger'le'ral Science 12 280
AGS1301 | Basic Electricity 3 90
PPS2121  Powerplant Systems | 12 280

Powerplant 34 PPS2®2 Powerplant Systems I 12 280
PPS204 Powerplar@ystenSapstone 10 235

Total 64 64 1405
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COURSHDESCRIPTIONS

ARTS ANDSCIENCES

(General Education)

MARTHA FESSLERCHOOL OANURSING

SCHOOL OFBUSINESS

SCHOOL OHNFORMATIONTECHNOLOGY

COLLEGE OAERONAUTICS
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ARTS ANDSCIENCE$GENERALEDUCATION)

BIOL1322 Nutrition and Wellness (3 Credits)
Hrs: 48 Lec: 48 Lab: O
This courgacludethe study of health issues, stress management, nutrition, and lifestyle choices. Students will understaral

welktbeing on the body, mind, spirit, and economy by exploring topics such as food use, stress, regulaaebfitaesspsialbe
management.

BIOL2401 Anatomy and Physiology | (4 Credits)
Hrs: 80 Lec: 48 Lab: 32
This courdgedesigned to teach studentsthbaitucture and function of the humaerptinsizing an introduction to anatbmy an

physiologyiological chemistry organizat@iular biologtissue levelsone structureand the integumentary, skeletal, muscular, ai
nervous systems.

BIOL2402 Anatomy and Physiology Il (4 Credits)

Hrs: 80 Lec: 48 Lab: 32

This course designed to teach studentdtabstructure and functiomehtuman bgaymphasizing blpgtbwth; development; genet
special sensasd the endocrine, digestive, respiratory, cardiovasculayjitymphetiarogenjtahd reproductive systems.
Prerequisite: BIOL2401

BIOL2420 Microbiology (4 Credits)
Hrs: 80 Lec: 48 Lab: 32

This course includes the study ointtiples of microbiology, incluttiegpetabolism, structure, function, genetics, and phylogeny
microbes. The course will also examine the interactions of microbes witheegholststtard the environment.

ECON2301 Principles dacroeconomics (3 Credits)
Hrs: 48 Lec: 48 Lab: O

This course includes the sfutynthe economy behaves at the aggregate level and how national income is measured and de
include an overview of macroeconomics; measuring gross domestic product, inflation and unemployment; detiyigat includi
process; supply,ibass cyclemdongterm growth; money, banking and monetary policy; inflation; interest rates; stagflation;
fiscal policy; exchange rates and balance of payments; exchange rate policy; purchasing power and interest rate parity.

ECON230Zrinciples of Microeconomics (3 Credits)
Hrs: 48 Lec: 48 Lab: O

The course covers how and why decisions to manage scae rem@mtdow they affect one another in the economincltidgic:
consumer and producer behavior, tleaiaupply and demand, the different kinds of markets and how they function, and the
outcomes of consumers and producers.

ENGL1301 Composition| (3 Credits)
Hrs: 48 Lec: 48 Lab: O

The course shall include an introductory study of the writing procedsddepézsch, drafting, revising, peer editing, and prope
citationThere will be amphasis on effective rhetorical choices, including audience, purpose, arstylgefAustiticsadly, this cours
will introduce effective and ethical rhetorical inquiry, including primary and secondary research methddsertréticaistesdangio
multimedia texts; systematic evaluation, synthesis, and docunfentaittonc$onrces; and critical thinking about evidence and
conclusions.
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ENGL1302 Composition Il (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course shall includeploration of business writing and practicesncliogdrsstructional business writing, informative busine
writing, persuasive business writing, and transactional business writing, with an emphasis on pathos, sthnseahditpgss pe

Prerequisite: ENGL1301

GOVT2304 Introduction to Political Science (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course shall include an introductory survey of the discipline of political science. Topics incluéfedeeaGiemst@itibhiberties, politics and
media, Congress, and the Presidency. Students will develop vital collaborative and individual written caounghniegtitan akiigities that invol
group analysis, discussion, and synthgsisaf pu

HUMAZL1347 Introduction to Character and Ethics (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course is critical in introducing student wenClaratien traltsrihatisdive
the foundation of a studentds persdmaolduaxred pgroo fKesdibemragl/ Resur
how this model impacts their beliefs, judgements, andaldnigivamework. Students will complete the Defining Issues Test, Version 2 (DI1
beginning of the course. Students glillthar values, morals, and ethical foundations, considering their own character development and ui
Kohl berg/ Restds framework. They wil!l connect h o wsionmhakingmcessésa r a
Students will also be introduced to the Career Services Policy. This is a required course and transfereprditasialluiishicuse.

MATH1314 CollegeAlgebra (3 Credits)
Hrs: 48 Lec: 48 Lab: O

This course shiatllude a study of quadratics; polynomial, rational, logarithmic, and exponential functions; systems of esjustiusn peegred:
series; and matrices and determinants.

MATH1324 Finite Mathematics (3 Credits)
Hrs: 48 Lec: 48 Lab: 0
This course is an introduction to discrete mathematics. ihapickkbmigre not limited fanctionsglementary matrix algebra, linea

programming, probability and statistics, and mathematical modeling.
Prerequisite: MATH1314

MATH2305Math for IT (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

The MATH2305 course provides information technology students a deeper understanding of base 2 (binargseba6e 8 (octe
(hexadecimal) numbering systems to be able to have a betteguoidesstarsions for network and security to include hashing

cryptography.
Prerequisite: MATH1314

PHIL2321 Contemporary Moral Issues (3 Credits)
Hrs: 48 Lec: 48 Lab: O

This course provides an examination of major ethicatlaewtisweald how they afford a rational approach to specific moral issues and a rat
resolving moral conflict. Discussion of the concepts of good, virtue, duty, responsibility, civil authonlidaw, &atphasid on philasadphi
discussion may be placed on medical, information technology, and business ethics. Emphasis will be os tbeapptication theorie

PSY@301 Human Factors (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course is intended to providauttent with an understanding of the basic principles of Human Factors Psychology. We w
research, principles, and methods that are beneficial (and essential) in optimizing the interaction betwecel@aepis afd mac
system whilaking the environment into account.
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PSYC2301 General Psychology (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This courds designed to aid students in laaritiegtify and understand the different areas of the brain, the nervous system, le
memory function, and personality development. Students will also learn about and discuss social psychblaggystness, psy«
treatment methods.

PSYC2314 Lifespan Growth and Development (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course shall be an introduction to lifespan and growth. Topics shall include human development, pajesrasdsauoilithir
behavior that octiiroughout the entire lifespan. Students will develop vital collaborative and individual oral and written son
through regular activities that involve group analysis, discussion, and synthesis of purpose.

PSYC2316 Psychology of Emotairntelligence (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course will help the student understand and apply th&cmticeyat dhtelligence (EI). Pertinent research will be
reviewed to demonstrate the effectiveness of El in various settings. Additionally, the student will understiasd th
develop a plan to improve their El strengths.

SPCH1311 Introduion to Speech Communication (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course shall include theories and practices of comimelnitiaticthe verbal and nonverbal compboemisiunication. Topics
includdistening arabmmunication interpersonal relationships. In this course, students will also learn the components of de
and how to construct and present informative and persuasive speeches.

SPCH1321 Professional Communications (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This coursads students with phactice of speech communication in professional situations. Tapptgingcfoda career and negot
of salary and benefits, as well as proper interviewing techniques anarjtindesstrods within a business environment.
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MARTHA FESSLESCHOOL OANURSING

BSN1505 Fundamentals of Nursing | (5 Credits)
Hrs: 102 Lec: 60 Lab: 42

This course isiatroduction to the role of the professional nurse as a provigentérenare, client safety advocate,
member of the healthcare team, and a member of the profession. Topics included are fundamental concepts ¢
history of therofession of nursing, a systematic framework femdéa@igjand critical thinking. The mechanisms of di:
and the needs and problems that can arise are discussed and how the nursing process helps to managritie c
these isea. Emphasis is on the knowledge base, judgamd, @kiflsssional values within a legal/ethical framework
Concepts of society, client/family, haattmursing roles are incorporated into the coursework.

Prerequisite: Admission to Nursing Progam

BSN2510-undamentals of Nursing 2 with Clinical (5 Credits)
Hrs: 115 Lec: 25 Lab: 90

This course is a continuatitreBbundation of Nursing Care. Stadernitdéroduced basic nursing knowledge and skills
including dependdantependerdand interdependent functions of the nurse. This course is designed to introduce t
student to the following concepts: Quality and Safety for Nurses (QSEN)poititigedlienentered care, teamwork
and collaboration, eviddased practice, safety, quality improvamdenformatics; the nursing process; and the Cate
Client Needs. Nursing care planthefith incorporation tfenursing procewillbe fully examined

Prerequisit e : Grade of 0C6 or better in BSN1505, Concurrent

BSN2530 Obstetrics Nursing with Clinical (5 Credits)
Hrs: 141 Lec: 48 Lab: 93

This course provides relevant instructional learning experiences for nurses in providing care to the chilglbearin
preconception, prenatal, antepartum, intrapartum, neonatal, and postpartum periods in a variety of setfiaiyg H¢
to growth and developnaeatexplored he role of the nurse in health promotion and disease prevention for childbe
childrearing familisemphasized

Prerequisi e : Gr ade o mHRRSHIO2amd HBRS13B7%e r i

BSN272Medical-Surgical Nursing | with Clinical (7 Credits)
Hrs: 181 Lec: 45 Lab: 136

This course is the application of exddsadenursing knowledge focusing onsuggleainursing. Integration of nursin
process, physiological and pathaog@gits used to address complex asgstenftihealth needs of adults and the elc
who are experiencing selected complex health alterations. Topics include the nursing management of cliets €
complex health alterations. The edglliselude direct patient care, clinical simulation of various kinds, use of realit
scenarios, and critical thinking activities.

Prerequisite: Gr oB&N3510 &nd HRR8243br bett er i n

BSN3455:ursing Research and EvideneBased Pratice (Online Class) (4 Credits)
Hrs: 68 Lec: 68 Lab: 0

This course emphasizes the importance and application of nursing research and schdlassdmtosingdmactice. 1
elements of the research process are utilized to appraise and translate scientific evidence to solve Rocsinggpoa
critical thinking and writing skills that enable the student to develop competencies eesearchsaghiariof) evidence
best practices with the iptefessional team

Prerequist e: Gr ade of 0CO6 oHPR®$1836,CencurréntregiBiiatidrBvitt2 ESN2640d
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BSN351Pediatrics Nursing with Clinical (5 Credits)
Hrs: 141 Lec: 48 Lab: 93

This course provides both didactic and clinical expdreamassmi management of infants, children, and adolescen
acutechronicand lifehreatening conditions. It incorporates conceptsadrfarely care, teamwork, and collaboratior
patient safety, quality improvement, and informatics, wViziagaeased practice approach.

Prerequist e: Gr ade of o0Cé or better in BSN2530, Concurrent

BSN353MMental Health Nursing with Clinical (5 Credits)
Hrs: 129 Lec: 45 Lab: 84

This course focuses on the study of behavioral patterns considered to be deviations from normal. Princigéal ar
health, psychopathy, and treatment modalities related to the nursing care of clients and their familiessdt® cou
provide the learner with basic knowledge and skills to function within the three roles of nursing (providing of ca
manager/coordinator of care, memthepodfession) when working with clients/families across the lifespan, to pro
psychosadispiritual welbeing and/or to work with client/families experiencing problems with psychosocial/spiritt
Prerequist e: Gr ade of o0Cé or better in BSN3720, Concurrent

BSN3540Community Health Nursing with Clinical (5 Credits)
Hrs: 132 Lec: 48 Lab: 84

This course place emphasis on thiheisersing process to prevent illness and disease management within the pa
community focusing on individuals, families, groups, and communities. The course assists the student to, ande
analyze the int@lationship betweemdemiology, communicable diseases, and environmental health and safety. T
political, economic, social, environmental, and cultural concerns on the healtlaoé rognalagjblysexamined
Prerequist e: Gr ade of 0 Co6andHPRS1835,tCencurrénnregBt@itidB bitB BSN3455

BSN372Medical-Surgical Nursing 2 with Clinical (7 Credits)
Hrs: 181 Lec: 45 Lab: 136

This course is a continuation of Magligedal Nursing 1 and focuses on thephgsafgicalnd pathological concepts
to address complex and+sydtem health needs of adults and the elderly who are experiencing selected comple;
alterations. Additionally, the course will include the care of the criticatly dbasepe of emergency care and disas
planning

Prerequist e: Grade of 0C6 or better in BSN2720

BSN431Frinciples & Applications of Pharmacology (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course focuses on the principtésiealdapplication, and mechanisms of action of drug groups used in alterec
physiological function. It bridges basic pharmacology knowledge and clinical nursing. The student will |éaeticast
and Pharmacodynamics. Studehstsintitbduced to clinical pharmacology following an organ systerovapprgdod
major classes of therapeutically relevant drugs and how they work at the molecular and cellular lthexisrgipglica
process to pharmacological mechanisoal drug therapy, and patient educaberdisitussed

Prerequist e: Gr ade of 0C6 or better in BSN3540 and BSN3455,

BSN4345Transition to Practice and Capstone (3 Credits)
Hrs: 68 Lec: 6Bab: 0

This course builds on all the previous learning related to comprehensive and effective nursing care fopotieioiss
courses and exploration of concepts learned about the role of the nursing profession. Promotiballdedrimtegratic
outcomes while thoroughly explar&tludents engage irdéelfted and supervised study to enhance their nursing ski
Students demonstrate critical thinking in the development and implementation of comprehensive dantegfatare
principles of advocacy, collaboration, coordindtievidentased care to meet the complex needs of clients during

experiences.
Prerequist e: Gr ade of 0C6 or better in BSN4535 and HPRS1435

OEXCELLENCE I N EDUCATI ON SI NCE 19696
79



BSN4520 Gerontology Nursing with @ical (5 Credits)
Hrs: 132 Lec: 48 Lab: 84

This course provides a foundation for nursing practice with older adults across the spectrum of healttndgmddse
more subtle presentation of disease and the importance ahéugetiatrpecific assessment tools, as well as an
interdisciplinary approach to care, is thoroughly discussed. There is an emphasis in this course on egeljatecog
syndromes, preventing a downward spiral of disabilityatimgl fiaedtion and quality of life for the older adult. ANA
Gerontological Standards of Care, Institute of Medicine (IOM), and QSEN recommendations for improvemenmgts
provide the framework for this course. dlurgastinthis course will be able to incorporate Best Practices for mana
falls, delirium, dementia, malnutrition, incontinence, and polypharmacy when caring for older adults.

Prerequist e: Gr ade of o0C6é or better in BSN4315 and HPRS2450

BSN4539Management of Care (5 Credits)
Hrs: 90 Lec: 90 Lab: 0

This course focuses on the theawfsing process and previously learned nursing knowledge and skiliniotd prope
prioritization, critical management of care, appropriate assigrsmgenvision of care in various cases and Heandtio:
include collaboration with interprofessional healthcare members, ethitatlpgatgtepe of practice, and effective r
management of care for various patients with tbgatdsepdiagnosis, and critical status.

Prerequist e: Grade of o0Cé or better in BSN4520, Concurrent

HPRS1335 Health Bmotion and Nutrition (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course provides students with the knowledge, skills, tools, dnadevidepaaches that they need to promote |
prevent diseases. The course erptdtEsal concepts and presents the learner with an application of these impol
within the public health and communities.

Prerequisit e : Grade of 0C6 or better in BSN3720, Concurrent

HPRS1337 Human Healthssessment (3 Credits)
Hrs: 56 Lec: 36 Lab: 20

This course is designed to provide the students with the knowledge and skills necessary to perform a compret
assessment utilizing the skills of history taking, interview technigisesiposimphysical, and psychosocial. Ability to
differentiatbetweenormal and abnormal findings.

Prerequisite: Grade of 0C6 or better in BSN2510 and HP

HPRS1402Fundamentals of Pharmacology (4 Credits)
Hrs: 68 Lec: 68 Lab: 0

This course is designed to provide a clear, concise introduction to pharmacology for students entering health
programsThe course provides students with an ovendemarfqdbgy with an emphasis on its applications within th
of the physiological, psycho/social, cultural, and spiritual needs of patients. It explores indications,eutxjes of a
contraindications, and interactions for selectedatifiggeSponsibilities related to drug adminaseeatimphasized
Prerequisite: Grade afdHPRSHA25mmcurrbreg registeation with HERSI8275 1 0

HPRS1425Pathophysiology (4 Credits)
Hrs: 68 Lec: 68 Lab: 0

Designetb providan indepth study of human pathological processes and their effects on homeostasis. Emphas
interrelationships among organ systems in deviations from homeostasis. Upon completion, students shoulel &€
detailed knowledgfepathophysiology. Course topics include the etiology, physical signs and symptoms, prognos
complications of commonly occurring diseases and their management.

Prerequisite: Grade of 0C6 or better in BSN1505, concu
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HPRS1435Healthcare Informatics (4 Credits)

Hrs: 68 Lec: 68 Lab: 0

Learners will be exposed to the foundational knowledge to integrate informatics principles into practiceohe cc
knowledge acquisition, knowledge processing, generation, dissemination, and feedback. The student will unde
ard the way in which it supports healthcare practices, education, administratiod\pglidaBsasrcbncepts in

Bioinformatics, transitional technologies, sociahnt@dddile health.
Prerequist e: Gr ade of 0 C06 Cancurrdntedgistration witnBSB453%$4 5 2 0

HPRS2435 Cultural Health (Online Class) (4 Credits)

Hrs: 68 Lec: 68 Lab: 0

Emphasizes the differences in cultural beliefs about health and iliness, andauibgielsHealthomsuimmunications. Tt
course help students and professionals learn effective ways to implement health promotion programs andogso¢

cultures.
Prerequisit e : Grade of 0Co6d or better in BSN2530, Concurrent

HPRS246- Leadership for Health Professions (4 Credits)

Hrs: 68 Lec: 68 Lab: 0

This course examines classical knowledge of leadership théxoryoned kiest practices of industry iradeealth
organization context. Applications of theoretical concepts, such as organizational culture, cultural congpeteksy,

and moral practicedll be discussestudents will learn organizational theory, management, and saiggieision st
Prerequisite: Concurrent registration with BSN4315

MSN5300 Nursing Theories and Application (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course explores the philosophies, theories, applications, and history oltisengciNncsing theory and other th
are applied to practice using evimBsentinnovations with a focus on advanced nursing practice. The roles of ed

and manager are investigated with emphasis on the contributionssofNbesthgdhisbries and other theories are e
and analyzed for their usefulness and applicability to nursing practice, education, and administration.

MSN5305 Health Care Law, Policy, and Ethicq3 Credits)
Hrs: 48 Lec: 48 Lab: O
This cowwe presents an overview of legal and ethical issues facing advanced practice nurses and providers ir

students with comprehension of health law, policy, and ethics and reviews a wide variety of healthcarbided
situations and dilemmas.

MSN5310 Financial, Technology, and Economy of Healthcare(3 Credits)
Hrs: 48 Lec: 48 Lab: 0
Studentwill be introduced to the microeconomic theory and empirical studies that will deepen undersiaadngs

firms, and the government influence health care expenditures, and patient health outcomes. The influenoarafd
on health care and patient out will be examined.

MSN5315 Advanced Nursing Research and EvideBased Practice (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course provides the graduate nursing student with the knowledge and skills necessary tbaseghgedtiewinte
healthcare enviment. The course focuses on the analysis of research and its applicati@tudeptadiézen to des
intervention strategies based on current best evidence and to measure patient outcomes related to the imgee
based practic
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MSN5320 Roles of Advanced Nursing Practice (3 Credits)
Hrs: 48 Lec: 48 Lab: 0
This course focuses on the multifaceted roles of the professional nurse in advanced practice in a vdegtic setting

Thedistinct and emerging roles of the Nurse educator, clinical nursmdpecisdigiractitioner are examined along
legal and ethical implications of the advanced practice.

MSN5325 Interprofessional Communications and Collaborations in Healthcare (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course explores communication, decision making in the interprofessional environment. It seeks to itiesroy
fundion in interprofessional teams by using knowledge of various health care professions, principles of teayn
setting, and knowledge of teams as they function specifically in health care. Among the topics covered aal@ute
teams, decision making in teams, managing conflict in teams, and some aspects of using teams for heattl
improvement. The course identifies many members of clinical teams, including nurses, pharmacists, sociaksyc
and physicians.

MSN5330 Advanced Leadership, Quality, and Safety in Nursing Practice (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course prepares students to assume responsibility and accountability for advanced piteetipplicaigen A
leadership, quality, and safety practice principles at both the patient and system levels are used to plafeopmtiai
care, reduce overall healthcare delivery costs, improve access to care, and influence political factopditibay aties
It provides an opportunity for the application of leadership theories and the use of qualitypandnsedeiyus healtt
settings.

MSN5335 Public Health and Epidemiology for Advanced Nursing (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course explores the distribution and determinants of health and disease thapuftohswsiag health inform
and technology. Principles of genetics, genomics, and epidemiological data are considered for the designcar

based, culturally relevant clinical prevention and health promotion strategig®asdBrtdercased clinical prevent
and population indices form the basis of a health promotion project.

MSN5340 Curriculum Development and Evaluation (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course presents an overview of cud@arglopment and evaluation. Participants will learn to design & evaluat
develop instructional materials, assess student learning & measure instructional outcomes for use in ggg/Slcgiia

include preparation of coursieesI® syllabi, development of lesson plans, the design of evaluaticmithstnuenetasati
of how learning objectives & evaluation strategies affect the selection of content and materials.

MSN5345 Nursing Education Monitoring and Assessmeng3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course expldfeeffective monitoring, development, and evaluation strategies of learners. Formulating relia
for measuring learning outcomes.

MSN5350 Nursing Education Practicum (3Credits)
Hrs: 48 Lec: 48 Léb:

This course explores the teaching strategy of role play, focusing specifically on simulation and its aggacatican
clinical practice within nursing education. Ebassttsimulation strategies will be explored using adisé stegies
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MSN5360 Capstone & Teaching Project (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

The learner must complete a capstone project that provides the candidate with the opportunity to demonstrate
synthesize theoretical knowledge, critique and analyze research findings, and utilize scientific evideweel as a b.
nursing practicehis course is an exploration of the nurse educator role in structuring teaching strategitgghat as
individual and group learning, safe clinical practice, and a commitment to lifelong learning. Nurse educatatspra
are arranged within ficensure nursing programs.

NURS3510 Professional, Legal, & Ethical Issues in NurBiragtice (5 Credits)
Hrs: 90 Lec: 90 Lab: 0

In this course, students analyze important concepts of professionalism and professional values in nutsiegairac
ethical, culturednd inteprofessional context of nursing piagtiesente@ontemporary issues in professional nursing
practicare presentddcluding informatics, health care delivery, policy, financing, and nursing management acro
illness continuylcross the lifespan, and in all healthcare settings.

NURS3520 Comprehensive Health Assessment (5 Credits)
Hrs: 90 Lec: 90 Lab: 0

This course focuses on the health assessment component of the nursintifespetippusintiae ntegration of healtt
assessment skills methodseweidploredithin the dimensions of pathophysiologic changes that occur duringhekéta
Considerations for health assessment will include growth and diespsyemaogicalocieculturgland spiritual health «
individuals.

NURS3530 Pathophysiology (5 Credits)
Hrs: 90 Lec: 90 Lab: 0

This course provides a study of variations in physiologic functioning antheiteyatmogi@sponse of body systems.
course addresses physiologic changes that will help identify alterations in body systems and theitieptatistadtipf
health. Topics include altered cell functioning, genetic disorders, risk factors, health promotion, and disease pr

NURS3540 Cultural Issues in Nursing Practice (5 Credits)
Hrs: 90 Lec: 90 Lab:0

This courdecuses on culture and its impact on health care delivery at the individual, community, and system le
designed to raise awareness, inspire action, and to open discussion of cultural issues affecting profesStodaiant
examine topics of cultural and gender bias, ethnocentrism, cultural blindness, cultural imposition, legal¢ends,
ethical and moral issues and dilemmas encountered when caring for culturally diverse patients and families.

NURS3545 ising Informatics (5 credits)
Hrs: 90 Lec: 90 Lab: 0

This course is the foundation for the improvement of effective nursing practice and patient outcomes thobugh t|
patient care technology, knowledge, regulations, and understanding of the history, terminology, and imphet of
promotion of nursing professionalism in patient care and safety. The focus is on the integration of nursing, info
communication management, and information science for thiheeppelteof professional nursing practice. Studen
able to define nursing informatics and information science. This course will also give students awareness of ar
ethical considerations and applications in nursing infornsaiisl metvedrking tools, handheld computeysorindias in
healthcare environments.
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NURS360 Nursing Research & EvideneBased Practice 4(Credits)
Hrs: 90 Lec: 90 Lab: 0

This course emphasizes the importaamaiaation of nursing research and scholarship fdyasddenasing practice. 1
elements of the research process are utilized to appraise and translate scientific evidence to solve Rocsinggpoa
critical thinking and writgkgls that enable the student to develop competencies as a consumer of research and
best practices with the iptefessional team.

NURS410 Health Promotion 4 Credits)
Hrs: 90 Lec: 90 Lab: 0

Focuses on nursing cageafalized individuals and populBtiertsurse explores the concepts of health promotion ¢
application of health promotion concepts to nursing practice to enable the client to control and improve feeafth -
influences on indidtdand community health systems are analyzed. Includes the importance of population healt
with clinical prevention, throughout the lifespan and the assistance of individuals, families, groups, coatinositee
prepare fond minimize health consequences of emergencies, including mass casualty disasters.

NURS420 Nursing Leadership Practice 4 Credits)
Hrs: 90 Lec: 90 Lab: 0

Focuses on nursing leaderstiygling developing and refining knowledge, skills, and attitudes in working within or
and community areitiadso focuses on the actual provisionasfdéarsupervisirthecare provided by other licensed ar
nonlicensed assistivespenelExamines nursing leadership and management through the use of a systems apprc
onthequality and safety of client D&seusses leadership models, behavior, and strategic planning at various orge

NURS4530 Gerontology Nursing (5 Credits)
Hrs: 90 Lec: 90 Lab: 0

This course provides a foundation for nursing practice with older adults across the spectrum of healttnginddse
more subtle presentation of disease and the importance of functionapmuifigerssessment tools, asamell as
interdisciplinary approach to care, is thoroughly discussed. There is an emphasis in this course on egeljyateicog
syndromes, preventing a downward spiral of disability, and facilitating function and quality of life #N®e older a
Gerontological Standards of Care, Institute of Medicine (IOM), and QSEN recommendations for improvemegts
provide the framework for this course. blurgastinthis course will be able to incorporate Best Practicagrgpaiana
falls, delirium, dementia, malnutrition, incontinence, and polypharmacy when caring for older adults.

NURS4540 PopulatioBased Nursing (5 Credits)
Hrs: 90 Lec: 90 Lab: 0

This course focuses on an analysis of the nursing role as it relatelsasepbipeidtioMhe course addresses nursing
public health ethics, and nursing advocacy. Topics include the importance of health promotion and fifesjeation
vulnerable populations, global health considerations, and the role of nursing in disaster settings.

NURS4550 Pharmacology (5 Credits)

Hrs: 90 Lec: 90 Lab:0

This course provides a study of pharmacologic principles as they relate to nursing. Medications are addressed
through the integration of pathophysiological indications for use, the anticipated side effects, and theointipact or
individual. Specific instrudigorovideregarding the safety of medication administration, principles of risk reductio
patient/family teaching across the lifespan.
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NURS4560 Health Care Delivery Systems (5 Credits)
Hrs: 90 Lec: 90 Lab: 0

This course provides perspectives on health care delivery past, present, and future. It also addressem ¢hissoes
on health care deliyergluding the determinants of health to include insurance costs, applications for health prof
needor comprehensive planning and its impact on the future. Healthcare policy, finance, and regulatorpenvirol
discusseihis case will encourage the formulation and evaluation of potential solutions to some of the most ur¢
delivery issues facing the U.S. today.
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SCHOOL OF BUSINESS

ACCT2301 Principles of Accounting | (3 Credits)
Hrs: 48 Lec: 48 Lab: 0
Principles of Accounting | is an introduction to financial accounting concepts and theanspplicatiandlysis. The

student will learn how to prepare financial statements, analyze financial statements, and understand asbqstir
partnerships, and corporations.

ACCT2302 Principles of Accounting Il (3 Credits)

Hrs: 48 ec: 48 Lab: 0

Principles of Accounting Il is a study of the fundamentals of managerial accounting with an emphasis on budg:
management decision making, and an analysis of financial reports. Students will define and deAedige afvorking
management accounting terminology and procedures; and prepare and analyze reports fordkiagioicudéetgsion

statemertf cash flows, budgets, variance analysis, and other managerial decisions.
Prerequisite: ACCT2301

AVMT4309 Human Factors in Aviation Safety (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course provides an introduction and overvithsaidbeconcepts, applications, and practices of the field of ae
safety and covers topics such as human factors, mechanical factors, accident investigation, safety pstigsams,

BCIS1305 Business Computer Applications Cfedits)
Hrs: 64 Lec: 32 Lab: 32

This course is designed to aid students in the development of introductory computer skills that are essenfial to
understanding the effect of computers on society and modern settirgsa&éyr fiisi€ourse include understanding
utilizing Office 365, using email, word processing, spreadsheets, presentation grapbitsneettuiiligstess of intern
resources.

BSAN4301 Business Analytics Fundamentals  ¢Redits)
Hrs: 48 Lec: 48 Lab: 0

The course will examine the concepts of data analysis and how it transforms the business process. Entpkasis
development of sound research questions, the identification and verificatias) tfalettriegatceleaning, and
manipulation of data, and the process for identifying the data elements that are relevant for a given aadience.
character element included in the analysis of data.

BSAN4302 Data Warehousing andvining Applications (3 credits)
Hrs: 48 Lec: 48 Lab: 0
This course is on data mining and applications. It introduces the basic concepts, principles, methods, iogdeme

and applications of data mining, with a focus on two mijimgdatactions: (1) pattern discovery and (2) cluster ana
There will be a character element included in the analysis of data.

BSAN4303 Enterprise Data Analytics (3 credits)
Hrs: 48 Lec: 48 Lab: 0

The course explores toolseghdiques to analyze, regiesvpresent data and data analysis recommendations from
organizational perspective. The focus will be on spreadsheet formulas, graphing, and exploring business.prbbl
Enterprise will be evaluatedyialipfor data analysis solutions to be created and presented. There will be a chara«
included in the analysis of data.
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BSAN4305Advanced Simulation and Optimization Methods (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course dealth optimization methods that help in de@giog. It will cover a broad range of relevant quantitati
techniques for decisitaking. Each technique will be discussed along with relevant theory and will be illustrated
using importantgications. The course will allow optimization to be done through simulation. There will be a che
included in the analysis of data.

BUS5330 Applied Statistics (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course is designétrmduce the student to the statistical methodology used for data analysis and marsgegi
Emphasis is placed on applications through working examples. The course introduces students to basicatwmhce
statistics of retace to managerial decision making. Topics include Introduction to Statistics, Probability Theory
Probability Distributions, Correlation, Regression, Time Series, and Statistical Decision Theory. This doaskes dd
convertingorporate data into actionable information for managerial decision making.

BUS5332 Marketing Management (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course introduces students to basic concepts, practices, and analytical technigseslef Glabatmgraeting

challenges are examined. Students will weight and interpret consumer preference data from meta sourceslianc
sampling of purchasing influencers anderatianrof y adop
recommendations. Students develop analytical skills, recognize, and adjust for bias by those surveyediata thc
and improve their team innovation talents through the examination of a series of retail market#gpsaetianialsi¢o (
marketing recommendations. The character traits of communication and dependability are essential to this stu

BUS5334 Network Interpretation and Design (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

In this coursstudents will examine sébeilaling blocks of human networks such as message sigtamitgetsocial
cognition, elements of persuasive communications, steps in group attitude formation and chang¢ofaeevalence
interactionsnd small group situations,ggatef attributional and communicative interpretation, representative
massommunication effects, and the social influence of networks. The aim of this course is to introduce human
relational way afalysis. Students will gain an intmydeanpetency to read, catalog information, and propose netw
basedesearch to interpret concepts that might be examined through reliable measurements; and propose netw
the lensf substantive research quedtiensharacter traifcommunication and dependability are essential to this st

BUSI1301 Introduction to Management (3 Credits)
Hrs: 64 Lec: 32 Lab: 32

This course is an introduction to the many facets of the private enterprise system and of the businesgss that o
frameworkYour experience in this course will enable you to gain a better understanding of what busines®waran
business operates, and which businessdisntedsa any business enterprise. This course serves to put the stud
anonboardingrocess into the mock organizatiaviltbatthe core of thaiisimess curriculum. The clasfolcas an the
differences between a manager and leader, character, and examines various leaders. At the end of the ltagse
an understanding of the Hallmark definition of leadership used throughougthegihmgremibe succaksfithin the
mock organization, and how it will work for their success.

BUSI2330 Business Statistics | (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course is designed to introduce students to basic statistical techniques utilize &3 I31atistes Badhe first in
sequence of two courses which will utilize mathematical and statistical techniques in the analysis of business ¢
problems. The emphasis of Business Statistics | is on problem recognition, probéerd salectiatioof proper technic
problem solutions, and evaluation of results. The use of electronic spreadsheets is an integral part arthisiltour:
learn how to collect, summarize, and interpret data. Subject matter miltirechalesdescriptive statistics, probabiliti
discrete and continuous data analysis, sampling design, and confidence intervals.
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BUSI3301 Business Law (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course is a study of the laws affecting the operation of businesses.thegahgmapymiargfenvironment of busin
law including the common law, legal reasoning, court systems and procedures, constitutional law, torts, contra
corresponding areas of Article 2 of the Uniform Commercial Code, agency, property, bailment, international lawn
jurisprudential topics in light of social, ethical, political, economic, and global perspectives. Topics irapedeccedil
transactions, security devices, and bankruptcy.

BUSI3315 Business Ethics (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This business ethics course offers an inttodiet@mncept of values, morality, as well as cultural beliefs and upbril
areas of business, from consumer rights to corporate social responsibility. Decisions made by shift masatpes (
may affect thousands of individuals or entire communities. Consumers today expect and demand integrity, hot
trarsparency in all levels of their environment. Understanding those expectations is the key to communicating
behavior not onlyemployedssut soci ety in general. This course h

BUSI3365 Business Intelligence and Analytics (3 Credits)
Hrs: 64 Lec: 32 Lab: 32

This course provides an introducBasittess Intelligence, including the processes, methodologies, infrastructure,
practices used to transform business data into useful information and support-nediimess Teisisionrse will review
logical data models for both datatemagement systems and data warehouses. Students will learn to extract and
from these systems and assessretata@dtyssudsere will be a character element included in the analysis of data.

DMRKGA430t Digital Marketing Fundamentals (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

The course explores how digital marketing is integrated into current marketing strategies. The basics oketingrg
media and related techniques for reachingslimers across multiple denateding desktop and madmiéecovered.
Additionally, the course explores digital marketing's transformative impact on traditional marketing pradtiitas ar
segmentation, digital marketing aroundthealigital divide, digital privacy, and digital analytics. There will be a chi
element included in the development of marketing plans and strategies.

DMRKG4302 Communications in Digital Marketing (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This ourse will examine the theory and techniques applicable to digital marketing communication functions. It
knowl edge base that wil.l allow students to resear
informatio in developing effective communication strategies and programs. There will be a character element i
development of marketing plans and strategies.

DMRKG4303 Social Media and Content Marketing (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

The course will explore the increasing emphasis on integrated social medtaestesddmsnaacketing professionals |
organizations to haveterahd social media expertise. Through case studies, interactive sessiansisasd stiadsnts v
learn best practices and develop the skills to connect business objectives with social media strategy, Tptésrms
will include choosing appropriate platforms, creating effective and engaging socialomtediencantege@ment, social
listeningand creating a social media policy. There will be a character element included in the development of n
strategies.

DMRKG4304 Search Engine Marketing (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

The course will focus on how to analyze a website and understand various criteria of SEO analysis foreaamebs
introduction of SEO analysis tools, its effective usages, and benefits for each tool. There will be a foowntatipne
connected with initial website analysis and traffic ranking analysis. Search Engine Optimizaticta{S&@yoavers |
research methodspage SEO for a focus keyword, inbound link building, and identifying influential sitesirbased «
Authority to support online PR efforts. There will be a character element included in the development of marke
strategies.
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DMRKGA4305 Viral Marketing: Creating a Buzz (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

The purpose of the opisgo introduce various marketing strategies surrounding creating buzz and viral marketir
be on theories and practices that inform the industry and partners of a company or product. There will be an el
reviews to understéiogy the buzz was created. There will be a character element included in the development c
and strategies.

DMRKG4306 Analysis and Optimization of Digital Media (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

The foundationforth@ ur s e wi | | be to see the brand touchpoi:l
thinking and a usentric focus to drive successful online marketing strategies and campaigns. There will be a cl
included in tlevelopment of marketing plans and strategies.

FINA3301 Corporate Finance (3 Credits)

Hrs: 48 Lec: 48 Lab: O

The student will be introduced to the basic concepts, principles, and analytical techniques of financial mandge
emphasize net present value, cash flows, and the tradeoff between risk and return. Other topics will in€lude th:
money, financial planning and analysis, capital budgetingndadistaomd return.

Prerequisite: ACCT2301, and ACZ302

HCM4301 Orientation to Clinical Protocols (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course is designed to provide an overview of healthcare as an organization and how that systener#daétatic
the United States. Studeititbecome familiar with strategic planning and risk management when addressing qua
specific to the healthcare management environment by analyzing various organizational models includohépokni
term care facilities

HCM4302 Health Facility Operations (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course provides the foundation on which to develop and build the management plans to ensure a safe an
environment. Students will leasptefics of health care safety and hazard control, chemical safety, proper hanc
medications and chemical reagents, and disease prevention protocols, to include bloodborne pathogenrrainin
They will also learn and discussitseobamergency management and planning and what steps are involved in di:

HCM4303 Healthcare Informatics (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course is designed to give the student a grounding in healthcare Sgetdtheatgpdasta and infrastructure syste
familiarity with several popular electronic health record systems, and a keen appreciation of the chalanggs of
issues, such as those addressed in HIPAA and HITECH legislatiom partietgawidirbphasis on areas to include risl
management and patient safety, as well as legal and ethical issues involved with healthcare data and expecta

HCM4305 Healthcare Negotiations and Policy Issues (3 Credits)

Hrs: 48 Le@8 Lab: 0

This course is designed to help the healthcare manager better understand and apply the business procekses «
financial management and in the art and practice of negotiating contracts with vendors, elecaotimsatarsestem
companies. There will be an evaluation of the impact of pharmaceutical and medical device representaticalpa
practice, and the legal and ethical implications of these roles and relationships.

HCMA4307 Legal anBthical Aspects of Health Administration (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course is designed to address the legal and ethical aspects of healthcare administration and managéthee
on compliance issues, HIPAA/HITE@Hations, creating policies and procedures for various healthcare settings,
audits, and the consequences of noncompliance.

HCM4345 Healthcare Reimbursement (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course explores some widjoe issues facing the healthcare industry and the effect that public policy and bu:
environment Yeon a healthcare organization. Emphasis is on supply and demand theory, reimbursement syste
chargenaster management,-@asenana&ment, DRG prospective payment, insurance, Medicare, Medicaid, gove!
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regulations, accessibility, eligibility, budgeting, and planning. Students learn to use informational andkesearch
effective management decisions.

HCM5303AdvancedHealthcare Informatics (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course provides the foundation for using health information management systems and health informatics
outcomes. The student will analyze the evoluéith cdteedelivery systems, health information management, and |
informatics in the health care environment. Students will also examine the advantages, risks, and chadithges ¢
records and other technologies, including cbhealimeare informatics and patient engagement. This course will ac
health care providerds role in working with techn

HCM5305 AdvancedHealthcare Negotiations and Policy Issues (3 Credits)

Hrs: 48 ec: 48 Lab: 0

This course focuses on a core set of skills and knowledge application related to health care economics and pa
outcomes. Advanced health care professionals require negotiation skills, systemstioinkim, iasdytiteo analyze
care delivery models and policy issues to improve population access to care and health outcomes. Topitshiecl
health care industry; U.S. medical care systems; Using economics to studyaialdtissues;d-and policies; Analy
medical care markets; Demand for health and medical care; Population health; and Gaps in health insurance.

HCM5307 AdvancedLegal and Ethical Aspects of Health Administration (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course is designed to address the legal and ethical aspects of healthcare administration and marsagéhier
on compliance issues, HIPAA/HITECH regulations, creating policies and procedwwakhoareasieitisds, processes
audits, and the consequences of noncompliance.

HCM5345AdvancedHealthcare Reimbursement (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course explores some of the major issues facing the healthcare inégstityaapdiblie péflicy and business
environment has on a healthcare organization. Emphasis is on supply and demand theory, reimbursement sys
chargenaster management;cesenanagement, DRG prospective payment, insurance, MechidrgoMadmental
regulations, accessibility, eligibility, budgeting, and planning.

MGMT3311 Airlines Operations/Compliance (3 Credits)

Hrs: 48 Lec: 48 Lab: O

A study of the scope agankatibnalstadtureamd the $pecdic refesignships ofthe rope
department with those of marketing, maintenance, and safety are discussed. A study, @idabogatiecissdastry in
general, market structure, certification, FARIP@gUdlations, economic issues, mergers, corporate culture, and in
topicswill be included.

MGMT3315 Organizational Behavior (3 Credits)

Hrs: 48 Lec: 48 Lab: O

The purpose of this course is to provide an introduction torthepreanesgeby analyzing organizations as a social s
Topics include decisioaking models, leadership traits and behaviors, conflict management, group and team bel
effectiveness, and an iwvedessvi dual 6s effect on orga

MGMT3319 Aviation Maintenance Management (3 Credits)

Hrs: 48 Lec: 48 Lab: O

A comprehensive examination of organizational maintenance policies, programs, and procedures. Emphasis c
planning; forecasting anccoastol; reliability and safety; and flight schedule performance.

MGMT3325 Leadership Development (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course serves as foundational research into leadeeshiihasth on application and skill dewntlapite exploring
historical and contemporary leadership theories, models, and phesgeatioéshe course is to assist eacimstudent
becoming more informed and effective leader in his or her intended professional and petiscalsstjvge will cov
the following topics: Overview of key leadership theories adiffenedets between management and Ieadership
followership, influence, and power; and introduction to leadership coaching.
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MGMT3330 Project Management (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

The purpose of this course is to examine project management situations and functions, the project life cylotalsa
of job preparation, planning, and assessment to accomplish frojecbgosdsleads to a Certified Associate in Proje
Management (CAPM) certification. This is a nationally and internationally recognized certification in praest mi
by the Project Management Institute.

MGMT3335 Operations Management (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course provides students with concepts, techniques, and tools to, @geslgmpaoslyeeperational capabilities of
organization through the introduction to concepts, principles, probdetitesaofigperations management. Emphasi
placed on process improvement and managerial processes for effective operatjomsl ircingtago cesvieedering
organizations. Topics include operations strategy, process design, capacilijiggdonation and design, forecasting
production scheduling, inventory control, quality assurance, and project management. The topics are integrate
model of the operations of an organization.

MGMT4335 Human Resource Managenten (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course examines the role of the human resource professional as a strategic partner in managing tioeayss (
will examine the changing roles and responsibilities of human resmyrtesanespigece and integration of the hun
resources function as a full business partner, and the higher expectations placed on human resourcesifiadats
contribution to the successful management of the organizatiotl. Stpideatheirole managers and supervisors pla
successful management of the organizationds human
Management, relationships within the organization, policies andymégéaceetiyersity, and the role of human resc
a global economy. Human Resource Managementgédisraitge of activities by which organizations acquire, ma
utilize their workforces.

MGMT4341 Change Procestanagement (3 Credits)

Hrs: 48 Lec: 48 Lab: O

Organizations move through several identifiable stages as they grow and develop. In some cases, thase chan
othersthey are unplanned. The need for organizations to meet arthaogagitonditions requires innovation, crea
and flexibility. This course will help develop the skills and knowledge required to promote the use and ioydeive
work practices to effect change and manage changes, smtieverisptaice disruption.

MGMT4355 Power and Negotiation (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course provides multiple opportunities to practice your negotiating skills, to correct any mistakesghandaiy
commit, refléwipon your experiences, and increase your effectiveness. It is designed for relevance to the broac
bargaining problems faced by the manager and professional. The essence of this course can be distitldd to an
practice. Negations occur both in our professional and personal lives, from complex contracts to daily interactit
of organizations means we are all increasingly finding ourselves negotiating with peers, managers, subprdinat
clientsand partners.

MGMT4365 Strategic Management (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course introduces the concept of strategic management through readings, discussion, and case amay®es
direction and goals afrganization, the environment (social, political, technological aacbglotnéd factors), industry ¢
market structure, and organizational strengths and weaknesses. It is concerned with managerial decistehthanc
performance and survival of business enterprises. It covers several importtopiosanagjadiegtthe context of strate
leadership, managerial uses of structure and design, and performance.

MGMT4390 Capstone | (3 Credits)

Hrs:48Lec:48Lab0

This course serves as the Capstone for the Business program. Tieecpunsess tf integrate all prior learning in bu
management, related coursework, and workplace experiences to apply the skills within the organization. Three
comprise the course: the strategic analysis of an organizatbpmémt oeadbrwedmbking strategy with competitive,
ethical, and global considerations; and the development of a team. This course will also serve as a course for
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MGMT4391 Capstone Il (3 Credits)

Hrs:48Lec:48Lab0

This course serves as the second Capstone for the Business program. The purpose of the course is tmgiegra
business management, related coursework, and prior Capstone learning experiences to apply the skills, &ntavl
building the team. Three major components comprise the course: the strategic analysis of an organizati@n; the
forwardooking strategy with competitive, ethical, and global considerations; and the development of a tkaleoT
serve as a course for Internship.

Prerequisite: MGMT4390

MGT5334 Ethics, Integrity, and Social Responsibility (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course examines social and corporate responsibility as a strategy to impritee garddweisq gapdity. This cours
provides a short historical review examining why laws, ragdlatioasrules were set into place to adeliess less
responsible organizational behavior. The character traits of stewardship and dependability are essermtigktat thfis
the course will challenge students to think preventigebrdadslimptions that might lead to avoidable organizatiol
vulnerabilities, as well as to research options and propose opportunities that build up corporate socichaesgtens
traits of integrity and dependability are essentiilitty this

MGT5335 Problem Solving and Decision Making (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

Students will examine essential steps leading a group to consider relevant factors in an unbiased mamseq as \
begin to seek, sort, emerpret pertinent data. They will also examine indicators to identify and dismiss destructiv
problerrsolving, including decision traps, unconscious biagpeigoaskessments, discarding the likely impact of
elements, and addngssvert demands for urgency and the additi@ssdman expectations. Students will examine t
and application of data analytics and qualitative research as means and methods to employ imedspgnSible siec
content will inalie contemporary issues. The character traits of agility and integrity are essential to this study.

MGT5336 Strategic Cost Management (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

Cost management across the supply chain is integrated with stratagoteastalyditii role of financial afidarasial
information in operational and strategic decision making. Topics-tithinlanalyss, arster analysis, actiagsed
management, line business evaluation, technology costing, quadjigneadt, mrad balanced scorecard. The importai
ethical conduct also is covered.

MGT5337 Assuring Supply Chain Integrity (3 Credits)

Hrs: 48 Lec: 48 Lab: O

This course presents key issues, opportunities, strategiesamectieigl@sments in purchasing and supply manage
currently being deployed by leading organizations dc@uipietitive advantage. Topics covered include structure al
processes of purchasing organizations, global sourcing, the critguesafod setbeting, evaluating and developing s
pricing and costs of products and services purchased by a firm, contracting, negotiation, and legal actthsthigzah
combination of case studies and lecturing will be usatk tthéltspics discussed.

MRKG3305 Principles of Marketing (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

In this course, you will learn about the basics of marketing ntdivelgjemadvertising and sales are simply two face
willbeintrodude t o ot her aspects of marketing, such as th
target marketing, market segmentation, and pricing. You will learn that the fundamental asset of a corpsration
Hence, theupreme importance of the "marketing concept" is an attempt to identify and satisfy its customers' ne
marketing concept is a corporate orientabositeess that starts with consumers and integrates marketing into eve
corporte function.

MRKG4330 Marketing Analytics and Decision Making (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

Marketing Research examines the essential analysis skills required for making quality marketing decisians. De
research design demands necessary quantitative and qualitative abilities to identify and define marketsypportu
generate, improve, and assess marketing performance; monitor marketing performance; as well as, advance t
marketing as a process. Students are required to define and solve a marketing problem or opportunity, frame t
researchugstion, review the relative literature, develop measures and collect pertinent data, statistically analyz:
provide an indusstandard final report of findings and limitations.
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OML5332 Creating and Leading Effective Tes(8 credits)

Hrs: 48 Lec: 48 Lab: 0

Leaders must exhibit the behaviors and productivity they expect and exercise skills that cultivate trustalsptisniz
and knowledge, and motivate productivity among team members. Balancing the capiutgie$ taathamesitbers,
external thirgarty vendqrand contractors, and available time, resonrcks t he or gani zati on®o
Students will examine factors to nurtut@ximeollaborative environments, even while unaled tiesource stresgors
deliver outputs and outcomes that executives and clients continuously assign and change. The characteartdaits
stewardship are essential in this course.

OML5333 Multinational Commerce and Corporatios (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course focuses on degisking processes involved in offering products for sale for the first time across natic
including via@mmmerce platforms. Management factors are examined reledésl ape@tans, product marketing, at
personnel selection and training. Students develop preliminary sitatagiesci®isales. The course provides a
comprehensive survey of-tawey multinational commerce so that students can develombstateggrand articulate it
adoption by senior corporate executives. The character traits of integrity and agility are essential to this study.

OML5334 Leading Teams in the 4th Industrial Revolution (3 Credits)

Hrs: 48 Lec: 48 Lab:0

Thiscourse explores a period of technological and social change called the Fourth Industrial Revolution (4IR) it
today. Students will examine and evaluate trends in the replacement of human labor with machines, robots, at
emergig new autonomous capabilities. They will be challenged to explore direct societal, economic, and lifesty
both positive and adverse. The course outcome for students is a more comprehensive understanding of the F
Revolutionosthat they can begin to anticipate changes they need to make, advocate, and act upon. The charac
and dependability are essential to this study.

OML533@BusinessSocial and Anthropological Foundations (3 credits)

Hrs: 48 ec: 48 Lab:0

Several societal values will be compared domestically and internationally, such as transparency in repglithgf a
interest, expectations of personal integrity, appreciation for the rule of law, adherencg steadzrdstaitithow priv.
is variously perceived in business environments. Students will become knowledgeable about central assuenptit
different cultural worldviews and explore how trust might be developed among groups antiusdrdiviae®sThe
character traits of integrity and stewardship are essential to this study.

OML5337 Leadership Development and Coaching (3 credits)

Hrs: 48 Lec: 48 Lab:0

This course prepares students to integrate generalbusitegstechd interpersonal coaching principles focused on |
individual team member strengths withamgpulative motivational techniques to enhance individual engagement ¢
productivity. Students will propose improvements to diagastpimredtal tools or remediation approaches that wil

enhance their suitability for their i ndounsbt reyxdesr cnia
coaching design, centered on improving talent manageiséattigoh) aatl enhanced service to the value propositiol
organi zationds customer s, clients, partner s, iahtotdis
study.

OML5345 Effective Business CommunicatiofBscredits)

Hrs: 48 Lec: 48 Lab:0

Inthiscourset udent s will examine foundational el ements
and groups. They will develop and exercise essential listening skills, unflietsesalirtonppower dynamics, leader
styles, and cultural competencies. Students will rehearse messaging that respects diverse worldviews theoofyh
cultural norms. The overall objedftikis course is to improve studentddgaébout and to develop basic skills in
communicating persuasively, internally, andyeixtemalrganization. The character traits of communication and se
essential to this study.

OML6340 Research Analysis (3 Credits)

Hrs: 48 Lec: 4&b: 0

This course provides students with faculty guidance in the preparation of material to completely satisfeahe aeq
graduate degree. Through this course, students will develop abilities to undertake independent researaok tsatg
learned throughout the program. The principal assignment to be worked on is the research needed to unésital
or comparable project. Students must substantiate analysis and conclusions with appropriate dafResediather e
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completed should be substantial enough to include professional recommendations that might inform the body
adopted by industry.

OML6350 Thesis Capstone (3 credits)

Hrs: 48 Lec: 48 Lab: 0

Students will be guittedugh an examination ofwrélen thesis and projects, essential stylistic techniques in thesit
composition, validating their analysis and arguments for logical consistency and clarity, and mapping theq amat
presentation timairiThe course requires the student to complete a directed research project, produce a thesis
comparable project, and orally present the findings. The final paper or project will be substantial enoughatlo inc
recommendations orifigd that might inform the body of knowledge or be adopted by industry.

PGT6360Project Capstone (3 credits)

Hrs: 48 Lec: 48 Lab: 0

This course will explore the role of creativity and proven methods for generating ideasctntamquespecific projec
The course will focus on improving performance, accelerating learning, and developing superior skills negdesxl
Projects are designed to i mprove bustdobutiohssabd pkovidew | e
comprehensive application of the student ds prhowhiea
utilizing software to enhance fundamental skills. Additionally, projects wiltlahtsmohepgty relevant andvaréd
solutions.
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SCHOOL OHNFORMATIONTECHNOLOGY

BCIS3306 Introduction to Network Management and Convergence Qdits)
Hrs: 48 Lec: 48 Lab: 0

The course examines management strategies and implications for current and emerging technologies i@ad the
worldbusiness settings. Students in thismpresentadth conceptstilemanagemeott IT Convergent Networks
delivemg Voice & Data, Data & Video Imaging, Voice over Data Internet Protocols, IP Telephony Architecture,
Security and their potential application to an existing or emerging business environment.

BCIS3350 Business System Analysis & Desid Credits)
Hrs: 48 Lec: 48 Lab: 0

This course focuses on the study of enterprise and application systems analysis in organizations. Stisdents wil
processes, technologies, applicatidoractices used to define markets aotl deigipion making. Students will use ind
cases to design prototypes and met hodical pr oc trdal
strengths and weaknesses. Emphasis on the design phase of syjtetsswabalysiduyaed

BCIS4355 Advanced Information Systems Management (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

Students in this course develop skills related to ongoing planning, aledekpegentent of Information Systems. St
explore advances in Computer Telephony Integration/ Integrated Voice Response (CTI/IVR) Systems for Cont
Applications. Emphisjdaceldy maintaining a balance between technology tools apkbatsinsts/eloping effective
business strategies.

BCIS4365 Database Management (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course concentrates on the process of database design. Students will yrdetahdzbpimfdemesmd maintair
Database Management Systems (DBMS). Students will use relational DBMS softwaadorsiosgeadetsand lear
how to utilize the information to facilitate detagimg. Students learn how to incorporate business manageswekt a
management principals to support organizational goals. Problem resolution in an entergrissehagiaechent

BCIS4370 -Business, Strategy, Architecture and Design (3 Credits)
Hrs: 48 Lec: 48 Lab: 0

This course concentratdausiness Management skills and concepts of electronic commerce in an orgarszalémed
on maintainirgdalancbetween technology tools -@othenerce strategy. The course adtiesssbitecture and design ¢
businegs-consumer sdhms and Customer Relationship Managmtieatiorvshile maintaining security and defense
Business Processes in Cyber Space.

CIST1310 Introduction to Computer Programming (3 Credits)
Hrs:64Lec:32Lab:32

This course is part of a series of Core IT courses essential to every degree patmabHadtiwerko Programming,
students will study the three major types of programming languages: assembled, compiled, and interpretétieM
course, however, and all the-baredsercisdsaimed at developing, debugging, and successfully testing partial anc
programs in Python. Other topics include the history of various programmimgjuaig&y#son, programming tees
used by industry today. Students will have to solve a problenddlygyatiddinally completing a fully functional prog
written in Python.

CIST3235 Structured Systems Analysis and Design (3 Credits)
Hrs: 64 Lec: 3&b: 32
Thiscourse is an introduction to the analysis, design, and implementation of information systems. Studentsadee

and apply their knowledge in management and information systerits(frobldm solving) situations. Students will
contemporary systems analysis and design concepts and methodologies. Both structured systensadedvaijgrhe
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oriented methsdill be covered. Furthermore, we will discuss the role of some popular business software produ
9i, SAP R/3, PeopleSoft, PanthemB8dfiMicrosoft product line in information systems development.

CPMT1351 IT Essentials: PC Hardware & Software (3 Credits)
Hrs: 64 Lec: 32 Lab. 32

This course is part of a series of Core IT courses egsgntiabi@e path at Hallmark. Thisoshatwsse is designed to
introduce students to the hardware and software components of the modern personal computer workstatiors, L
and assignments reinforce skills as they are leamezbiSpevirage inclastroduction to the personal computer,
lab procedures and tool usebgstep computer assembly, basics of preventative maintenance and troubleshooti
operating systems, fundamental laptops and gacedhléutidamental printers and scanners, fundamental networks
fundamental security, communication skills, advanced personal computers, advanced operating systems, advi
portable devices, advanced printers and scanners, advancetathtarmckd aecurity.

CPMT1352 Networking Essentials (3 Credits)
Hrs: 64 Lec: 32 Lab: 32

This course is part of a series of Core IT courses essential to every degree path at Hallmark. In thisttodumedsti
to basinetworking concepts, terminokgy essential tasks involved in network support and administration. Othet
include a detailed nomenclature of terms and concepts used in networking systems, an introduction to the OSI
subnetting, andet related topics. Students who complete this course will be prepared to successfully take and
Network+ certification test.

Prerequisite: CPMT1351

CPMT2398: Introductory Certifications (3 Credits)
Hrs: 64 Lec: 32 Lab: 32

The introductory certifications course provides the students the opportunity to select and complete ondiohthe r
that fall into the introductory category to meet industry requirements and needsn€eddibati@ns not limited to
CompTIA A+, CompTIA Security+ and CompTIA Network+. This goal of this course is to provide students with
introductory certification in a comprehensive class devoted to the certification proves.

Prerequisite: CPMTL1351

CPMT2399: Intermediate Certifications (3 Credits)
Hrs: 64 Lec: 32 Lab: 32

The intermediate certifications course provides the students the opportunity to select and complete onéafghe
that fall into the intermediate category to meet industry requirements and needs. Certifications currentiyimit&o
to Cisco CCNA and other needed certifications as determined by industry. This goal of this course is to provide
least one introductory certification in a comprehensive class devoted to the certification proves.

Prerequisite: CR1T2398

CPMT3305 IT Project Management (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course is intended to introduce broad concepts in information technology project management as it relate
development life cycle in mddésrmation technology operations. The course will start with the definition of a pro

triple constraints of scope, schedule, and cost concerning the quality of outcomes. Students will also éetule hov
cost, and manage an iaftsmtechnology project from beginning to end.

CPMT4398: Advanced Certifications

Hrs:64 Lec: 32 Lab: 32

The advanced certifications course provides the students the opportunity to select and complete one ofttieine
fallinto the introductory category to meet industry requirements and needs. Certifications include but are néit lir

MCSA, Cisco CCNA, EC Council CEH, ISCZT8B8¢al of this course is to provide students one of the advancet
certificationsffered by Hallmark University in a comprehensive class devoted to the certification proves.
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CYS533id Cyberlaw, Regulations, and Compliance (3 Credits)
Hrs: 48 Lec: 4&b: 0

Cyberlaw, Regulaticaxsd Compliance prepares students to parttbigdaetgairanalysis of relevant leybeand address
governance, standards, policies, and legislation. Students will conduct a security risk analysis for aradditoprise
students will determine cyber requirements foartyincendor agreements. Students will also evaluate provisions o
2001 and 2006 USA PATRIOT Acts.

CYS5332yber Risk Management (3 Credits)
Hrs: 48 Lec: 4&b: 0

Content focuses on caiteigg levels of risk and understanding how risk can impact the operations of the busines
scenario involving the creation of a risk management program and business continuity program for a company
situation reacting to a crisiaider situation affecting the company.

CYS5338 Security Policies and StandardsBest Practices (3 Credits)

Hrs: 48 Lec: 4&b: 0

This course focuses on the practices of planning and implementingidegseizatigrand assuinitiedives as well as
auditing assurance processes.

CYS5338 Secure Network Design (3 Credits)

Hrs: 48 Lec: 4&b: 0

Secure Network Design covers topics for designing and protecting computer networks. Course topiclysicphasi
logical network architecture design for both wired and wireless networks. Secure Network Design provides stu
opportunity to recognize secure network characteristics, apply techniques to securely configure network deice
segmentation strategies, perform root cause analysis, and recommend mitigation approaches based on inelgst
are no prerequisites for this course

CYS5335Secure Software Design (3 Credits)

Hrs: 48 Lec: 4&b: 0

Secure Software Design focusesriaty of elements needed to address and implement secure software acquisitic
development throughout the Software Development Life Cycle (SDLC). It ¢owend fivineipdes and addresses pec
technologftools), and processes to design and develop consistently secure applications. Additionally, this cour:
importance and value of the defense in depth principle across the entire SDLC. Finally, this course inteatiystes
comnon security activities to modern software development practices, including Agile/Scrum and DevOps. The
prerequisites for this course.

CYS5336 Forensics and Network Intrusion (3 Credits)

Hrs: 48 Lec: 4&b: 0

Forensics and Netwatkusion builds proficiency in detecting hacking attacks and properly extracting evidence tc
and conduct audits to prevent future attacks. Top
forensics; data ditelforensics; audits and investigations; and device forensics. This course prepares students fc
certification exam:®0uncil Computer Hacking Forensic Investigator. This course has no prerequisites.

CYS5337Supervisory Control and ata Acquisition (3 Credits)

Hrs: 48 Lec: 4&b: 0

Supervisory control and data acquisition systems are used to control many utility networks, chemical pkamys, pi
other types of industries. This course will examine the vulnsoaidlitdsnath these systems and discuss how they
made secure from outside attfackdamentals of softwargrolled processes will also be discussed.

CYS5338 Advanced Cyber Defense Seminar (3 Credits)

Hrs: 48 Lec: 4&b: 0

Thiscourse delves into theweald battlefield of cyberspace. It covers the historyvaffeybemd the variety of new
concerns its emergence has fostered. This course explores how cyberwarfare has become an important part ¢
arserland provides strategies for protecting a threatened network, as well as strategies for dealing with specifi
and threats. It then concludes with an exploration of the futwarédrggomsidering the evolution of epleed
cajabilities, current threats, and emerging technology.
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CYS633Cybersecurity Capstone Project (3 Credits)

Hrs: 48 Lec: 48 Lab: 0

This course provides faculty guidémsgréparation of material to completely satisfy the requiremergsattueten a
degree. This includes clarification of general program expectations, familiarization with research resoumoesg|pr
of effective policy and administratargtical reports, and provision of basic support in a structured environment of
Through this couriee student will develop abilities to do independent research using the concepts and tools lec
the program. The principal assigris to undertake a research project and to produce and présegitthesssiddallmar
Universityds Academic Department | eaders expect t
Students must support provifEdiation with appropriate data and evidence and reveal a command of the field ¢
concepts that he or she has acquired during their course of study.

CYSEC2305: Introduction to Cyber Security (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

Introduction to Cybersecurity provides an introductory study of cybersecurity terminology, principles, and techr
Fundamental topics covered include cyber threats and vulnerabilities, information security flam&astrikstmetwo
security, wireless network security, cryptography, defense in depth security strategy, information secuitigy polic
management. The goal is to develop a foundation for further study in cybersecurity.

CYSEC4302 Cryptograpland Computer Security (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course will review security mechanisms for protecting information in computer systems and networksyinc
and its applications to security serdistidbinted systems, the mathematics of cryptography, access control, prote:
security policies, and design of secure systems, firewalls, and intrusion detection.

CYSEC4303 Hacking and Countermeasures (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course is designed to immerse the student into an interactive environment where they will be shownkjow
and secure information systems. The student wdkkgthirkimowledge and practical experience with essentiatsatari
and become prepared to succeed on the Certified Ethical Hacker certifisationditofrhiE@ourse covers a plethora
offensive security topics ranging from how perimeter defenses work, to scanning and attacking simulatadetgtw
of tools, viruses, and malware is presented in the course providing a complete understanding of the tabBckens
By gaining a thorough understanding of how hackers operate, the student will learn how to set upusé®agaount
defensive systems to protect an organization's critical infrastructure and information.

CYSEC4321 Security and Risk Management (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

The Security and Risk Management domain @featifithéon of an organization's information assets and the deve
documentation implementation and update of policies, standards, procedures, and guidelines that ensuriyconf
and availability. Management tools suchlassifatation, risk assessments, and risk analysis are used to identify tt
assets, and to rate their vulnerabilities so that effective security measures and controls can be implemented.
Prerequisite: ITSY1300

CYSEC4322 Asset Security3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course covers asset security best prelctiieg classification techniques and asset security ownership. A stt
explore privacy protection considerations, including data remanenoa éindtatbesti Students will learn about best
practices for media, hardware, and personnel retention, and techniques for determining the most appropriaite ¢
like scoping, tailorjrmgpd cryptography. A student will gain a deepndirdedtanformation classification categories, h
apply to various information types, what is required to ensure that the data is protected while at rest,.ifthese an
student will understand how data classification assistaniitetinidé critical assets and how to determine the apy
level of security controls necessary to protect that data. This Asset Security Course provides the studeanhdith t
policies, concepts, principles, structures, and siseditodsstablish criteria for the protection of information assets
the effectiveness of that protection. It includes issues of data ownership, retention and destruction, alsd privacy
emphasizes the power of administrativiealeand physical controls required for the effective protection of the cor
integrity, and availability of information assets.
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CYSEC4323 Security Engineering (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course is onéhode tacticdvel cybersecurity courses. In Security Engineering, students will learn how to de
implementation and monitoring of information technology assets. Other topics include those controls usexvéise
of confidentialjtintegrity, and availability.

Prerequisite: CYSEC4321

CYSEC4324 Communication and Network Security (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

Communications & Network Security pertains to the security management and risketssassmempofter system, &
overall environment. To thwart attacks and keep information secure, it is essential for security professiandlalto
aspects of secure communication protocols, authentication protocols, and thacidpatifgcatam vulnerabilities ¢
how to develop and implement mitigation strategies to secure the network devices. One of the primary activitie
communication & network security is detecting and respondingeiatsetimiigents. histcourse, you will learn about
network device discovery, port scanning, fingerprinting, web application scanning, wireless scanning, etk |
monitoring tools. This course also covers how to use vulnerability scanningtatelstia tateerabilities and tools an
tactics used to mitigate the attack surfaces within the network.

Prerequisite: CYSEC4321

CYSEC4325 Identity and Access Management (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

Identity and access managemeis(B&lthe heart of security management and is key to maintaining a secure env
Compromising identity is the main aim of most attacks on data confidentiality. In this course, you will é&atn abao
logical access control, the propagemant of identity and identification of the identity lifecycle, and attacks to acc
their mitigation. You will also learn about the design and components of network systems, how to implemeht s
how tamitigate common attadkentity and access management deals with how users within an organization are
d and how it is protected, including saving critical applications, data, and systems from unauthorized aceess w
identities and accesssrighpeople both inside and outside the organization. Identity and access management ha
efficiency and effectiveness of controls. Are the controls doing the right thing in an intelligent way? Howordrols:
with the busireprocesses for a mature solution?

Prerequisite: CYSEC4321

CYSEC4326 Security Assessment and Testing (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course is one of three tdetiebtybersecurity courses and conclagleerezurity track. Security Assessment ar
Testing covers the technigues used to manage the risks involved in developing, producing, operating, amt sus
capabilities. In this cawstalents will learn to develop assessment astilatesfiag, test security controls, evaluate te:
outputsand attack or defend the vulnerabilities in security architecture.

Prerequisite: CYSEC4322, CYSEC4325, and ITNW2394

ITCC1315 CCNA: Introduction to Networks (3 Credits)

Hrs: 64 Lec: 3Rab 32

This course is part two in a series of three courses in the Cisco Networking Academy program CCNA Trackn T
switching technologies and router operations that swpponestioatl business networks, including wirelassdocal
networks (WLAN) and security concepts. You will also earn a Networking Academy badge for completing this

ITCC2325 CCNA: Switching, Routing and Wireless Essentials (3 Credits)

Hrs: 64 Lec: 3Rab: 32

This handm course begins by pragp#ne student for a networking career with this introduction to how networks o
first course in theBurse CCNA series introduces architectures, models, protocols, and netwdkimgteden estsdec
to support the operations andtigsoof Fortune 500 companies to small innovative retailers. The student will even
to build simple local area networks (LANS). In addition, the student will have a working knowledge of IP addres
foundational network security,bee able to perform basic configurations for routers and switches.

Prerequisite: ITCC1315

ITCC2340 CCNA: Enterprise Networking, Security, and Automation (3 Credits)

Hrs: 64 Lec: 3Rab: 32

This is the third course of three courses in the Wiskm$ldtcademy program. It covers wide area network (WAN)
technologies and quality of service (QoS) mechanisms used for secure remote access along with the idtidedt
networking, virtualization, and automation concepts thadiesdpyitatization of networks.

Prerequisite: ITCC1315, ITCC2325
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ITMT3314 Advanced Microsoft Systems Installation, Storage and Compute (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

Microsoft Certification-740: Installation, Storage Camdpute with Windows Server 2016. This course is one in a st
three courses designed to prepare you for Microsoft Certified Solutions Associate (MCSA): Windows 2016@irser
provides idepth coverage of th& 40 certification exabjectives and focuses on the skills you need to install and ¢
Windows Server 2016. This course will-ofépthirknowledge of Windows Server 2016, including installation, local
management, file and storage serviced/ Hytpalzation, and high availability. You will also gehlexmsience workin
wi t h Microsof t giscluding Gterage Spaces Direct PodveeShell Direa, Nano Server, and Wind
containers. Throughout the course, live virtual mablaisediamsthe Ha@usProjects within the readings let you expe
firsthand the processes involved in Windows Server 2016 configuration and management.

ITMT3316 Advanced Microsoft Systems Networking (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

Miaosoft Certification-7@1: Networking with Windows Server 2016. This course is one in a series of three cour
prepare you for Microsoft Certified Solutions Associate (MCSA): Windows 2016 certification. This-deptke provi
coveragef the 70741 certification exam objectives and focuses on the skills you need to administer networking 1
functionalities available in Windows Server 2016. This course provides familiarity with implementing and mana
and IPAM, agell as deploying remote access solutions such as VPN and RADIUS. Students will also gain expe
and branch cache solutions, configurperfoighance network features and functionality, and implementing Softw:
Networking (SDNolutions such as HypNetwork Virtualization (HNV) and Network Controller.

Prerequisite: ITMT3314

ITMT3318 Advanced Microsoft Systems Identity (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

Microsoft Certification742: 1dentity with Windows Server 2016. This course is one in a series of three courses
prepare you for Microsoft Certified Solutions Associate (MCSA): Windows 2016 certification. This-deptke provi
coverag of the 7042 certification exam objectives and focuses on the skills you need to manage identities using
in Windows Server 2016. This course will prolégthiknowledge and handsperience in installing, configuring,
managingnd maintaining Active Directory Domain Services (AD DS) as well as implementing Group Policy Ok
Students will also become fawitlmmplementing and managing Active Directory Certificate Services (AD CS), A«
Directory Federations/Bes (AD FS), Active Directory Rights Management Services (AD RMS), and Web Applic

ITMT3370 Advanced Windows Powsghell Scripting (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course provides a foundational knovtteslgenabwd?owerShell scripting environment. Windows PowerShell i
facto management standard for Windows administrators. As part of the Microsoft Engineering Common Criteri
PowerShell management hooks are built into-bissshmnoducts, ineigdilicrosoft SQL Server, Exchange, System
and SharePoint. Knowl edge of, and e vitisiessentigl, and tt afteneap)
as a required skill set in open job notices.

Prerequisite: CIST1310

ITMT3382 Advanced Client Operation Systems (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

Microsoft Windows 10 Certificatie®970 Configuring Windows Devices. Students master configuration or suppor
Windows 10 computers, devices, users aatgdsmiaiork and security resources. Those in this IT Professional ca
prepared to work with networks configured as @dsethor peirpeer environment with access to the Internet and
services. Also, these IT Professionalgewilbktered the skills required to be a constiitzuet dieglktop support technici
or IT generalist who administers WinddasekDcomputers and devices as a portion of their broader technical res
Additional skills addressed ioatlnise are the following: install and upgrade to Windows 10, configure access to rt
configure remote access and mobility, monitor, and maintain Windows clients, and configure backup and reco

ITNW1313 Computer Virtualization  (Bredits)

Hrs: 64 Lec: 32 Lab: 32

Implement and support virtualization of clients of servers in a networked computing environment. This caticse
configuration, and management of computer virtualization workstation andaaesillTirspare you for the VMwe
Certified Professional Certification Exam.
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ITNW1393 Introduction to the Linux Operating System (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course is part of a series of Core IT courses egspntielji@e path at Hallmark. In this course, students will le
use the Command Line Interface (CLI) using the Linux operating system. Students will learn the various, kinds
to download, install, and access the Linux elimeniaiedface, and various other system administration tasks. Stude
weekly exams to reinforce their mixed media learning experiences. They will also takaseddizrexaraination th
emphasizes skills demonstration rathen¢legh memorization.

Prerequisite: CPMT1351

ITNW2394 Advanced Linux for Security Professionals (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course prepares students to become advanced penetration testers and securibptionitiedd irsirxgdistribution
built for security researchers. Students will use a variety of tools designed for a wide array of infornratiadiegcu
information gathering, vulnerability analysis, password attacispstietstiogsting, digital forensics, and malware
analysis. The course is intended to train future security professionals and IT administraitemnbysoitigratoaibst tt
security of networks and systems. The course also teaches risk egitggatEmstration testing standards, and Linu:
configuration details.

Prerequisite: ITNW1393

ITS5331 Emerging Technologies (3 credits)
Hrs: 48 Lec: 48 Lab: 0

Examines sciet@sed innovations with the potential to either tneesfoom a constellation: emerging technologies |
involve either a single discovery or a bundle of innovations that converge to create a new technologict@ysten
on the emergence of technology from basic research to implahedarties the proliferation of cloud use by organ
of all sizes and industries. Seminar forrstiidggzeparation, presentation, and cooperative learning are defining «
of this course.

ITSC1309 Integrated Software Applicahs (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course is designed to aid students in the developmehirKicgtitalls needed to diagnose, troubleshoot, and :
typical issues encountered hysenslof workstations. Thesenskippgepare students to complete tasks associated wit
helpdesk and technical customer service. Also, this course will include an introduction to Microsoft Excelea po
business application.

ITSY1300 Fundamentals of Information Secyrit (3 Credits)

Hrs: 64 Lec: 32 Lab: 32

This course is an introduction to information, $ecluding vocabulary and terminology, ethics, the legal environme
management. Other topics include identification of exposures dtidsvaireegdglopriate countermeasures, as well
importance of appropriate planning, policies, and controls. This course will prepare students to successfully tal
CompTl A8s Security+ Certification Exam.

Prerequisite: CPMT1352

MGMT3317Management Information Systems (3 Credits)

Hrs: 48 Lec: 48 Lab: O

The course examines the use of technology in organizational settings by providing a basic understandirsgasidin
the management decision making involved. Topitteeimzuaied control of information, acquiring and maintaining a
compétive edgeand how technology impacts individuals, organizations, and society. Students will also register
Community Network (SCN), navigate the various SAP applications used in Enterprise Resource Planning (ER

MGMT3330Project Management (3 Credits)

Hrs: 48 Lec: 48 Lab: O

The purpose of this course is to examine project management situations and functions, the project life cyiotesa
of job preparation, planning, and assessment to acdeotgisalqrdhis course leads to a Certified Associate in Pr
Management (CAPM) certification. This is a nationally and internationally recognized certification in praest mi
by the Project Management Institute.
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COLLEGEFAERONAUTICS

AFS2125 Airframe Systems |
Hrs:280Lec:157Lab:123

This course will cover the following areas:

il

Aircraft Electrical SysRepsir and inspect aircraft electrical system components; crimp and splice wiring
manufacturersd specifications; repair pins aah
wiring, control, switches, indicatotspeotective devices. Install, check, troubleshoot, service, and repair .
and direct current electrical systems.

Aircraft Instrument S§stesmeact, check, service, troubleshoot, and repair electronic flight instrument syst
mechanal and electrical heading, speed, altitude, time, temperature, pressure, and position indicating
the use of built test equipment. Install instruments and perform a static pressure system leak test.

Communication and Navigatisd I8gptet, check, and troubleshoot autopilot, servos, and approach coup
Inspect, check, and service aircraft electronic communication and navigation systems, including VHF |
interphones and static discharge device¥@Rciafs, LORAN, radar beacon transponders, flight manage
computers, and GPWS. Inspect and repair antennas and electronic equipment and installations.

Ice and Rain Control Systgmest, check, troubleshoot, service, and repair aircraftaerél mstems.
Hydraulic/Pneumatic S§&epwar hydraulic and pneumatic power system components. Identify and sele
fluids. Inspect, check, service, troubleshoot, and repair hydraulic and pneumatic power systems.
Inspect, check, serviceubleshoot, and repair hydraulic and pneumatic power systems.

Aircraft Landing Gear Systgpest, check, service, and repair landing gear retraction systems, shock strt
wheels, tires, and steering systems.

Position and Warning Systgrest, check, and service speed and configuration warning systems, electric
controls, and askid systems. Inspect, check, troubleshoot, and service landing gear position is indicati
systems.

Fire Protection Systiespect, etk, and service smoke and carbon monoxide detection systems. Inspect,
troubleshoot, and repair aircraft fire detection and extinguishing systems.

In order tearn credit for this entire collection of courses, a passing grade must be earned for each of the indivil
collection. For any course in which a passing score is not earned, mandatory remediation will be assigmexkt Prc
term will be permitted with satisfactory completion of this remediation, or by repeating the term and earaileg cre
are calculated for every course in this collection. A single grade will be recorded on the student trareitdptjrane ¢
grades in this collection.

AFS2126 Airframe Systems Il
Hrs:280Lec:154Lab126

This course will cover the following areas:

f
f

1

Sheet Metal Structunestdll conventional rivets. Inspect and repair sheet metal structures.

Sheet Metal Structéifésrih, layout, and bend sheet metal. Select, install, and remove special fasteners
structures.

Aircraft Finisbépply trim, letters, and touch up paint. Identify and select aircraft finishing materials. Apy
materialdnspedinishes and identify defects.

Wood/NeMetallic Structures and Aircraftd@mmigegand repair wooden structures. Identify wood defects.
wood structures. Select and apply fabric and fiberglass covering materials. Inspecapiestaradbepglads.
Inspect, test, and repair fiberglass, plastic, honeycomb, composite, and laminated primary and seconc
Aircraft Fuel Syst€hesck and service fuel dump systems. Perform fuel management, transfer, anct,refus
checkand repair presstueling systefnsepair aircraft fuel system components. Inspect and repair fluid qt
indicating system. Troubleshoot, service, and repair fluid pressure and temperature warning systems.
service, troublestt, and repair aircraft fuel systems.

In order to earn credit for this entire collection of courses, a passing grade must be earned for eachsebthethisliy
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collection. For any course in which a passing score is not earned, ediatiatonjlr&e assigned. Progression to the
term will be permitted with satisfactory completion of this remediation, or by repeating the term and earaies cre
are calculated for every course in this collection. A single grectdétl lba the student transcript, an average of all
grades in this collection.

AFS2807 Airframe Capstone
Hrs:196Lec:115Lab81

This course will cover the following areas:

1 Cabin Atmospheric Contrad Bysieatscheck, troubleshoot, service, and repair heating, cooling, air cond
pressurization systems, and air cycle machines. Inspect, check, troublasko@paiewiggen systems.

1 Airframe InspediGasnplete airframe confornmityarworthiness inspections.

1 Airframe Systems InspectiondGagsptheoverage of methods and procedures to perform airframe airwe
inspections in accordance with FAA r egul altavaered
during the Airfrariierm.

1  WeldingWeld magnesium and titanium, solder stainless steel and fabricate tubular structures. Solder,
weld steel, aluminum, and stainless steel.

1 Assembly and RiyRiggfixedving aircraft flightntrols and check the alignment of structures. Assemble ai
components, including flight control surfaces. Balance, rig, and inspect movable primary and seconda
surfaces. Jack aircraft.

In order to earn credit for this entiretwolle€ courses, a passing grade must be earned for each of the individual «
collection. For any course in which a passing score is not earned, mandatory remediation will be assigmexkt Prc
term will be permitted with sattsiry completion of this remediation, or by repeating the term and earning credit. |
are calculated for every course in this collection. A single grade will be recorded on the student traretdptjrane ¢
grades in this colleati

AGS1121 Aviation General Science
Hrs:280Lec:155Labi25

This course will cover the following areas:

1 Formsand Reguldiibhsass covers mechanics privileges wit
aircraft maintenance specifications, datasheets, manuals, publications, and related Federal Aviation R
Airworthiness Directives, and Advisteyid. Students will write descriptions of work performed, including
discrepancies and corrective actions using typical aircraft maintenance records. Also, students will cor
maintenance forms, records, and inspection reports.

1 Mateals and Proc@ddentify and select appropriate nondestructive testing methods, perform dye penetr
current, ultrasonic, and magnetic particle inspections. Perforiiestasicgreatsses, identify, and select air
hardware and matks;j and inspect and check welds. Perform precision measurements.

1 Ground Operation & Service; Cleaning and Cér&arbrg@umicbbperate, move, service, and secure aircre
identify typical ground operation hazards, identify andss@leatifyednd select cleaning materials, inspect,
remove, and treat aircraft corrosion and perform aircraft cleaning.

1 Weight and BalaWeigh an aircraft, perform complete weajbalance calculations, and record data in typ
aircraft maintenance records.

1 Aircraft Drawiéiddentify types of drawings to include Production drawings, Block diagrams, Schematic |
Electrical and Electronic systems drawings. ¢ingdtipgetechniques and symbols and abbreviations used il
drawings. Draw sketches in the orthographic projection of repairs, parts, and alterations. Use blueprint
graphs, and charts to determine Brake Mean Effective Pressusireedixari Control Cable tension, and Eni
Specific Fuel Consumption.

1 Fluid Lines and Fidiitdgsntify types of fluid line systems to include both rigid and flexible fluid lines. Fabr
and install fluid lines to include hand bBadigg,and installation of hose fittings and maintenance practice
aircraft hose. Inspect fluid line systems and identify color codes for plumbing lines.
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1 General Inspection (Cédetdap)h coverage of methods and procedures to perforimv@ghéeratss inspectior
in accordance with FAA regulations and manuf a
General terms.

In order to earn credit for this entire collection of courses, a passing grade muesadie afaheehdovidual courses in
collection. For any course in which a passing score is not earned, mandatory remediation will be assigmexkt Prc
term will be permitted with satisfactory completion of this remediation,iog byerégmatand earning credit. Final gre
are calculated for every course in this collection. A single grade will be recorded on the student traraltdptjran &
grades in this collection.

AGS1301 Basic Electricity
Hrs:90Lec:70Lab20
Students will calculate and measure capacitance and inductance. Calculate and measure electrical power, vol

resistance, and continuity. Determine the relationship of voltage, current, and resistance in aReddcrncaintequrie
aircraft electrical circuit diagrams, includirggegelievices and logic functions. Inspect and service batteries.

PPS2121 Powerplant Systems |
Hrs:280Lec:152L.ab128

This course will cover the following areas:
1 ReciprocatiEngined Will inspect and analyze repairs on a radial engine. A complete overhaul of a recip

1 Reciprocating Engine Sydentsfy and select lubricants, inspect, check, service, troubleshoot, and repai
lubricating systems. Inspect, check, service, troubleshoot, and repair cooling systems and component
inspect, check, troubleshoot, service, @ngémgme exhaust systems and components. Also, inspections,
servicing, troubleshooting, heat exchangers, superchargers, and airflow, and temperature control syst

1 Reciprocating Engine Sgdtespedt, check, troubleshoot, service, @neémgme ice and rain control systems.
Inspect, check, service, and repair carburetor air intake and induction manifolds. Inspect, check, servic
and repair engine fuel systems. A carburetor overhaul is performed. They witlealkpsasgeet,tooubleshoc
and repair reciprocating engine fuel metering systems and components. Inspect, check, service, repai
engines, and engine installations.

1 Reciprocating Engines II: Troulbddbouatirg troubleshoot, andliastalperational reciprocating engine.

1 Ignition and StarBgstem&lhspect, service, troubleshoot, remove, and repair reciprocating engine ignitic
components. They will also overhaul an engine magneto and ignition harness.

In order tearn credit for this entire collection of courses, a passing grade must be earned for each of the indivit
collection. For any course in which a passing score is not earned, mandatory remediation will be assigmeskt Prc
term will be permitted with satisfactory completion of this remediation, or by repeating the term and earaies cre
are calculated for every course in this collection. A single grade will be recorded on the student trareltdptjras ¢
grades in this collection.

PPS2123 Powerplant Systems I
Hrs:280Lec:147Lab133

This course will cover the following areas:
1 Propellérinspect, check, and service propellers synchronizing and ice c@integasy stexpsller control syste
components. Inspect, check, service, and repéicHixazhstaspeed, and feathering propellers and propell

governing systems. Théalsd install, troubleshoot, and remove propellers and perform repairs on alum
propeller blades.

1 Turbine Engird@@®Verhaul a turbine engine. They will inspect, check, and service, turbine engines, and
installations.

1 Turbine Engs B Install, troubleshoot, and remove turbine engines.
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1 Ignition and Starting Sy<iémspéict, service, troubleshoot, and repair turbine engine electrical and pneur
systems.

1 Turbine Engine Sysitlespect, check, service, troddesind repair engine fuel systems and components.
Troubleshoot and adjust turbine engine fuel metering systems and electronic engine fuel controls. Insj
troubleshoot, and repair turbine engine fuel metering systems. Inspeict ctieak)eshoot, and repair engir
lubricating systems and components. Inspect, check, service, troubleshoot, and repair turbine engine .
temperature control systems. Inspect, check, service, troubleshoot, and repair cooling systesndrespeci;
check, troubleshoot, service, and repair engine exhaust systems and components. Troubleshoot and 1
reverser systems and components. Inspect, check, service, and troubtksleoatibarg power units. Insy
and troubleshoot-docted fan systems and components.

In order to earn credit for this entire collection of courses, a passing grade must be earned for eachsetthrethisgliy
collection. For any course in which a passing scoreds matneatoey remediation will be assigned. Progression to
term will be permitted with satisfactory completion of this remediation, or by repeating the term and earaies cre
are calculated for every course in this collectitmgpadimgyill be recorded on the student transcript, an average of
grades in this collection.

PPS2104 Powerplant Systems Capstone
Hrs: 48 Lec: 48 Lab: 0

This course will cover the following areas:

1 Engine Electrical Sgstempair and inspect engine electrical system components. They will also install, ct
engine, electrical wiring, controls, switches, and indicators.

1 Engine Instrument Sybispext, check, service, troubleshoot, and repair etbatechlaaical engine temperat
pressure, R.P.M. indicating systems and electrical and mecharoééibfluiddigiating systems.

1 Engine Fire Protection &lystpatd, check, service, troubleshoot, and repair fire detection and estigrgsishi
1 Engine Inspedi®esform Powerplant conformity and airworthiness inspections.

1 Powerplant Inspection (Galvstiepth coverage of methods and procedures to perform powerplant airwor
inspections in accordance with FAA regulatiensrlandmact ur er 6 s recommendat i
during the Powerplant terms.

In order to earn credit for this entire collection of courses, a passing grade must be earned for eachsebthethisliy
collection. For any cg®im which a passing score is not earned, mandatory remediation will be assigned. Progre
term will be permitted with satisfactory completion of this remediation, or by repeating the term and earaifes cre
are calculated &very course in this collection. A single grade will be recorded on the student transcript, an aver
grades in this collection.
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APPENDKX

NORMAL HOURS OFOPERATION

ADMINISTRATIVEOFFICE®: STUDENTAFFAIRBUSINESEH OURS

8:00am to 8:0pm Monday Thursday
8:00am to 5:00pm Friday

Saturday by appointment only
8:00am taB:00pm Monday Thursday
8:00am t&:00pmFriday

NorthCampus

AeronauticSampus

NORTHCAMPUSCLASSHOURS

Day Classes
Evening Classes

8:00am to 4:00pm Mondaxiday
6:00pm to 10:40pm Mondasiday

AERONAUTICSAMPUSCLASSHOURS

Day Classes

- 7:45am td3:10pm Monday Friday

NOTE: Class dates/times may be extended periodically to accommodate holiday schedules. Day and evening progr
dates/times also may be extended to accommodate clock hours required (example, capstone courses, practicum, clinica
program hos). Courses in the Program Description in the catalog may not be in the exact sequence schedule or track.

schedules are subject to change without notice.

Foundations, thedseint 6 s program | ength and scheduling track
UNIVERSITYHOLIDAYS

Holiday 2@1 2@2 2@3

New Year ds Jan. % Jan. 1st Jan. 1st

Good Friday Apr. 2¢ Apr. 18 Apr. ®

Memorial Day May31t May 30 May 29

Independence Day Julysh July & July &

Labor Day Sep6" Sep5h Sep4*h

Thanksgiving Day Nov.25"& 26" Nov. Z" & 5" Nov. B¢ & A"

Christmas Dec. 2# Dec. B" Dec. B"
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STUDENTHOLIDAY ANDBREAKSCHEDULE

2@1 2@2 Shift(s)
SPRING April 230 29" April 20d ¢ 28" Day/Eve/Online
SUMMER August 20 26" Augus19" g 25" Day/Eve/Online
WINTER December 18 30" Decembel6l ¢ 29" Day/Eve/Online
CLASS ANOBREAKSCHEDULE
NORTHCAMPUS AERONAUTICECAMPUS HCGATURDAY
Day Evening Day On ground

1 8:00am to 9:25dnTheory/Lab 1 6:00pm 7:15pm Theory/Lab  7:45am 9:25anmt Theory/Lab 9 9:00an® 4:00pm
(Week 1,3,5,7)

1 (9:25am9:35am / 10 min Break 7:15pm7:35pm /20 min Break f 9:25am9:45am / Break

I 9:35am 11:00am Theory/Lab f 7:35pm 9:15pmi Theory/Lab § 9:45am 1100am/ Theory/Lab Online
(Synchronously)

1 11:00amll:40am / Miday Break I 9:15pm9:25pm /10 min Break  1100amd 11:30LunchBreak 1 10:00am11:30am

(Week 1,3,5,7)
1 11:40am1:05pnd Theory/Lab  f 9:25pm 10:40pnd Theory/Lab 9 1130am-1:1Qom/ Theory/Lab

T 1:05pm1:15pm / 10 min Break T 1:10m 1:22Qom / Break

1 1:15pm 2:40pm Theory/Lab 1 1:220m-310m/ Theory/Lab

Day and evening class dates/times may vary or be extended to accommodate course clock hours and/or hal@dadpscledsists ok 50mhinutes.

North Campus day and evening studengdtend classes Monday through Thursday/Friday. All classes will end in tighrtimétrexeshtion of externships,
internship, capstone, and review courses. Capstone classes are scheduled in the laahgeiioel isfekteddgd toractodate required contact hours.

Aeronautics Campus day studentattend classes Monday through Friday, 7 hours per day, 35 hours per week. Arts and Sciences courses may |
North Campus, at the College of Aeronautics Campus, orioiglitiee A¥ts and Sciences terms, students may attend classes until 4:30 pm Scheduled b
may vary each term based on the scheduled attendance hours and will occur when the class reaches areahpingribtel ptson toAlbcadtend

in the ninth week, with the exception of externships, internships, capstone, and review courses.

HCG Saturdays studentwill attend class online Sunday through Friday. On Saturdays of Week 1, 3, 5, 7, thgyowiidafitemdoam to 4 pm

HCG Online studentswill attend class online from Sunday through Friday. On Saturdays of Week 1, 3, 5, 7, they will join syntheoBausigiay atten
class from 10-drh:30 am.
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CLASSSTART ANDEND DATES

https://hallmarkuniversity.edu/admissions#ehadules

TUITION

https://hallmarkuniversity.edu/admissiotisfittosts

ADDITIONAL INFORMATION

For additional information, such as catalog revisions and updates, faculty and staff listings, and current gradu
employment rates, seeitilénark University Catalog Vol@mddendum

INTERPRETATION OBATALOG

The administration of Hallmark Universityadictaliaserpreter of this catalog. Hallmark University may change requirements and regulat
necessitated by Hallmark University or our regulatory agencies.

TRUE ANDCORRECTSTATEMENT

The information contained irc#tégog and addendunraeartd correct to the best of my knowledge as of the time of publication.

/ JOE FISHER

CEO/President
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800 .880.6600 888 565 9300

Accradited Member of the ACCSC, WA & TAA Approved, Approved to Train VA Eligible Persons, DARS Approved Financial Aid Available if Gualified
Graduate Carser Aszistance = Dizclosures: wwhw HallmarkUniversity.edu




